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 One. Letter to Shareholders 

 
Dear Shareholders, Ladies and Gentlemen: 

We, on behalf of the Board and employees of Chaun-Choung Technology Corp., would like 

to thank all our shareholders for your support and care. We hereby present the Company’s 

2019 business performance and 2020 operational plans to our beloved shareholders. 

 

I. The 2019 Business Report  

(I) The implementation results of the 2019 Business Plan 

The Company generated consolidated net revenues totaling NT$8,586,172 thousands 

in 2019, up 12% from the NT$7,662,175 thousands in 2018. Pre-tax profit was 

concluded at NT$967,857 thousands, up 4% from the NT$931,048 thousands in 2018; 

net income amounted to NT$701,534 thousands, representing an EPS of NT$8.12 that 

were 18% higher than the previous year. The function of High-end PC, smart phones 

and electronic products becomes more sophisticated and high performance, and the 

higher demand for heat cooling, the products with high power cooling drives the 

sustained growth of the Company. 

The overview of heat cooling industry nowadays, as the related technology of Cloud, 

Artificial Intelligence (AI)  and 5G has developed maturely gradually, the application 

of heat cooling products focused on personal devices related to PC industry has 

expanded to the fileds of smart phones, Cloud Data Centers, IoT, automobiles, 

communications, information computing facilities as well as smart home appliances. 

The overall demand for heat cooling products and the market size have continued to 

grow quickly. In order to meet the diversified needs of the market, CCI provides a 

wider array of cooling related products. The Company will continue to deepen the 

relationship of the existing customers and actively develop the heat cooling solutions 

in the fields of Handheld devices, Gaming consoles, high power air cooling systems 

and liquid cooling systems to meet the needs of the market. To invest the product 

development driven by related applications such as AI, IoT and 5G is the goal of the 

Company, in addition, comprehensively enhancing the connection with the key global  

regions / customers to strengthen the services for existing customers and develop new 

customers. 

Besides well-known of cooling devices for the smart phones, laptops and servers have 

been getting lighter, slimmer and higher efficiency in performance. Chaun-Choung 

has successfully developed a number of cooling solutions for electronic products 

which are also in mass production in recent years, such as Gaming NB with 

overclocking thermal modules, Action Cameras with slim and light heat sink 

components, high-density & High Performance Computing (HPC) workstation-grade 

server thermal modules and Advanced Driver Assistance Systems (ADAS) with 

liquid-cooling solutions. Further, the technology of the products with copper vapor 

chamber developed by Chaun-Choung, no matter is ultra-slim vapor chamber or 

high-performance vapor chamber, the technology is maturity and has been recognized 

by major cell phone and network communication customers around the world with 

successful launch into the market and in mass production. Recently, based on this 

successful experience, Chaun-Choung is endeavouring towards the research and 

development of non-copper alloy technology, and apply this technology to more 

stringent requirement cooling solutions, such as vehicle-mounted, electrical and 
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electronic products,  which require higher performance in cooling, stronger strength, 

lighter in weight. The usage of new materials will be based on the successfully 

developed copper production process, which will further extend to new equipment 

and new production process. Refine key welding and vacuum technology to overcome 

the physical bottleneck of design and manufacturing for different materials. It is 

expected to achieve ultra-slim thickness of less than 0.3 mm and high performance 

with a pressure resistance of more than 300 pounds as a unique cooling solution for 

particular demands. 

It is the second year after joining of the Nidec team, after the cooperation of business 

and technology development the past year,  the operational efficiency of each plant 

has been greatly improved. Through close cooperation with each other, the synergy 

has already yielded. Furthermore, the construction of the plant in Vietnam is expected 

to be completed by the end of this year. This will not only upgrade the overall 

production capacity of the whole group but also diversify the risk of concentration at 

only one production site. This will be favorable for the adjustment of the production 

line of the group to satisfy the needs and expectations of different customers. In terms 

of product strategy, the Company will continue exploring slimmer, smaller, more 

structurally robust and more heat cooling-efficient solutions in response to the trend of 

more diversified  applications. The Company will concentrate on the applications 

such as Artificial Intelligence (AI), Internet of Things (IoT), Cloud, 5G, High 

Performance Computing (HPC), smart home appliances and automobiles, with using 

air cooling and liquid cooling solutions, to satisfy the demands of the market and 

expand the operational scale. As for the uncertainties are trade wars between major 

economies, risks of global security change, fluctuations in raw material prices, 

increased operation costs such as labor and product price competition. The Company 

will accelerate the optimization of production process to improve production capacity 

and productivity, and continue the innovation in technology, products and 

applications, with the suitable rearrangement of the production sites for assurance of 

core competence and synergy to surpass industry peers. 

(II) Budget execution: according to the “Regulations Governing the Publication of Financial 

Forecasts of Public Companies”, the Company is not required to disclose information 

regarding budget execution and analysis in 2019, as the Company did not release the 

information of financial forecasts in 2019. 

(III) Revenue, Expenditure and profitability analysis 

Currency unit: NTD thousands 

Year 

Item 

2018 2019 

Financial  

Income and 

Expenditure 

Operating Revenue 7,662,175 8,586,172 

Gross Profit from Operation 1,551,889 1,858,195 

Net Profit 595,610 701,534 

Profitability 

Return on Assets (%) 8.91 9.91 

Return on Equity (%) 16.01 17.76 

Pre-tax Profit as a percentage of 

Paid-up Capital (%) 
107.83 112.09 

Net profit rate (%) 7.77 8.17 

Basic Earnings per Share (NT$) 6.90 8.12 
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 (IV) Research and Development 

1. Research and Development Expenses in the last two years 

Currency unit: NTD thousands 

Year 
Item 

     2018       2019 

R&D Expenses 290,193 343,725 

As a Percentage of Current Year 
Revenue (%) 

3.79 4.00 

 

2. Research and Development Outcomes 

(1)The development of cooling solution for the ultra-slim vapor chamber for 5G smart 

phones was completed. 

(2)The development of cooling solution for Intel Cometlake Platform was completed. 

(3)The development of cooling solution for Server Whitley Platform was 

completed. 
 

II. Summary of 2020 Business Plan 

(I) Operational Guidelines 

1. Integrate internal management systems of the Company and obtain timely 

information to improve the efficiency and quality of decisions making. 

2. Combining the resources of Nidec (Parent Company) to expand global 

competitiveness as well as vision and enhance policy execution. 

3. Continuously intensify the development and management of supply chain to get 

more effective control of material costs. 

4. Proactively establish good relationships with customers, satisfy various needs 

requesting by customers. Improve the timeliness of customer complaint handling, 

adopt corrective and preventive action and implement indeed. 

5. Focus on market information gathering, including industry trends, financial 

information for decision making. 

6. Adopt automatic production equipment accelarately, renew instruments timely, make 

ongoing improvements for production process to enhance productivity. 

7. Strengthen product innovation and R&D plans; collaborate with research institutions 

moderately to secure the sources of new and high-tech technologies in the medium 

and long term of the Company. 

8. Carry out the optimization of various transformation, strengthen the intergration and 

management of information systems, simplify the operation process, install auxiliary 

tools to improve efficiency and enhance the output per capita. 

(II) Expected Sales Volume and Basis 

The Company's main products include heat pipes, vapor chambers, thermal modules, 

and heat sinks. These products are mainly used in PCs, servers, network 

communications, and smart phones. According to certain reports of the market, the 

extensive spread out of the COVID-19 at the beginning of this year triggered the sudden 

but sizable demand for telecommuting, distance learning, and medical diagnosis, which 
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in turn resulted in the short supply of PCs worldwide. However, the production base in 

China cannot resume as scheduled and accompany with the delay in logistic supply due 

to the isolationism policy adopted by the countries for the prevention of the epidemic. 

The result was the decline of global PCs’ shipment by 8% in the first quarter of 2020 as 

compared with the same period of the previous year. But it can be expected that most 

countries will further expand their digital services under the influence of the epidemic 

and pull up the demand for broadband networks, which may be the key for accelerating 

the installation of hardware for 5G. 

In addition to maintaining the stable market shares of PC and server cooling 

components, the Company will spare no effort in developing the application of vapor 

chambers in 2020. The shipment volume of main products will continue to growth 

overall and the expected consolidated sales volume is as follows, 

Units: thousand sets/thousand pieces 

Main Products 
Annual Expected 

Sales Volume 

As of March 31, 2020 

Volume Sold 

Percentage of 

Accomplishment 

（﹪） 

Thermal module 70,715 9,627 13.61 

Heat Sink 38,340 5,256 13.71 

Others  26,948 6,615 24.55 

Total   136,003 21,498 15.81 

(III) Important Production and Sales Policies 

Production Policies: The industrial characteristics of heat cooling products are few 

standardization, frequent design changes and urgent orders. Therfore, the Company 

enforces the strict inventory management, reducing inventory and increasing inventory 

turnover. In addition, the Company also invests extensively in automatic production 

equipment as a mean to reduce labor requirements, and actively explores ways to 

improve production quality, simplify production process, design common materials for 

cost reduction in order to offer more competitive price of products. 

Sales Policies: In addition to expanding market shares in local and foreign markets, the 

Company will also gradually increase investment in vapor chamber production 

capacity depending on the market supply and demand situation. In addition, the 

Company will strengthenly develop distribution channels and establish agency sales 

channels to further expand the international market exposure. 

Ⅲ. Future Development Strategies 

(I) Set short/medium/long term goals and visions. 

(II) Take actions toward accomplishing the prescribed goals and visions, and track 

performance on a regular basis for strategies flexible adjustments. 

(III) Close cooperation with Nidec to broaden the scope of product services and industry 

field developing, which will help obtain comparative advantages of each product lines 

among the industry peers.  

(IV) Enhance the quality and energy of R&D, and share the achivements and revenue 

growth performance with customers. 
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(V) Speed up production capacity expansion to satisfy future market demand. 

(VI) Actively upgrade the automated production process to improve efficiency and get 

effective cost control. 

(VII) Make continuous improvements on product quality and achieve the goal of zero 

defects. 

(VIII)Continue to strengthen the industry’s environmental protection policies, energy 

conservation, carbon emission, create a friendly environment as well as employment 

terms for compliance with RBA (EICC) and fulfillment of social responsibilities, to 

realize our vision of a low-carbon/carbon-free industry. 

IV. Impacts of the Competitive Environment, Regulatory Environment, and the Overall 

Business Environment 

The Company has been susceptible to impacts of external competition, regulations, and 

macroeconomic environment since it was first founded. Faced with market competition, 

new laws issued by the securities authority, foreign environmental protection regulations, 

and the rapid change of global operating environment, the Company’s operating 

performance has heen indeed affected. In response to the above environmental changes, 

the Company will take actions to ensure the financial reports are prepared according to 

new securities laws and request all products produced by suppliers and the Company are 

compliant with foreign environmental protection regulations. Besides, the Company will 

endeavor to strengthen the integration of supply chain, enhance the percentage of 

self-manufacturing components, improve production processes, expand production 

capacity to make cost reduction, and timely grasp customers’ order requirements to enable 

proper planning of raw material purchases, and thereby improve overall competitiveness 

of the Company. 

 

 

We give you      

 

Our best regards for the future ahead  

 

 

 

 

 

 

 

Chairman: Junichi Nagai  General Manager: Ta-Chi Kuo Head of Accounting: Ling-Chuan Yi 
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Two. Company Profile 
1. Date of Incorporation: The Company was incorporated on December 14, 1973. 

2. Company History 

(I) Major Events of the Company 

Date Item 

1973 

‧ Mr. Zong Wu founded Chaun Choung Enterprise Co., Ltd. with a capital of 

NT$300,000 to engage in the production and processing of aluminum alloy 

products. 

1995 

‧ Collaborated with Industrial Technology Research Institute (ITRI) on the 

development of “heat pipes” that was a key component for NB thermal 

modules. 

1997 

‧ Began mass production of “micro heat pipes,” a key component for NB thermal 

modules that was developed in collaboration with ITRI in 1995. 

‧ Expanded the R&D team to commence the design of NB thermal modules. 

1998 
‧ Commenced mass production and shipment of NB thermal modules. 

‧ Certified for ISO 9001 quality assurance. 

1999 

‧ The Company was renamed as Chaun Choung Technology Corporation, in 

addition to aluminum alloy product production and processing, the Company 

began to engage in the design and production of heat transfer/conduction 

components for IT products. 

‧ Awarded with the Taiwan Excellence Award (high performance heat transfer 

component - heat pipe) (NB CPU thermal module). 

2000 

‧ Invested in CONQUER WISDOM CO., LTD (British Virgin Islands) with 

100% shareholdings obtained.  

‧ Purchased office building located at 12F, No. 123-1 and 10F, No. 111, Shing Te 

Road, Sanchung City, in response to business operation and future growth. 

2001 

‧ Approved by the Investment Commission, Ministry of Economic Affairs, to 

invest in Kunshan Jue-Choung Electronics Co., Ltd. in China indirectly with 

100% shareholdings obtained through CONQUER WISDOM CO., LTD. 

2002 
‧ Approved for registration to trade on the Emerging Stock Market on April 2, 

2002. 

2003 

‧ The Company’s stock was listed for trading on the Taipei Exchange (TPEx) on 

January 14, 2003. 

‧ The high-performance micro vapor chamber heat transfer component 

development project was approved by the Ministry of Economic Affairs on 

April 30, 2003. 

2004 
‧ Certified for ISO14001 and OHSAS18001 Environmental Health and Safety 

Management System. 

2005 
‧ The new plant of Kunshan Jue-Choung Electronics Co., Ltd., the subsidiary, 

was completed. 

2008 

‧ Adjusted the Company’s investment structure in China to invest in GLOBE 

STAR ENTERPRISE LIMITED through CONQUER WISDOM CO., LTD (an 

investment at a third location), which then indirectly invested in Kunshan 

Jue-Choung Electronics Co., Ltd. in China with 100% shareholdings obtained. 
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Date Item 

2009 Began mass production of “vapor chambers,” a key component for servers. 

2010 
‧ The Company’s stock was listed for trading on the Taiwan Stock Exchange 

(TWSE) on September 16, 2010. 

2011 

‧ Approved by the Investment Commission, Ministry of Economic Affairs, to 

invest in GLOBE STAR ENTERPRISE LIMITED by investing additional 

capital in CONQUER WISDOM CO., LTD, which then indirectly invested in 

Chongqing Cyun Siang High-Tech Co., Ltd. in China with 100% shareholdings 

obtained. 

2013 ‧ Received the TOP 5000 Outstanding Enterprise Award. 

2014 

‧ Acquired property for an area of 400-ping located in Sanchung District, New 

Taipei City, for the expanded production of ultra-thin heat pipes and vapor 

chambers. 

2015 

‧ Juzhong Electronics Co., Ltd., the subsidiary, was awarded with 

three-certificate of “Corporate Carbon Footprint, Product Carbon Labeling, and 

Carbon Neutral.” 

2017 

‧ The new plant of Chongqing Cyun Siang High-Tech Co., Ltd., the subsidiary, 

was completed. 

‧ Kunshan Jue-Choung Electronics Co., Ltd., the subsidiary, acquired 100% 

shareholdings of Dongguan Chiuan-Vector Industrial Co., Ltd. 

2018 

‧ Received commendations from the Ministry of Economic Affairs for long 

standing in business (40+ years) and contribution to industrial and commercial 

development and employment. 

‧ November 2018  Nidec Corporation (Japan) acquired 41,444,831 common 

stock shares from the Company for a 48% shareholding. 

2019 

‧ A total re-election of Directors and Supervisors was held in January 2019 with 

majority director seats acquired by Nidec Corporation and it has become the 

ultimate controller of the Company and subsidiaries. 

‧ July 2019  The headquarters of Chaun-Choung Technology Corp. was 

relocated from Yingying Building on Shing Te Road to Zhongxing North 

Street. 

2020 

‧ January 2020  The board of directors makes a resolution to set up a new 

subsidiary Nidec Chaun Choung Vietnam Corporation in Vietnam in order to 

conduct a major investment. 

‧ March 2020  Nidec Chaun Choung Vietnam Corporation has incorporated. 

(II) Mergers, acquisitions, investments in affiliated companies, and reorganization handled in the 

last financial year and up to the publication date of this annual report: In order to conduct a 

major investment in Vietnam, the board of directors of the Company makes a resolution to set 

up a new subsidiary Nidec Chaun Choung Vietnam Corporation (NCCV) on January 14, 2020. 

The initiated charter capital is USD 10 million, and NCCV has incorporatd on March 31, 

2020. According to Corporate Law of Vietnam, Chaun-Choung Technology Corp. will 

contribute the charter capital USD 10 million by cash within 90 days from the issuance date of 

the Certificate of Business registration of NCCV. 
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(III)Details of shares transferred by Directors, Supervisors, or Shareholders with more than 10% 

shareholding in the last year and up to the publication date of this annual report: Please refer 

to P.87-P.89 of the annual report: Details of shares transferred or pledged by Directors, 

Supervisors, Managerial Officers, and Shareholders with more than 10% shareholding. 

(IV)Changes in management, business operation, business activities, or other events with 

significant impact on shareholders’ equity in the last Year and up to the publication date of 

this annual report: 

Nidec Corporation (Japan) acquired 41,444,831 common stock shares of the Company on 

November 22, 2018 for a 48% shareholding. The Company convened a Extraordinary 

Shareholders’ Meeting on January 29, 2019 for the re-election of Directors and Supervisors. 

The Company’s business operation or business activities are not affected by the 

re-organization of the board of directors. Relevant information has been disclosed on MOPS. 
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Three. Corporate Governance Report 
I. Organization  
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 (II) Responsibilities of Main Departments 

Department 

Name 
Main Responsibilities 

Chairman’s 

Office 

1. The draft and management of Chaozhong Group’s business strategy, 

business objectives, and business operation 

2. The collection of various marketing information and industry intelligence 

3. Marketing strategy planning 

4. The planning and execution of new business units, such as, investing in 

new businesses, setting up subsidiaries, or organizing new departments 

5 Decision-making on important operational and financial matters 

6. The planning and execution of stock affairs; announcement of matters in 

accordance with law or disclosure of major information 

7. The preparation and operation of the board meeting and shareholder 

meeting 

Internal Audit 

Office 

1. Evaluate the soundness, rationality, and effectiveness of the company’s 

internal control system and various management systems. 

2. Evaluate the efficiency of various plans or policies implemented by various 

units within the company. 

3. Reasonably confirm that each unit and each transaction cycle is with a good 

record, and whether it can properly prevent the waste, fraud, or 

inefficiency of cash, securities, or the use of other assets. 

4. Review the audit reports and self-assessment reports presented by all units 

and subsidiaries, and follow up on the improvement of the internal control 

nonconformities and abnormal matters. 

5. Cooperate with external institutions (Financial Supervisory Commission, 

counseling securities firm, accounting firm, and other relevant units) to 

audit internal control system. 

6. Handle the announcement and declaration matters in accordance with the 

provisions of the Financial Supervisory Commission. 

3Q6S 

Promotion 

Office 

1. The Group’s 3Q6S activities management, execution, and tracking 

2. Formulate 3Q6S standardized specification (Handbook) targeting on all 

matters for the compliance of the entire Group, including the subsequent 

substantiation and implementation. 

3. The inventory management, application management, and requisition 

demand of the company’s stationery and general supplies 

4. The company’s other 3Q6S related affairs 

General 

Manager’s 

Office 

1. Pay attention to the business situation and the requirements and 

expectations of stakeholders. Formulate business strategies, plan the 

company’s operations guidelines, and implement board resolutions in 

response to the risks and opportunities; also, establish the company’s 

operating systems and supervise daily operations. 

2. Handle internal relations, external public relations, and inter-departmental 

communication and coordination. 

3. Responsible for the design and implementation of the company’s internal 

control system 

4. Ensure that the company’s quality and environmental safety and health 

management system comply with customers’ or international standards, 

and continue to have it operated effectively. 

5. The company’s production reformation and promotion (such as, equipment 

automation and Internet of Things). 
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Department 

Name 
Main Responsibilities 

R&D Center 

1. Chaozhong Group’s R&D resource utilization and laboratories 

management 

2. R&D for liquid cooling system and key components 

3. Next-generation chip cooling solution development (such as, AI deep 

learning chips and high-power graphics card thermal solutions, etc.) 

4. Promotion and exploration of new thermal solutions 

5. Responsible for the development of new heat pipe structures. 

6. Responsible for the development of the new vapor chamber structure. 

7. Responsible for research and development of new products / new materials 

/ new applications. 

8. Develop products that meet customers’ quality / hazardous substance free 

(HSF). 

9. Gather hazardous substance free (HSF) management related information to 

comply with international law and customers’ requirements. 

10. Supervise relevant product design, application development, etc. required 

by customers in the project department. 

Production 

Technology & 

Engineering 

Department 

1. Responsible for the production process design, machinery equipment, 

fixtures, and automation development when the product development is 

completed and ready for production, integrated with the cost, quality 

control, and other elements to achieve maximum efficiency and efficacy in 

mass production. 

2. Maintenance of production equipment 

3. Assist to transfer the developed manufacturing process to each subsidiary 

or factory. 

4. Coordinate and guide the Production Technology & Engineering 

Department of each subsidiary or factory to optimize the process and 

equipment. 

5. Realize process improvement, equipment optimization, etc. to maximize 

yield rate. 

6. Develop equipment specifications and operating instructions 

Project 

Management

Department 

(Marketing)  

1. Sales planning, coordination, sales performance evaluation, and collection 

of customers’ accounts payable 

2. Customer credit assessment and market information gathering, analysis, 

composition, and reporting. 

3. Development of new customers and new market 

4. Establish benign interactive communication with customers (including 

customer property) and customer complaint analysis and handling. 

5. Planning and implementation of product marketing 

6. Collect customers’ quality / hazardous substance free (HSF) requirements 

(R&D)  

1. Product blueprint planning and R&D plan execution 

2. Thermal/heat transfer technology and new product application development 

3. Study new market demands and update technical information. 

4. Client model design and implementation 

Manufacturing 

Department 

1. Responsible for the manufacturing and production of vapor chamber, heat 

pipes, thermal modules, and heat sinks. 

2. Produce products that meet customer quality / hazardous substance free 
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Department 

Name 
Main Responsibilities 

(HSF) requirement. 

3. Production planning, arrange production line / capacity / staff deployment. 

4. Train, guide, and supervise operators to achieve the best efficiency. 

5. Ensure that products are delivered on time and as specified quality. 

Quality 

Assurance 

Department 

1. Responsible for the establishment of quality policies, implementation of 

quality systems, and auditing and improvement of quality operations. 

2. Provides quality-related recommendations to the management; assists and 

coordinates with various departments in the execution of the quality 

policy; and promotes quality enhancement activities and education and 

training in order to provide more satisfactory services to customers. 

3. Responsible for the introduction, supervision, and verification of the quality 

/ hazardous substance free (HSF) in products, raw materials, and 

manufacturing processes. 

Materials 

Supply 

Department 

1. Responsible for the procurement of raw materials, various equipment, etc., to 

achieve a procurement strategy for suitable quality, quantity, time, and price. 

2. Procurement of raw materials, work-in-process products, and finished 

products that meet customers’ quality / hazardous substance free 

requirement. 

3. Control and record the storage and inventory of materials, and maintain the 

integrity of the inventory in the factory area to have the supply met the 

demand. 

4. Contractor assessment and performance management is to meet customers’ 

quality / hazardous substance free (HSF) requirement. 

5. Contact window for supplier property 

MIS 

Department 

1. Monitors IT trends, develops IT policies, and promotes IT transformation. 

2. Plans and coordinates IT transformation efforts to ensure effective use of 

resources. 

3. Establish relevant information systems that meet customer quality / 

hazardous substance free (HSF) requirement. 

Administrative 

Department 

1. Protection of intellectual property rights and litigation. 

2. Planning and implementation of personnel system and performance 

evaluation 

3. Staff education and training and salary management 

4. Provide general administrative services and management, stationery 

supplies procurement, asset repairs, and repair and maintenance of the 

utilities, air conditioning, communications and other supply systems inside 

the plant, and provide a suitable operating environment. 

5. Data maintenance and management of fixed assets 

6. Responsible for the planning, management, and related law and regulations 

review for the company’s environmental safety and health affairs. 

7. The preparation and operation of the Remuneration Committee. 

8. Responsible for the company’s internal control and ISO document issuance 

and management. 

9. R&D project management (such as, project code preparation), the Group’s 

material code management, and BOM establishment and maintenance 

Finance 

Department 

1. Provides operational information and performs difference analysis. 

2. Investments and assessing, planning, and implementing long-term and 

short-term investment activities. 
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II. Profile of the Directors, Supervisors, General Manager, Vice Presidents, Assistant Vice Presidents, and Heads of Various Departments and Branches  

(I) Profile of the Directors and Supervisors 

1.Profile of the Directors and Supervisors 
                                                                                         April 30, 2020 Unit: shares  

Title 

Nationa
lity or 

Place 

of 
Registr

ation 

Name 
Gen

der 

Date of 
Elected/Ap

pointed 

Term 
Date of 

First 

Elected 

Shareholding when 
Elected 

Current 
Shareholding 

Shares Held by 

Spouse and 
Underage 

Children 

Shares Held by 
Proxy 

Main Career (Academic) 

Achievements 

Concurrent Duties in the 
Company and in Other 

Companies 

Spouse or Relatives in the 
2nd degree of kinship 

Acting as Directors, 

Supervisors, or Department 
Heads Remarks 

Shares 
Held 

Shareho

lding 
Percent

age 

Shares 
Held 

Shareh

olding 
Percen

tage 

Shares 
Held 

Shareh

olding 
Perce

ntage 

Shares 
Held 

Shareh

olding 
Perce

ntage 

Title Name 
Relatio
nship 

Chairman Japan 

Nidec 

Corporation 
 2019.1.29 3 yr 2019.1.29 41,444,831 48.00% 52,180,550 60.43% 0 0.00% 0 0.00% Not Applicable Not Applicable 

Not 

Applicable 

Not 

Applicable 

Not 

Applicable 
None 

Representa
tive: 

Junichi  

Nagai 

Male 2019.1.29 3 yr 2019.1.29 0 0.00% 0 0.00% 0 0.00% 0 0.00% 

Bachelors of Economics, 
Yokohama National University 

Nidec Corporation – Manager of 

Overseas Business Department 

Chaun-Choung Technology 

Corp. – CEO 
The CEO of subsidiaries– 

JCI, CSI, NCCV 

The executive director of 
subsidiary –CVI 

None None None Note 1 

Vice 
Chairman 

Repu

blic 
of 

China 

Yo Chang 
Investment 

Co., Ltd. 
 2019.1.29 3 yr 2018.6.19 2,945,000 3.41% 2,945,000 3.41% 0 0.00% 0 0.00% Not Applicable Not Applicable 

Not 

Applicable 

Not 

Applicable 

Not 

Applicable 
None 

Representa

tive: 
Shih-Ling 

Wu 

Fem
ale 

2019.1.29 3 yr 2015.6.15 1,353,410 1.57% 1,353,410 1.57% 0 0.00% 0 0.00% 

MBA and Master of Accounting, 
State University of New York 

Taiwan Mobile Co., Ltd. - 

Deputy Manager of the Finance 
Department 

Radium Life Tech Co., Ltd. - 

Deputy Manager of the Finance 
Department 

Chaun-Choung Technology 

Corp. – Chairman’s Assistant 
and Chairman 

Chaun-Choung Technology 

Corp. - CAO 

Conquer Wisdom Co., Ltd.、 

NCCV – Director 

Chaun Choung Technology 
America Inc. – Chairman 

Skardin Industrial 

Corporation - Supervisor 
Yi Cen Investment 

Corporation – Supervisor 

Planning 

AVP 

Yi-Chang  

Wu 

 Relatives 

 in the 2nd 

degree of 

kinship 

None 

Director 

Repu

blic 

of 
China 

Yo Chang 

Investment 
Co., Ltd. 

 2019.1.29 3 yr 2018.6.19 2,945,000 3.41% 2,945,000 3.41% 0 0.00% 0 0.00% Not Applicable Not Applicable 
Not 

Applicable 

Not 

Applicable 

Not 

Applicable 
None 

Representa

tive: 

Ta-Chi 
Kuo 

Male 2019.1.29 3 yr 2018.6.19 24,000 0.03% 24,000 0.03% 0 0.00% 0 0.00% 

PhD. in Mechanical 

Engineering, University of 

Texas at Austin 
Chaun-Choung Technology Corp. - 

Manager of  R&D 

Waffer Technology Corp. - Manager 
of Heat Conductors  

Chaun-Choung Technology 

Corp. – General Manager & 
COO 

The Director and General 

Manager of subsidiary – JCI 

None None None None 
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Title 

Nationa

lity or 

Place 
of 

Registr

ation 

Name 
Gen
der 

Date of 

Elected/Ap

pointed 

Term 

Date of 

First 

Elected 

Shareholding when 
Elected 

Current 
Shareholding 

Shares Held by 

Spouse and 
Underage 

Children 

Shares Held by 
Proxy 

Main Career (Academic) 
Achievements 

Concurrent Duties in the 

Company and in Other 

Companies 

Spouse or Relatives in the 
2nd degree of kinship 

Acting as Directors, 

Supervisors, or Department 
Heads 

Remarks 

Shares 

Held 

Shareho
lding 

Percent

age 

Shares 

Held 

Shareh
olding 

Percen

tage 

Shares 

Held 

Share

holdin

g 
Perce

ntage 

Shares 

Held 

Share

holdin

g 
Perce

ntage 

Title Name 
Relatio

nship 

Director Japan 

Nidec 
Corporation 

− 2019.1.29 3 yr 2019.1.29 41,444,831 48.00% 52,180,550 60.43% 0 0.00% 0 0.00% Not Applicable Not Applicable 
Not 

Applicable 

Not 

Applicable 

Not 

Applicable 
None 

Representa

tive: 

Masashi 
Takao 

Male 2019.1.29 3 yr 2019.1.29 0 0.00% 0 0.00% 0 0.00% 0 0.00% 

Bachelor of Mechanical 

Engineering, Yokohama National 

University 
Nidec Corporation - Executive 

Consultant of the General 

Application Motor & Solutions 
(GMS) Business Group 

Chaun-Choung Technology 

Corp. - CTO 
None None None None 

Director Japan 

Nidec 
Corporation 

− 2019.1.29 3 yr 2019.1.29 41,444,831 48.00% 52,180,550 60.43% 0 0.00% 0 0.00% Not Applicable Not Applicable 
Not 

Applicable 

Not 

Applicable 

Not 

Applicable 
None 

Representa

tive: 
Kazuhito 

Kaise 

Male 2019.1.29 3 yr 2019.1.29 0 0.00% 0 0.00% 0 0.00% 0 0.00% 

Bachelor of Law, Hitotsubashi 
University 

Nidec Corporation - Chief of the 

Global Corporate Strategy 
Office 

Chaun-Choung Technology 

Corp. – CFO 
The Director of subsidiaries–  

JCI, CSI, NCCV 

None None None None 

Director Japan 

Nidec 

Corporation 
− 2019.1.29 3 yr 2019.1.29 41,444,831 48.00% 52,180,550 60.43% 0 0.00% 0 0.00% Not Applicable Not Applicable 

Not 

Applicable 

Not 

Applicable 

Not 

Applicable 
None 

Representa
tive: 

Mitsuru 

Tsuyoshi 

Male 2019.1.29 3 yr 2019.1.29 0 0.00% 0 0.00% 0 0.00% 0 0.00% 

Bachelor of Chinese Studies, 

Osaka University of Foreign 
Studies 

Nidec Corporation - Executive 

Consultant 

Taiwan Nidec Corporation - 
Chairman 

Nidec Management Shanghai 

Corporation – COO 
Nidec (Hong Kong) Co., Ltd. 

– Director  

None None None None 

Director Japan 

Nidec 

Corporation 
− 2019.1.29 3 yr 2019.1.29 41,444,831 48.00% 52,180,550 60.43% 0 0.00% 0 0.00% Not Applicable Not Applicable 

Not 

Applicable 

Not 

Applicable 

Not 

Applicable 
None 

Representa

tive: 

Hidetoshi 
Matsuhashi 

Male 2019.1.29 3 yr 2019.1.29 0 0.00% 0 0.00% 0 0.00% 0 0.00% 
Bachelor of Economics, 

University of Toyama 

Nidec Corporation - CFO of 
the General Application 

Motor & Solutions (GMS) 

Business Group 
Nidec Electronics (Thailand) 

Co., Ltd. - Director 

None None None None 
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Title 

Nationa

lity or 

Place 
of 

Registr

ation 

Name 
Gen
der 

Date of 

Elected/Ap

pointed 

Term 

Date of 

First 

Elected 

Shareholding when 
Elected 

Current 
Shareholding 

Shares Held by 

Spouse and 
Underage 

Children 

Shares Held by 
Proxy 

Main Career (Academic) 
Achievements 

Concurrent Duties in the 

Company and in Other 

Companies 

Spouse or Relatives in the 
2nd degree of kinship 

Acting as Directors, 

Supervisors, or Department 
Heads 

Remarks 

Shares 

Held 

Shareho
lding 

Percent

age 

Shares 

Held 

Shareh
olding 

Percen

tage 

Shares 

Held 

Share

holdin

g 
Perce

ntage 

Shares 

Held 

Share

holdin

g 
Perce

ntage 

Title Name 
Relatio

nship 

Indepen

dent 
Director 

Republic 

of 
China 

Ke-Wei 

Hsu 
Male 2019.1.29 3 yr 2019.1.29 0 0.00% 0 0.00% 0 0.00% 0 0.00% 

Bachelor of Law, National 
Taiwan University 

Master of Law, University of 

Pennsylvania 
MBA, University of 

Pennsylvania Wharton School 

Jones Day - Senior Consultant 

Wende Pharmaceuticals Co., 

Ltd. - Legal Consultant 
None None None None 

Indepen

dent 

Director 

Republic 

of 

China 

Ya-Ping 

Chiang 

Fem

ale 
2019.1.29 3 yr 2006.6.9 0 0.00% 0 0.00% 0 0.00% 0 0.00% 

Department of Financial 
Taxation, National Chung Hsing 

University 

Donguaan Donsha-Baofong 

Hardware and Plastics Plant – 

Finance Manager 

Certified Public Accountant 

− None None None None 

Supervisor 

Republic 

of 
China 

Yi Cen 

Investment 
Co., Ltd. 

− 2019.1.29 3 yr 2015.6.15 2,235,000 2.59% 2,235,000 2.59% 0 0.00% 0 0.00% Not Applicable Not Applicable 
Not 

Applicable 

Not 

Applicable 

Not 

Applicable 
None 

Representa

tive: 

Chun-Yu 

Yen 

Male 2019.1.29 3 yr 2002.6.14 43,471 0.05% 43,471 0.05% 7,000 0.01% 0 0.00% 

Master of Accounting, National 

Chengchi University 
KPMG - Team Leader 

Certified Public Accountant 

Taiwan Small & Medium 

Enterprise Counseling 

Foundation - Section Chief of 

Operation Office 

Taiwan Small & Medium 

Enterprise Counseling 

Foundation – Senior Manager 
of Counseling Operation 

Office  

Skardin Industrial 
Corporation - Supervisor 

None None None None 

Supervisor Japan 
Isao  

Takahashi 
Male 2019.1.29 3 yr 2019.1.29 0 0.00% 0 0.00% 0 0.00% 0 0.00% 

Bachelor of Economics, 
Doshisha University 

Nidec Corporation – Section 

Chief of Global Consolidated 
Financial Statements Division of 

Accounting Department 

Nidec Corporation – Manager 

of Accounting Department 
None None None None 

Note 1: If the Chairman of the company and the President or equivalent (the top managerial officer) are the same person, relatives of each other, such as, spouse or the relative in 

the 1st of kinship, should explain the reasons, rationality, necessity, and corresponding measures (such as, increasing the number of independent directors, and there should 

be more than half of the directors who are not an employee or managerial officer, etc.) related information: 

Nidec Corporation (hereinafter referred to as “Nidec”) after having completed the public acquisition of the Company in November 2018 has become the parent company of 

the Company. The Company held a extraordinary shareholders’ meeting on January 29, 2019 to re-elect the directors and supervisors entirely. Mr. Nagai Junichi, the 

representative appointed by Nidec, was elected as the Chairman. Nidec, the parent company, bases on the purpose of supervising the Company’s operation, has appointed 

Mr. Nagai Junichi to serve as the Company’s chief executive officer, who will plan the Company’s business strategy, operating goals, business direction and management, 
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marketing strategy and planning; also, be responsible for the planning and execution of new business units, as well as the decision-making of important operations and 

financial matters. It is a common management model for multinational enterprises. The Chairman usually communicates the current status of operations and future operating 

policies with the directors through the board of directors, and implements corporate governance. In the future, the Company will also plan to establish additional independent 

director seats according to operational needs in order to enhance the functions of the board of directors and strengthen the supervision mechanism.
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2. If the directors and supervisors are representatives of corporate shareholders, the name 

of the corporate shareholder and the name and shareholding ratio of the top-10 

shareholders of the corporate shareholder: 

April 30, 2020 

Name of Corporate 

Shareholder 
Major Shareholders of the Corporate Shareholder 

Shareholding 

Percentage 

Nidec Corporation 

Shigenobu Nagamori 8.44% 

The Master Trust Bank of Japan, Ltd. (Trust account) 6.40% 

Japan Trustee Services Bank, Ltd. (Trust account) 4.71% 

The Bank of Kyoto, Ltd. 4.23% 

S.N. KOSAN, LLC. 3.46% 

MUFG Bank, Ltd.  2.53% 

JP Morgan Chase Bank 2.53% 

SSBTC Client Omnibus Account 2.39% 

Nippon Life Insurance Company 2.25% 

Meiji Yasuda Life Insurance Company 2.19% 

Yo Chang Investment 

Co., Ltd. 

Yo-Tian Wu 12.05% 

Yu-Ni Wu Chen 11.16% 

Po-Huei Wu 7.54% 

Ya-Ting Li 6.69% 

Chia-Hua Wu 6.69% 

Ying-Yi Wu 5.94% 

Hsin-I Tsou 5.76% 

I-Chen Peng 5.58% 

Chun-Hsi Wu Yao 4.84% 

Chien-Hsing Wu 4.69% 

Yi Cen Investment 

Co., Ltd.  

Yi-Chang Wu 65.94% 

Chun-Hsi Wu Yao 34.06% 
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3. If the Major Shareholders of Major Corporate Shareholders is a legal person, the 

information of the major shareholders: 

April 30, 2020 

Name of Corporate 

Shareholder 
Major Shareholders of the Corporate Shareholder 

Shareholding 

Percentage 

The Master Trust Bank 

of Japan, Ltd. 

 MUFG Bank, Ltd. 46.50% 

 Nippon Life Insurance Company 33.50% 

 Meiji Yasuda Life Insurance Company 10.00% 

 The Norinchukin Trust & Banking Co., Ltd. 10.00% 

Japan Trustee Services 

Bank, Ltd. 
 JTC Holdings, Ltd. 100.00% 

The Bank of Kyoto, 

Ltd. 

 The Master Trust Bank of Japan, Ltd. (Trust account) 4.28% 

 Nippon Life Insurance Company 4.00% 

Tokio Marine & Nichido Fire Insurance Co., Ltd. 3.43% 

 Meiji Yasuda Life Insurance Company 3.29% 

Japan Trustee Services Bank, Ltd. (Trust account) 2.70% 

 The Bank of New York Mellon 140051 2.28% 

KYOCERA Corporation 2.10% 

 The Master Trust Bank of Japan, Ltd. (Pension trust 

account – OMRON Co. account) 
2.01% 

 Northern Trust Co. (AVFC) Re Silchester 

International Investors International Value Equity 

Trust 

2.01% 

Japan Trustee Services Bank, Ltd. (Trust account 5) 1.86% 

MUFG Bank, Ltd. Mitsubishi UFJ Financial Group Inc. (MUFG) 100.00% 

JP Morgan Chase 

Bank 
JP Morgan Chase & Co. 100.00% 
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4. Professional knowledge and independence of directors and supervisors  
 April 30, 2020 

   Qualifications 

 

 

 

Name 

Having More Than Five Years of Work 

Experience and Professional 

Qualifications Listed Below 

Compliance With independence (Note) 

Concurre

ntly 

severing 

as an 

independe

nt director 

of other 

public 

offering 

companie

s 

An instructor 

or higher in a 

department of 

commerce, 

law, finance, 

accounting, or 

other academic 

department 

related to the 

business needs 

of the 

company in a 

public or 

private junior 

college, 

college, or 

university 

A judge, public 

prosecutor, 

attorney, certified 

public 

accountant, or 

other 

professional or 

technical 

specialist who 

has passed a 

national 

examination and 

been awarded a 

certificate in a 

profession 

necessary for the 

business of the 

company 

Have work 

experience 

in the area 

of 

commerce, 

law, 

finance, 

accounting

, or 

otherwise 

necessary 

for the 

business of 

the 

company 

1 2 3 4 5 6 7 8 9 10 11 12 

Nidec Corporation 

Representative: 

Junichi Nagai 

 

              0 

Yo Chang Investment 

Co., Ltd. 

Representative: 

Shih-Ling Wu 

 

              0 

Yo Chang Investment 

Co., Ltd. 

Representative: 

Ta-Chi Kuo 

 

              0 

Nidec Corporation 

Representative: 

Masashi Takao 

 

              0 

Nidec Corporation 

Representative: 

Kazuhito Kaise 

 

              0 

Nidec Corporation 

Representative: 

Mitsuru Tsuyoshi 

 

              0 

Nidec Corporation 

Representative: 

Hidetoshi Matsuhashi 

 

              0 

Ke-Wei Hsu                0 

Ya-Ping Chiang                0 

Yi Cen Investment 

Co., Ltd. 

Representative: 

Chun-Yu Yen 

 

              0 

Isao Takahashi                0 

Note: Please tick the box “✓” if the Director or Supervisor met the following conditions at any time during active duty and two  

years prior to the date elected. 

(1)Not employed by other companies or any of their affiliated companies. 

(2)Not a Director or Supervisor of the company or any of the affiliated companies (the same does not apply, however, in 

cases where the person is an independent director of the company, its parent company, or any subsidiary, as appointed 

in accordance with this Act or with the law of the country of the parent or subsidiary). 

(3)Not a natural-person shareholder who holds shares, together with those held by the principal’s spouse, minor children, 

or held by the person under any other’s name, in an aggregate amount of 1% or more of the total number of issued 
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shares of the company or ranking in the top 10 in shareholdings. 

(4)Not a spouse, relative within the second degree of kinship, or lineal relative within the third degree of kinship, of any 

of the managerial officers stated in preceding paragraph (1) or the persons in preceding paragraph (2) and (3). 

(5)Not a director, supervisor, or employee (the same does not apply, however, in cases where the person is an 

independent director of the Company, its parent company, or any subsidiary, as appointed in accordance with this Act 

or with the law of the country of the parent or subsidiary) of a corporate shareholder that directly holds 5% or more of 

the total number of issued shares of the Company, is ranked in the top 5 in shareholding, or designates its 

representative to serve as a director or supervisor of the Company under Article 27, paragraph 1 or 2 of the Company 

Act. 

(6) Not a director, supervisor, or employee of other companies that are controlled by the person who also controls the 

majority of the Company’s director seats or voting shares (the same does not apply, however, in cases where the 

person is an independent director of the Company, its parent company, or any subsidiary, as appointed in accordance 

with this Act or with the law of the country of the parent or subsidiary). 

(7) Not a director (or governor), supervisor, or person holding an equivalent position of the Company and that person in 

any of those positions at another company or institution are the same person or are spouses (the same does not apply, 

however, in cases where the person is an independent director of the Company, its parent company, or any subsidiary, 

as appointed in accordance with this Act or with the law of the country of the parent or subsidiary). 

(8)Not a director (or governor), supervisor, managerial officer, or shareholder holding 5% or more of the shares of a 

specified company or institution that has a financial or business relationship with the Company (if the specified 

company or institution holds 20% or more and no more than 50% of the total number of issued shares of the 

Company, the same does not apply, however, in cases where the person is an independent director of the Company, its 

parent company, or any subsidiary, as appointed in accordance with this Act or with the law of the country of the 

parent or subsidiary). 

(9)Not a professional individual who, or an owner, partner, director (or governor), supervisor, or managerial officer of a 

sole proprietorship, partnership, company, or institution that, provides auditing services to the Company or its 

affiliates, or that provides commercial, legal, financial, accounting or related services to the Company or its affiliates 

for which the provider in the last 2 years has received accumulative compensation less than NT$500,000, or a spouse 

thereof. Provided that this restriction does not apply to a member of the Remuneration Committee, Public Tender 

Offer Review Committee, or Special Committee for Merger/Consolidation and Acquisition, who exercises powers 

pursuant to the Securities and Exchanges Act, the Business Mergers and Acquisitions Act, or related law and 

regulations. 

(10)Not a spouse or a relative in 2nd degree of kinship of any other Director. 

(11)There is not any circumstance as stated in Article 30 of the Company Act. 

(12)There is not any circumstance as stated in Article 27 of the Company Act, which stipulates that the government, 

legal person, or their representatives shall be elected.  
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(II) Profile of the Directors, Supervisors, General Manager, Vice Presidents, Assistant Vice Presidents, and Heads of Various Departments and  

Branches 
April 30, 2020;  Unit: Shares 

Title 
Natio

nality 
Name 

Gen

der 

Date 

Elected/ 

Appointed 

Shareholding 

Shares Held by 

Spouse and 

Underage 

Children 

Shares Held by 

Proxy Main Career (Academic) 

Achievements 

Concurrent Positions in 

Other Companies 

Spouse or Relatives in 

the 2nd degree of kinship 

Acting as a Managerial 

Officer 
Rema

rks 

Shares 

Held 

Sharehol

ding 

Percentage 

Shares 

Held 

Sharehol

ding 

Percentage 

Shares 

Held 

Sharehol

ding 

Percentage 
Title Name 

Relatio

nship 

CEO Japan 
Junichi 

Nagai 
Male 2019.2.1 0 0.00% 0 0.00% 0 0.00% 

Bachelor’s of Economics, 

Yokohama National University 

Nidec Corporation – Manager of 

Overseas Business Department 

The CEO of subsidiaries – 

JCI, CSI, NCCV 

The executive director of 

subsidiary – CVI 

None None None Note 1 

General 

Manager 

& COO 

Republic 

of 
China 

Ta-Chi 

Kuo 
Male 2017.5.5 24,000 0.03% 0 0.00% 0 0.00% 

PhD. in Mechanical Engineering, 

University of Texas at Austin 

Chaun-Choung Technology Corp. 

- Manager of R&D 

Waffer Technology Corp. - 

Manager of Heat Conductors 

The Director and General 

Manager of subsidiary – JCI 
None None None None 

CAO 
Republic 

of 

China 

Shih-Ling 

Wu 
Fem

ale 
2019.1.29 1,353,410 1.57% 0 0.00% 0 0.00% 

MBA and Master’s of Accounting, State 

University of New York 

Taiwan Mobile Co., Ltd. - Deputy 

Manager of the Finance Department 

Radium Life Tech Co., Ltd. - Deputy 

Manager of the Finance Department 

Chaun-Choung Technology Corp. 

-Chairman's Assistant & Chairman 

Conquer Wisdom Co., Ltd.

、NCCV – Director 

Chaung Choung Technology 

America Inc. – Chairman 

Skardin Industrial 

Corporation - Supervisor 

Yi Cen Investment 

Corporation – Supervisor 

Planning 

Assistant 

Vice 

President 

Yi-Chang 
Wu 

 Relatives 

in the 

2nd 

degree of 

kinship 

None 

CTO Japan 
Masashi 

Takao 
Male 2019.2.1 0 0.00% 0 0.00% 0 0.00% 

Bachelor’s of Mechanical 
Engineering, Yokohama National 
University 
Nidec Corporation  Executive 
Consultant of the General 
Application Motor & Solutions 
(GMS) Business Group 

None None None None None 

CFO Japan 
Kazuhito 

Kaise 
Male 2019.2.1 0 0.00% 0 0.00% 0 0.00% 

Bachelor’s of Law, Hitotsubashi 
University 
Nidec Corporation - Chief of the 
Global Corporate Strategy 
Office 

The Director of subsidiaries–  

JCI, CSI, NCCV 
None None None None 

21



 

 

 
 

 

 

 

 

 

Title 
Natio

nality 
Name 

Gen

der 

Date 

Elected/ 

Appointed 

Shareholding 

Shares Held by 

Spouse and 

Underage 

Children 

Shares Held by 

Proxy 
Main Career (Academic) 

Achievements 

Concurrent Positions in 

Other Companies 

Spouse or Relatives in 

the 2nd degree of kinship 

Acting as a Managerial 

Officer Rema

rks 

Shares 

Held 

Sharehol

ding 

Percentage 

Shares 

Held 

Sharehol

ding 

Percentage 

Shares 

Held 

Sharehol

ding 

Percentage 
Title Name 

Relatio

nship 

Product 
Development 

& 
Promotion 
Division – 
Senior Vice 
President 

Republic 
of 

China 

Chien-Hung 
Wu 

(Note 2) 

Male 2014.3.26 100,000 0.12% 0 0.00% 0 0.00% 

Bachelor of Business 

Management of Tamkang 

University 

Chaun-Choung Technology 

Corp. − Assistant Vice President 

Chaun Choung Technology  

America Inc. – Vice Chairman  

GLOBE STAR ENTERPRISE 

LTD. − Chairman 

None None None None 

Vice 

President 

Republic 

of 

China 

Meng-Cheng 
Huang 

Male 2014.3.26 0 0.00% 0 0.00% 0 0.00% 

PhD. in Mechanical 

Engineering, National Taiwan 

University 

None None None None None 

Vice 

President  
Republic 
of China 

Chih-Ren 

Lin 
Male 2011.9.1 0 0.00% 0 0.00% 0 0.00% 

MBA, University of South 

Australia (UniSA) 

Senior Manager of Purchasing 

and Senior Manager of Quality 

Assurance of  DELL TAIWAN 

B.V. 

Chaun-Choung Technology 

Corp. – Assistant Vice President 

of  Quality Assurance  

Department 

None None None None None 

R&D 

Center – 

Vice 

President 

Republic 
of China 

Cheng-Tu 

Wang 
(Note 2) 

Male 2007.8.30 0 0.00% 0 0.00% 0 0.00% 

Master of Mechanical 

Engineering, National Taiwan 

University of Science and 

Technology     

Chaun-Choung Technology 

Corp. – Manager of R&D 

None None None None None 
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Title 
Natio

nality 
Name 

Gen

der 

Date 

Elected/ 

Appointed 

Shareholding 

Shares Held by 

Spouse and 

Underage 

Children 

Shares Held by 

Proxy Main Career (Academic) 

Achievements 

Concurrent Positions in 

Other Companies 

Spouse or Relatives in 

the 2nd degree of kinship 

Acting as a Managerial 

Officer 
Rema

rks 

Shares 

Held 

Sharehol

ding 

Percentage 

Shares 

Held 

Sharehol

ding 

Percentage 

Shares 

Held 

Sharehol

ding 

Percentage 
Title Name 

Relatio

nship 

Vice 

President 
Republic 

of China 
Chi-feng 

Hsieh 
Male 2019.11.11 0 0.00% 0 0.00% 0 0.00% 

Bachelor of Industrial Engineering 
of Feng Chia University  
Kaihe Computer Accessories 
(Suzhou) Co., Ltd. and Kaijia 
Computer Accessories Co., Ltd. 
(Jiashan County, China) – Director 
of Purchasing Department 
Mingshuo Computer Co., Ltd. (Suzhou) 
– Director of Purchasing Department 

None None None None None 

Quality 

Assurance 

Department 

– Vice 

President 

Republic 
of China 

Yu-min 

Fan 
Male 2020.2.3 0 0.00% 0 0.00% 0 0.00% 

Master of Ordnance System 
Engineering, Zhongzheng Institute of 
Technology 
CosmoSupplyLab Ltd. (Dongguan, 
China) – Director of Quality Assurance 
Hongda International Electronics 
(China) Co., Ltd. - Senior Director 
of Quality and After-sales Service, 
Director of Quality Control 

None None None None None 

Planning –

Assistant 

Vice 

President 

Republic 

of China 
Yi-Chang 

Wu 
Male 2015.8.10 380,000 0.44% 1,340 0.00% 0 0.00% 

Master of Telecommunication 

Engineering, College of Electrical and 

Computer Engineering, National 

Chiao Tung University 

Quanta Computer Incorporated – 

Senior Manager of  LCBU 

Chaun-Choung Technology Corp.–  

Planning Manager of General 

Manager’s Office 

Yi Cen Investment Co., 

Ltd. - Chairman 
CAO 

Shih-Ling 

Wu 

Relatives 

in the 

2nd 

degree of 

kinship 

None 

PM1 – 

Assistant 

Vice 

President 

Republic 
of China 

Hung-Lin 

Cheng 
Male 2019.1.1 0 0.00% 0 0.00% 0 0.00% 

Master of Department of Mechanical 
Engineering, Yuanzhi University 

Chaun-Choung Technology Corp. – 
R&D engineer, Marketing Manager 
of Product Development Division 

None None None None None 
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Note 1: If the Chairman of the company and the President or equivalent (the top managerial officer) are the same person, relatives of each other, such as, spouse or the relative in the 1st of kinship, 

should explain the reasons, rationality, necessity, and corresponding measures (such as, increasing the number of independent directors, and there should be more than half of the directors 

who are not an employee or managerial officer, etc.) related information: Please refer to II (I), 1. Note 1 in the attached table of “Profile of the Directors and Supervisors.” 

Note 2: Mr. Chien-Hung Wu and Mr. Cheng-Tu Wang were appointed as senior Vice President of Product Development & Promotion Division and Vice President of R&D Center on April 1, 2020. 

 

Title 
Natio

nality 
Name 

Gen

der 

Date 

Elected/ 

Appointed 

Shareholding 

Shares Held by 

Spouse and 

Underage 

Children 

Shares Held by 

Proxy Main Career (Academic) 

Achievements 

Concurrent Positions in 

Other Companies 

Spouse or Relatives in 

the 2nd degree of kinship 

Acting as a Managerial 

Officer 
Rema

rks 

Shares 

Held 

Sharehol

ding 

Percentage 

Shares 

Held 

Sharehol

ding 

Percentage 

Shares 

Held 

Sharehol

ding 

Percentage 
Title Name 

Relatio

nship 

PM2 – 

Assistant 

Vice 

President 

Republic 

of China 
Ya-Chin 

Chih 

Fem

ale 
2019.1.1 0 0.00% 0 0.00% 0 0.00% 

Department of Media Administration, 

Shih Hsin University 

Chaun-Choung Technology Corp. – 

Secretary of General Manager and 

Marketing Manager of Product 

Development Division 

None None None None None 

PM3- 

Assistant 

Vice 

President 

Republic 
of China 

Zhi-ye 

Shen 
Male 2019.7.22 0 0.00% 0 0.00% 0 0.00% 

Bachelor of Chemical Engineering, 

National Tsinghua University 

Kuang Ho Technology Co., Ltd. –  

Vice President 

None None None None None 

Finance 

Department 

– Senior 

Manager 

Republic 

of China 
Ling-Chuan 

Yi 
Fem

ale 
2007.3.1 5,053 0.01% 116 0.00% 0 0.00% 

Business Management Department of 

Hsingwu Junior College of 

Commerce 

Chaun-Choung Technology Corp. – 

Manager of Finance Department 

None None None None None 
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III. Remuneration paid to the Directors, Supervisors, General Manager, and Vice Presidents in the Last Year(2019)  

(I) Director Remuneration (including Independent Directors) 
Currency unit: NT$1,000 

Title Name 

Director Remuneration Ratio of the 
total amount 
(Sum of A, 

B, C, and D) 
to Net 

Income 

Remuneration received due to the identity of employees Ratio of the 
total amount 
(Sum of A, 

B, C, D, E, F, 
& G) to Net 

Income 

Remune
ration 

received 
from the 
invested 
compani
es and 

the 
parent 

compan
y other 
than the 
subsidia

ries 
(Note 1) 

Remuneration 
(A) 

Pension 
(B) 

Director 
compensation 

(C) 

Business 
practice 
expenses 

(D) 

Salaries, 
bonuses, 
special 

expenses, etc. 
(E) 

Pension (F) 
Employee compensation 

 (G) 

The 
Comp

any 

All 
compa

nies 
Includ
ed in 
the 

financ
ial 

statem
ents 

The 
Com
pany 

All 
Comp
anies 

Includ
ed in 
the 

Financ
ial 

State
ments 

The 
Comp

any 

All 
Comp
anies 

Includ
ed in 
the 

Financ
ial 

State
ments 

The 
Comp

any 

All 
Comp
anies 

Includ
ed in 
the 

Financ
ial 

State
ments 

The 
Comp

any 

All 
Comp
anies 

Includ
ed in 
the 

Financ
ial 

State
ments 

The 
Com
pany 

All 
Compa

nies 
Includ
ed in 
the 

Financ
ial 

Statem
ents 

The 
Compa

ny 

All 
Compa

nies 
Include
d in the 
Financi

al 
Statem

ents 

The Company 

All Companies 
Included in the 

Financial 
Statements 

The 
Comp
any 

All 
Compa

nies 
Included 
in the 

Financial 
Stateme

nts 

Amount 
paid in 
cash 

Amount 
paid in 
shares 

Amount 
paid in 
Cash 

Amount 
paid in 
Shares 

Directors 

Nidec Corporation 
Representative: 
Junichi Nagai 

246 246 0 0 2,000 2,000 36 36 0.33% 0.33% 17,675 20,070 0 0 4,999 0 4,999 0 3.56% 3.90% 26,568 

Yo Chang Investment  
Co., Ltd. 
Representative: 
Shih-Ling Wu 

Yo Chang Investment 
Co., Ltd. 
Representative: 
Ta-Chi Kuo 

Nidec Corporation 
Representative:  
Masashi Takao 

Nidec Corporation 
Representative:  
Kazuhito Kaise 

Nidec Corporation 
Representative:  
Mitsuru Tsuyoshi 

Nidec Corporation 
Representative:  
Hidetoshi Matsuhashi 

Independent 

Directors 

Ke-Wei Hsu  

0 0  0 0 2,000 2,000 42 42 0.29% 0.29% 0 0 0 0 0 0 0 0 0.29% 0.29% 0 

Ya-Ping Chiang 
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1. Please describe the policy, systems, standards, and structure of remuneration of independent directors; also, describe the relationship with the amount of remuneration 

according to the responsibilities, risks, and time invested: 

 The remuneration of the Company’s independent directors, in addition to the transportation allowance for attending the board meetings, also includes director 

compensation that is paid for factors, such as, the company’s operating performance, the payment level of the industry, the degree of independent directors’ participation 

in the company’s operations, and the risks they bear. It is proposed to the board of directors for resolutions after consulting with the Remuneration Committee. 

2. In addition to the disclosure in the aforementioned table, the remuneration received by the directors of the Company for providing services to all the companies in the 

financial statement (such as, serving as consultants but not employees) in the most recent year: None 

Note 1: Refers to the consideration and remuneration received by the directors of the Company for serving as directors, supervisors, or managerial officers of the Parent 

Company (including remuneration to employees, directors, and supervisors), business practice expenses, and other related remuneration. 

Note 2: The Japanese directors of the Company do not collect the compensation of directors and supervisors in Taiwan; also, those who serve as an employee will not collect 

a bonus and employee compensation either. 
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Director and Independent Director Remuneration Bracket 

Director Remuneration Bracket of the Company 

Name of Director 

The total remuneration amount of the first  

4 items (A+B+C+D) 

The total remuneration amount of the first  

7 items (A+B+C+D+E+F+G) 

The Company 

All companies included 

in the financial 

statements (H) 

The Company 

The parent company and 

all invested companies 

(I) 

Less than NT$1,000,000 

Junichi Nagai, Masashi 

Takao, Kazuhito Kaise, 

Mitsuru Tsuyoshi, 

Hidetoshi Matsuhashi 

Junichi Nagai, Masashi 

Takao, Kazuhito Kaise, 

Mitsuru Tsuyoshi, 

Hidetoshi Matsuhashi 

Mitsuru Tsuyoshi, 

Hidetoshi Matsuhashi 
Mitsuru Tsuyoshi 

NT$1,000,000(inclusive) - NT$2,000,000(non-inclusive) 

Shih-Ling Wu, Ta-Chi 

Kuo, Ke-Wei Hsu, 

Ya-Ping Chiang 

Shih-Ling Wu, Ta-Chi 

Kuo, Ke-Wei Hsu, 

Ya-Ping Chiang 

Ke-Wei Hsu,  

Ya-Ping Chiang 

Ke-Wei Hsu,  

Ya-Ping Chiang 

NT$2,000,000(inclusive) - NT$3,500,000(non-inclusive) − − − − 

NT$3,500,000(inclusive) - NT$5,000,000(non-inclusive) 
− − Junichi Nagai,  

Ta-Chi Kuo 

Kazuhito Kaise 
− 

NT$5,000,000 (inclusive) - NT$10,000,000 (exclusive) 

− − 
Shih-Ling Wu,  

Masashi Takao 

Shih-Ling Wu, 

 Ta-Chi Kuo, 

Kazuhito Kaise, 

Hidetoshi Matsuhashi 

NT$ 10,000,000 (inclusive) - NT$ 15,000,000 

(non-inclusive) 
− − 

− 
Junichi Nagai, 

Masashi Takao 

NT$ 15,000,000 (inclusive) - NT$ 30,000,000 

(non-inclusive) 
− − − − 

NT$ 30,000,000 (inclusive) - NT$ 50,000,000 

(non-inclusive) 
− − − − 

NT$ 50,000,000 (inclusive) - NT$ 100,000,000 

(non-inclusive) 
− − − − 

More than NT$100,000,000 − − − − 

Total 9 seats 9 seats 9 seats 9 seats 
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(II) Supervisor Remuneration 
Currency unit: NT$1,000 

Title Name 

Supervisor Remuneration 
Ratio of the total amount 
(Sum of A, B, and C) to  

Net Income (%) 

Remuneration 
received from 
the invested 
companies and 
the parent 
company other 
than the 
subsidiaries 

Remuneration (A) Compensation (B) 
Business practice 

expenses (C) 

The 
Company 

All 
Companies 
Included in 

the Financial 
Statements 

The 
Company 

All 
Companies 
Included in 

the Financial 
Statements 

The 
Company 

All 
Companies 
Included in 

the Financial 
Statements 

The 
Company 

All 
Companies 
Included in 

the Financial 
Statements 

Supervisor 

Yi Cen Investment 
Co., Ltd. 
Representative: 
Chun-Yu Yen 

0 0 1,000 1,000 39 39 0.15% 0.15% None 

Supervisor Isao Takahashi  

Note 1: The Japanese supervisor of the Company does not collect the compensation of directors and supervisors in Taiwan. 

 

Supervisor Remuneration Bracket 

Supervisor Remuneration Bracket of the Company 

Name of Supervisor 

The total remuneration amount of the first 3 items (A+B+C) 

The Company 
All companies included in the  

financial statements (D) 

Less than NT$1,000,000 Isao Takahashi Isao Takahashi 

NT$1,000,000(inclusive) - NT$2,000,000(non-inclusive) Chun-Yu Yen Chun-Yu Yen 

NT$2,000,000(inclusive) - NT$3,500,000(non-inclusive) − − 

NT$3,500,000(inclusive) -NT$5,000,000(non-inclusive) − − 

NT$ 5,000,000 (inclusive) - NT$ 10,000,000 (non-inclusive) − − 

NT$ 10,000,000 (inclusive) - NT$ 15,000,000 (non-inclusive) − − 

NT$ 15,000,000 (inclusive) - NT$ 30,000,000 (non-inclusive) − − 

NT$ 30,000,000 (inclusive) - NT$ 50,000,000 (non-inclusive) − − 

NT$ 50,000,000 (inclusive) - NT$ 100,000,000 (non-inclusive) − − 

NT$ 100,000,000 and Above − − 

Total 2 seats 2 seats 
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(III) Remuneration to General Manager and Vice Presidents 
Currency unit: NT$1,000 

Title Name 

Salary (A) Pension (B) 
Bonuses and 

Allowances (C) 
Employee Remuneration (D)  

Ratio of the total 

amount (Sum of A, B, 

C, and D) to Net 

Income (%) 

Remuneration 

received from 

the invested 

companies 

and the parent 

company 

other than the 

subsidiaries 

(Note 1) 

The 

Company 

All 

Companies 

Included 

in the 

Financial 

Statements 

The 

Compa

ny 

All    

Companies 

Included 

in the 

Financial 

Statements 

The 

Comp

any 

All 

Companies 

Included 

in the 

Financial 

Statements 

The Company 

All Companies 

Included in the 

Financial 

Statements 
The 

Company 

All 

Companies 

Included 

in the 

Financial 

Statements 

Amount 

Paid in 

Cash 

Amount 

Paid in 

Shares 

Amount 

Paid in 

Cash 

Amount 

Paid in 

Shares 

CEO 
Junichi  

Nagai 

22,220 24,205  282 282 2,111 2,521 8,577 0 8,577 0 4.73% 5.07% 18,616 

General 

Manager & 

COO 

Ta-Chi Kuo 

CAO Shih-Ling Wu 

CTO 
Masashi  

Takao 

CFO 
Kazuhito  

Kaise 

Senior Vice 

President 

Chien-Hung  

Wu 

Vice 

President 

Meng-Cheng  

Huang 

Vice 

President 

Chih-Ren  

Lin 

Vice 

President 

Chi-feng  

Hsieh 

(Note 2) 

Note 1: Refers to the consideration and remuneration received by the General Manager and Vice Presidents of the Company for serving as directors, supervisors, or 

managerial officers of the Parent Company (including remuneration to employees, directors, and supervisors), business practice expenses, and other related 

remuneration. 

Note 2: Mr. Chi-feng Hsieh, Vice President, assumed office on November 11, 2019. 

Note 3: The Japanese managerial officers of the Company do not collect the bonus and employee compensation in Taiwan. 
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General Manager and Vice Presidents Remuneration Bracket 

General Manager and Vice President Remuneration Bracket 
Name of the General Manager and Vice President 

The Company Parent company and all invested companies (E) 

Less than NT$1,000,000 Chi-feng Hsieh Chi-feng Hsieh 

NT$1,000,000(inclusive)  -NT$2,000,000(non-inclusive) − − 

NT$2,000,000(inclusive)  -NT$3,500,000(non-inclusive) 
Ta-Chi Kuo, Meng-Cheng Huang, 

Chih-Ren Lin 

Meng-Cheng Huang, 

Chih-Ren Lin 

NT$3,500,000(inclusive)  -NT$5,000,000(non-inclusive) 
Junichi Nagai, Kazuhito Kaise, 

Chien-Hung Wu 
Chien-Hung Wu 

NT$ 5,000,000 (inclusive) - NT$ 10,000,000 

(non-inclusive) 
Shih-Ling Wu, Masashi Takao 

 Shih-Ling Wu, Ta-Chi Kuo, 

Kazuhito Kaise 

NT$ 10,000,000 (inclusive) - NT$ 15,000,000 

(non-inclusive) 
− 

Junichi Nagai, 

Masashi Takao 

NT$ 15,000,000 (inclusive) - NT$ 30,000,000 

(non-inclusive) 
− − 

NT$ 30,000,000 (inclusive) - NT$ 50,000,000 

(non-inclusive) 
− − 

NT$ 50,000,000 (inclusive) - NT$ 100,000,000 

(non-inclusive) 
− − 

NT$ 100,000,000 and Above − − 

Total 9 seats 9 seats 
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(IV) Names of managerial officers entitled to employee compensation and amount entitled 

December 31, 2019; Currency unit: NT$1,000 

Item Title Name 
Amount 
Paid in 
Shares 

Amount  
Paid in Cash 

(Note 3) 
Total 

Ratio of total 
amount to net 
income (%) 

Managerial 
officers 

CEO Junichi Nagai 

0 14,058 14,058 2.00% 

General 
Manager & 

COO 
Ta-Chi Kuo 

CAO Shih-Ling Wu 

CTO Masashi Takao 

CFO  Kazuhito Kaise 

Senior Vice 
President 

Chien-Hung Wu 
(Note 1) 

Vice 
President 

Meng-Cheng Huang 

Vice 
President 

Chih-Ren Lin 

Vice 
President 

Cheng-Tu Wang 
(Note 1) 

Vice 
President 

Chi-feng Hsieh 
(Note 2) 

Assistant 
Vice 

President 
Yi-Chang Wu 

Assistant 
Vice 

President 
Hung-Lin Cheng 

Assistant 
Vice 

President 
Ya-Chin Chih 

Assistant 
Vice 

President 
Zhi-ye Shen 

Senior 
Manager 
(Finance 

and 
Accounting 

Officer) 

Ling-Chuan Yi 

Note 1: Mr. Chien-Hung Wu and Mr. Cheng-Tu Wang were appointed as senior Vice President of Product 

Development & Promotion Division and Vice President of R&D Center on April 1, 2020. 

Note 2: Mr. Chi-feng Hsieh, Vice President, assumed office on November 11, 2019. 

Note 3:A resolution was made by the Company’s board of directors on March 25, 2020 to distribute the 

employee compensation of 2019 for an amount of NT$46,000,000. As of the publication date of the 

annual report, the Company’s proposed distribution of managerial officers’ compensation has not been 

determined yet. Therefore, the distribution amount of the managerial officers for this year is estimated 

according to the employee compensation amount actually distributed last year. 

Note 4:The Japanese managerial officers of the Company do not collect the bonus and employee compensation 

in Taiwan. 
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(V) Compare and explain the analysis of the ratio of the total remuneration paid by the Company 

and all companies in the consolidated financial statements to the Company’s Directors, 

Supervisors, President, and Vice President in the last two years to the net income on the 

standalone financial reports; also, explain the remuneration policies, standards and portfolio, 

procedures for remuneration determination, and correlation with the operating performance 

and future risks. 

1. Analysis of the ratio of the total remuneration paid to the Company’s Directors, 

Supervisors, President, and Vice President in the last two years to the net income on the 

standalone financial reports: 

Item 
 
 
 
Tit le 

Ratio of the total remuneration paid by the Company and all 
companies in the consolidated financial statements to the Company’s 
Directors, Supervisors, General Manager, and Vice Presidents to the 
net income on the standalone financial statements 

2018 2019 

The  
Company 

All Companies 
Included in the 
Financial Statements 

The  
Company 

All Companies 
Included in the 
Financial Statements 

Directors 

7.47% 7.47% 5.50% 5.84% 
Supervisors 

General Manager and 
Vice Presidents 

 

2. The remuneration policies, standards and portfolio, procedures for remuneration 

determination, and correlation with the operating performance and future risks: 

(1) It is clearly defined in Article 20 of the Company’s Articles of Association that if 

there is a net income in the current year, the employee compensation shall be 

appropriated for an amount not less than 3% of the net income; also, the board of 

directors may resolve to have an amount appropriated for not more than 3% of the 

net income as compensation to directors and supervisors. Directors and supervisors’ 

remuneration is determined by considering the factors, such as, the company’s 

annual operating performance, the payment level of the industry, the degree of 

directors’ and supervisors’ participation in the company’s operations, and 

performance and contribution. The proposal for compensation is reviewed by the 

Remuneration Committee and then discussed by the board of directors for 

distribution; also, it is presented in the shareholders’ meeting thereafter. 

(2)The remuneration of the Company’s General Manager and Vice Presidents includes 

salary, bonus, employee compensation, etc., referring to the salary level of the same 

position in the industry, combined with seniority, degree of responsibility, personal 

work performance and goal achievement, and overall contribution to the Company’s 

performance. In addition, refer to the Company’s operating performance of the year, 

possible future business risks and development trends of the industry, and the salary 

and welfare levels of the industry for the distribution of a reasonable remuneration. 

The content and rationality of the remuneration are reviewed by the Remuneration 

Committee and then discussed and approved by the board of directors; also, review 

the remuneration system in time according to the operating conditions and relevant 

law and regulations in order to seek a balance between the Company’s sustainable 

operation and risk control. 

(3)The Company’s remuneration policy is to have the Company’s financial status, 

operating results, and future fund needs considered for an overall planning; also, future 

risk assessment is also taken into consideration in order to minimize the possibility of 

risk occurrence. 

32



 

 

IV. Corporate Governance 

(I)Operation of the board of directors 

  The Company had 8 meetings of the board of directors held in 2019 and the attendance of the 

directors and supervisors is as follows: 

Title Name 
Actual 

attendance 
(times) 

Number of 
attendance 
by proxy 

Actual 
attendance 

rate (%) 
Remarks 

Chairman 
Nidec Corporation 
Representative: 
Junichi Nagai 

7 0 100% 
January 29, 2019 Newly 
elected at the extraordinary 
shareholders’ meeting 

Vice 
Chairman 

Yo Chang Investment 
Co., Ltd. 
Representative: 
Shih-Ling Wu 

8 0 100% 
January 29, 2019 Re-elected 
at the extraordinary 
shareholders’ meeting 

Director 

Yo Chang Investment 
Co., Ltd. 
Representative:  
Ta-Chi Kuo 

3 2 37.5% 
January 29, 2019 Re-elected 
at the extraordinary 
shareholders’ meeting 

Director 
Nidec Corporation 
Representative: 
Masashi Takao 

7 0 100% 
January 29, 2019 Newly 
elected at the extraordinary 
shareholders’ meeting 

Director 
Nidec Corporation 
Representative: 
Kazuhito Kaise 

7 0 100% 
January 29, 2019 Newly 
elected at the extraordinary 
shareholders’ meeting 

Director 
Nidec Corporation 
Representative: 
Mitsuru Tsuyoshi 

6 1 85.71% 
January 29, 2019 Newly 
elected at the extraordinary 
shareholders’ meeting 

Director 
Nidec Corporation 
Representative: 
Hidetoshi Matsuhashi 

6 0 85.71% 
January 29, 2019 Newly 
elected at the extraordinary 
shareholders’ meeting 

Independent  
 Director 

Ke-Wei Hsu 7 0 100% 
January 29, 2019 Newly 
elected at the extraordinary 
shareholders’ meeting 

Independent  
 Director 

Ya-Ping Chiang 8 0 100% 
January 29, 2019 Re-elected 
at the extraordinary 
shareholders’ meeting 

Supervisor 

Yi Cen Investment 
Co., Ltd. 
Representative: 
Chun-Yu Yen 

7 0 87.50% 
January 29, 2019 Re-elected 
at the extraordinary 
shareholders’ meeting 

Supervisor Isao Takahashi 6 0 85.71% 
January 29, 2019 Newly 
elected at the extraordinary 
shareholders’ meeting 

Director Chien-Hung Wu 1 0 100% 
January 29, 2019 Dismissed 
at the extraordinary 
shareholders’ meeting 

Director Yi-Chang Wu 1 0 100% 
January 29, 2019 Dismissed 
at the extraordinary 
shareholders’ meeting 

Director Yen-Ling Tseng 1 0 100% 
January 29, 2019 Dismissed 
at the extraordinary 
shareholders’ meeting 

Director Pei-Hua Chen 0 0 0% 
January 29, 2019 Dismissed 
at the extraordinary 
shareholders’ meeting 

33



 

 

Title Name 
Actual 

attendance 
(times) 

Number of 
attendance 
by proxy 

Actual 
attendance 

rate (%) 
Remarks 

Director 

Yo Chang Investment 
Co., Ltd. 
Representative:  
Ya-ting Lee 

1 0 100% 
January 29, 2019 Dismissed 
at the extraordinary 
shareholders’ meeting 

Independent  
Director 

Chen-Chien Wu 1 0 100% 
January 29, 2019 Dismissed 
at the extraordinary 
shareholders’ meeting 

Supervisor Yu-Tzu Chang 1 0 100% 
January 29, 2019 Dismissed 
at the extraordinary 
shareholders’ meeting 

Supervisor 

Yi Cen Investment 
Co., Ltd. 
Representative: 
Han-cheng Chang 

1 0 100% 
January 29, 2019 Dismissed 
at the extraordinary 
shareholders’ meeting 

Other relevant information: 
I. The board of directors in any of the following situations shall clearly describe the board meeting date, 

term, content of the proposal, the opinions of all independent directors and the company’s handling of 
the opinions of independent directors: 

(I) Matters listed in Article 14-3 of the Securities and Exchange Act 

Date of  
Board Meeting  

The content of proposal and resolution results 

The 8th meeting of 
the 16th term 

January 3, 2019 

Proposals: •Amend the Company’s “Regulations of Governing the Related Party 
Transactions.” 

    • The amount of year-end bonus for the Company’s directors and 
managerial officers and the principle of year-end bonus for all 
employees. 

Opinions of the independent directors: No objection or reservation. 
The opinions of independent directors handled by the company: Not applicable. 
Resolution results: Passed by the attending directors unanimously after being 
consulted by the Chairman. 

The 1st meeting of 
the 17th term 

January 29, 2019 

Proposals: •Appointment of members of the 5th Remuneration Committee of the   
          Company. 

• It is proposed to appoint the Vice Chairman of the Company to serve 
as the “Chief Administration Officer, CAO.” 

Opinions of the independent directors: In regard of appointing the members of the 
5th Remuneration Committee of the Company, two independent directors are the 
stakeholders and have taken recusal; there were no objections or reservations to the 
remaining proposals. 

The opinions of independent directors handled by the company: Not applicable. 
Resolution results: Passed by the attending directors unanimously after being 
consulted by the Chairman. 

The 2nd meeting of 
the 17th term 

March 8, 2019 

Proposals: •Changed the CPAs for the Company’s 2019 financial statements (due 
to the internal adjustment of the accounting firm) 
•Amend the Company’s “Procedures for the Acquisition or Disposal 

of Assets.” 

 Opinions of the independent directors: No objection or reservation. 
The opinions of independent directors handled by the company: Not applicable. 
Resolution results: Passed by the attending directors unanimously after being 

consulted by the Chairman. 

The 3rd meeting of 
the 17th term 
May 9, 2019 

Proposals: •Amend the Company’s “Procedure for Loaning of Funds.” 

 Opinions of the independent directors: No objection or reservation. 
The opinions of independent directors handled by the company: Not applicable. 
Resolution results: Passed by the attending directors unanimously after being 

consulted by the Chairman. 
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Actual 

attendance 
(times) 

Number of 
attendance 
by proxy 

Actual 
attendance 

rate (%) 
Remarks 

The 5th meeting of 
the 17th term 

August 8, 2019 

Proposals: •The distribution of directors and supervisors’ compensation as well as 
the employee compensation for the managerial officers in 2018. 

 Opinions of the independent directors: No objection or reservation. 
The opinions of independent directors handled by the company: Not applicable. 
Resolution results: Passed by the attending directors unanimously after being 

consulted by the Chairman. 

The 7th meeting of 
the 17th term 

December 9, 2019 

Proposals: •Amend the Company’s internal control system of “Procurement and 
Payment Cycle.” 
• The Company proposes to invest in Vietnam. 

 Opinions of the independent directors: No objection or reservation. 
The opinions of independent directors handled by the company: Not applicable. 
Resolution results: Passed by the attending directors unanimously after being 

consulted by the Chairman. 

(II) Any other documented objections or reservations raised by independent director against board 
resolutions in relation to matters other than those described above: None. 

II. For the recusal taken by the directors for the proposal with a conflict of interest, the name of directors, the 
content of the proposal, the reason for taking recusal, and the participation in voting should be detailed: 
(I) Date of Board meeting: January 3, 2019 (the 8th meeting of the 16th term) 

1.Contents of proposal: Passed the review for the list of nominees of Company’s Director 
(including Independent Director) and Supervisors. 

2.Directors who take a recusal: Shih-Ling Wu and Ya-Ping Chiang. 
3.Reasons for taking a recusal and participation in voting: The aforementioned two directors were 
candidates (nominees) for the election of the 17th term director and independent director. They 
had a conflict of interest for the said purpose so took a recusal and did not participate in the 
discussion and voting. The Acting Chairman consulted the opinions of all the other directors 
present at the meeting and then the proposal was passed unanimously. 

(II) Date of Board meeting: January 3, 2019 (the 8th meeting of the 16th term) 
1.Contents of the proposal: The proposal of the amount of year-end bonus for the Company’s 

directors and managerial officers and the principle of year-end bonus to be distributed to all 
employees was passed. 

2.Directors who take a recusal: Shih-Ling Wu, Ta-Chi Kuo, Chien-Hung Wu, and Yi-Chang Wu 
3.Reasons for taking a recusal and participation in voting: Since the proposal involving the year-end 

bonus of the directors who are also managerial officers in 2018 and the year-end remuneration of 
the Chairman. The aforementioned four directors had a conflict of interest for the said purpose 
so took a recusal and did not participate in the discussion and voting.The Acting Chairman 
consulted the opinions of all the other directors present at the meeting and then the proposal was 
passed unanimously. 

(III) Date of Board Meeting: January 29, 2019 (the 1st meeting of the 17th term) 
1.Contents of the proposal: Passed the appointment of the members of the Company’s 5th 

Remuneration Committee. 
2.Directors who take a recusal: Ke-Wei Hsu and Ya-Ping Chiang. 
3.Reasons for taking a recusal and participation in voting: The aforementioned two directors were 

candidates (nominees) for the election of the 5th term Remuneration Committee members. They 
had a conflict of interest for the said purpose so took a recusal and did not participate in the 
discussion and voting. The Chairman consulted the opinions of all the other directors present at 
the meeting and then the proposal was passed unanimously. 

(IV) Date of Board Meeting: January 29, 2019 (the 1st meeting of the 17th term) 
1.Contents of the proposal: Passed the appointment of the Vice Chairman of the Company to serve 

concurrently as the “Chief Administration Officer, CAO.” 
2.Directors who take a recusal: Shih-Ling Wu. 
3.Reasons for taking a recusal and participation in voting: The aforementioned director was a 

candidate (nominee) for the election of the “Chief Administration Officer, CAO,” who had a 
conflict of interest for the said purpose so took a recusal and did not participate in the discussion 
and voting. The Chairman consulted the opinions of all the other directors present at the 
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Actual 
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(times) 
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attendance 
by proxy 

Actual 
attendance 

rate (%) 
Remarks 

meeting and then the proposal was passed unanimously. 
(V) Date of Board Meeting: August 8, 2019 (the 5th meeting of the 17th term) 

1.Contents of the proposal: Passed the Company’s 2018 directors and supervisors’ compensation as 
well as the employee compensation for the managerial officers. 

2.Directors who take a recusal: Shih-Ling Wu, Ta-Chi Kuo and Ya-Ping Chiang. 
3.Reasons for taking a recusal and participation in voting: Since the proposal involving the 

directors’ compensation of the aforementioned directors in 2018 and the employee 
compensation for whom also serve as managerial officers in 2018, the aforementioned three 
directors had a conflict of interest for the said purpose so took a recusal and did not participate 
in the discussion and voting. The Chairman consulted the opinions of all the other directors 
present at the meeting and then the proposal was passed unanimously. 

III. The self-evaluation (or peer evaluation) of the board of directors: 

Evaluation 
cycle 

Evaluation 
period 

Evaluation scope 
Evaluation 

method 
Evaluation content 

Implemented 
once a year 

Performance 
evaluation of 
the board of 
directors for 
the period 
from January 
1, 2019 to 
December 
31, 2019. 

1.Overall board 
performance evaluation 

2.Performance evaluation 
of individual directors 

Both 
assessments are 
self-assessed 
by board 
members 

1. Overall board performance 
evaluation 
A. Degree of participation in 

the company’s operations 
B. Improve the decision-making 

quality of the board of 
directors. 

C.The composition and 
structure of the board of 
directors 

D. Selection and continuous 
education of directors 

  E. Internal Control 

2. Performance evaluation of 
individual directors 
A. Mastering company goals 

and tasks 
B. The cognition of Director’s 

responsibilities 
C. Degree of participation in 

the company’s operations 
D.Internal relationship 

management and 
communication 

E.Director’s professional 
and continuous education 

  F. Internal Control 

IV. The objectives of strengthening the functions of the board of directors in the current year and the most 
recent year (for example, the establishment of an Audit Committee, the improvement of information 
transparency, etc.) and the assessment of implementation: 

(I) The Company has not setup an Audit Committee. The board of directors is operated in accordance 
with law and regulations, the company’s Articles of Association, and the resolutions of the 
shareholder meeting. All directors, in addition to having the professional knowledge, skills, and 
competence needed for performing their duties, are based on the principle of loyalty, integrity, 
and due diligence to create maximum benefit for all shareholders. The Company’s Audit 
Committee is expected to be setup in 2022. 

(II) Safeguard the rights and interests of shareholders with the good practice of business operations 
and information transparency; also, disclose relevant information, such as, important resolutions 
of the board of directors on the company’s website. 
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(III) In order to substantiate corporate governance and strengthen the efficient operation of the board 
of directors, the Company’s board of directors had resolved on December 24, 2015 to formulate 
the “Regulations Governing the Performance Evaluation of the Board of Directors.” The 
Company’s board performance evaluation is conducted regularly every year. It was amended as 
“Regulations Governing the Performance Evaluation of the Board of Directors and Functional 
Committee” subsequently in accordance with the updated law and regulations, which was 
resolved and approved by the board of directors on January 14, 2020. The 2019 performance 
evaluation of the Board of Directors and Functional Committee was completed in January 2020. 
The scores of three self-evaluations were all above 90 points (converted and presented in a 
percentage concept). The performance evaluation results had been reported to the board of 
directors of the Company on March 25, 2020. 

(IV) The Company arranges for the CPAs to meet with the independent directors and supervisors at 
least once a year. If there are major changes in accounting standards and amendments made to 
law and regulations, the Company invites CPAs to discuss with the board of directors and 
respond to the professional issues raised by directors. The internal audit supervisor 
communicates with the independent directors and supervisors regularly every 6-month. The 
independent directors and supervisors check the audit report. They will inquire or inform the 
audit supervisor by e-mail or phone call to ask questions or give instructions, if any, and a good 
communication is in place. 

 Note: The Company had held 8 board meetings in 2019. For the directors and supervisors who were 

newly-elected in the extraordinary shareholders’ meeting on January 29, 2019, they should attend 7 

board meetings, the re-elected directors and supervisors should attend 8 board meetings, and the 

dismissed directors and supervisors should attend 1 board meeting. The calculation of attendance rate is 

based on the number of meetings to be attended by the directors and supervisors. 

 

(II) The operation of the Audit Committee or the participation of the supervisors in the board meetings: 

1. The operation of the Audit Committee: The Company has not setup an Audit Committee. 

2. Supervisor’s participation in the board meetings: 

The Company had 8 board meetings held in the last year (2019) with the attendance of the 

supervisors as follows: 

Title Name 
Actual attendance 

(times) 
Actual attendance 

rate (%) 
Remarks 

Supervisor 

Yi Cen Investment 
Co., Ltd. 
Representative: 
Chun-Yu Yen 

7 87.50% 
January 29, 2019 Re-elected 
at the extraordinary 
shareholders’ meeting 

Supervisor Isao Takahashi 6 85.71% 
January 29, 2019 Newly 
elected at the extraordinary 
shareholders’ meeting 

Supervisor Yu-Tzu Chang 1 100% 
January 29, 2019 Dismissed 
at the extraordinary 
shareholders’ meeting 

Supervisor 

Yi Cen Investment 
Co., Ltd. 
Representative: 
Han-cheng Chang 

1 100% 
January 29, 2019 Dismissed 
at the extraordinary 
shareholders’ meeting 
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Other Relevant Information: 
I. Assembly and obligations of the supervisors: 

(I) Supervisors’ communicating with employees and shareholders: 
1. Supervisors are invited to participate in Board Meetings, where they may develop a better 

understanding of the Company’s operations, communicate with attending Directors and 
the management, and offer appropriate guidance and supervision. 

2. Supervisors may communicate with employees directly whenever deemed necessary. 
3. The supervisor attends the shareholder meeting to increase interaction with shareholders 

and, if necessary, can respond to shareholders’ questions or suggestions. 
(II) Communication between Supervisors and Internal Auditors and CPAs: 

1. The Chief Internal Auditor presents the Audit Report and Tracking Report of the last 
month to Independent Directors and Supervisors on a monthly basis. The Chief Internal 
Auditor is called to report audit operation in the Board Meetings on a quarterly basis, and 
communicates with Independent Directors and Supervisors on audit tasks once every six 
months. In addition, independent directors and supervisors while checking the audit report 
will inquire or inform the audit supervisor by e-mail or phone call to ask questions or give 
instructions, if any, and a good communication is in place. The communications of the 
internal audit supervisor in 2019 are summarized as follows: 

Date of 
communication 

Meeting 
process 

Key Points of Communication Communication results 

January 3, 2019 Board of 
Directors 

Audit implemented Report in 
December, 2018 

Independent directors and 
supervisors had no opinions 
and no suggestions. 

March 8, 2019 Symposium 
with 

independent 
directors 

and 
supervisors 

The 2018 Internal Control 
Self-evaluation and Implementation 
of Auditing Plan (including 
subsidiaries) 

  1.Continuously follow-up 
on the improvements for 
the internal control 
self-assessment matters. 

  2.Follow-up on the 
improvements for the 
deficiencies on a quarterly 
basis. 

March 8, 2019 Board of 
Directors 

Audit implemented Report in 
January ~ February, 2019 

Independent directors and 
supervisors had no opinions 
and no suggestions. 

May 9, 2019 Board of 
Directors 

Audit implemented Report in March 
~ April, 2019 

Independent directors and 
supervisors had no opinions 
and no suggestions. 

June 24, 2019 Board of 
Directors 

Audit implemented Report in May, 
2019 

Independent directors and 
supervisors had no opinions 
and no suggestions. 

August 8, 2019 Board of 
Directors 

Audit implemented Report in June ~ 
July, 2019 

Independent directors and 
supervisors had no opinions 
and no suggestions. 

November 11, 
2019 

Board of 
Directors 

Audit implemented Report in August 
~ October, 2019 

Independent directors and 
supervisors had no opinions 
and no suggestions. 

December 9, 
2019 

Symposium 
with 

independent 
directors 

and 
supervisors 

1.Follow-up on the improvements 
for the deficiencies in the last 
audit report. 

2.The implementation of J-SOX 
internal control system 

Independent directors and 
supervisors had no opinions 
and no suggestions. 

December 9, 
2019 

Board of 
Directors 

Attend meeting to answer 
questions. 

Independent directors and 
supervisors had no opinions 
and no suggestions. 
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2. CPAs pay regular visits to the Company and meet up with the Directors and Supervisors 
alone for discussion at least once a year. If there are major changes in accounting 
standards and amendments made to law and regulations, the Company invites CPAs to 
discuss with the board of directors and respond to the professional issues raised by 
directors. The communications with the CPAs in 2019 is summarized as follows: 

Date of 

communication 

Meeting 

process 

Key Points of Communication Communication results 

January 8, 2019 Symposium 1. Auditor’s Responsibilities and 

Independence Requirements 

2. 2018 Financial Statements Review  

Plan 

Independent directors and 

supervisors had no 

opinions and no 

suggestions. 

December 27, 

2019 

Symposium 

with 

independent 

directors 

and 

supervisors 

Communicate Key Audit Matters 

concerning the 2019 financial 

statements and the audit method 

Independent directors and 

supervisors had no 

opinions and no 

suggestions. 

December 27, 

2019 

Symposium 1.Communicate with the 

governance unit before the 

auditing of the 2019 financial 

statements, and explain the 

CPAs’ duties and independence. 

2. The schedule planning, Key 

Audit Matters, and audit methods 

are described in the audit plan for 

the 2019 financial statements. 

3. Explain that public companies 

should complete their financial 

statements by themselves. 

Independent directors and 

supervisors had no 

opinions and no 

suggestions. 

 
II. If the supervisor at the board meeting has made a statement, the board meeting date, term, content of 

the proposal, the resolutions of the board of directors, and the company’s handling of the opinions 
of supervisors shall be stated: 

 No such incident occurred when the supervisor of the Company attended the 2019 board meetings. 

 Note: The Company had held 8 board meetings in 2019. For the supervisors who were newly-elected in 

the extraordinary shareholders’ meeting on January 29, 2019, they should attend 7 board meetings, 

the re-elected supervisors should attend 8 board meetings, and the dismissed supervisors should 

attend 1 board meeting. The calculation of attendance rate is based on the number of meetings to be 

attended by the supervisors.
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(III) The corporate governance operation and its difference from the “Corporate Governance Best Practice Principles for the T WSE/TPEx Listed 

Companies” and the root cause: 

Evaluation items 

Actual operation Difference from the 

“Corporate 

Governance Best 

Practice Principles 

for TWSE/TPEx 

Listed Companies” 

and the root cause 

Yes No Summary 

I.  Has the Company formulated and disclosed its 

corporate governance best practice principles based on 

the “Corporate Governance Best Practice Principles for 

TWSE/TPEx Listed Companies?” 

  In order to establish a good corporate governance system, the 

Company has formulated the “Corporate Governance Best Practice 

Principles” and has the Principles disclosed on the Company’s 

website and Market Observation Post System for inquiry. 

There is no 

noticeable 

discrepancy 

II. Shareholding structure and shareholders’ equity 

(I) Has the company formulated internal operating 

procedures to deal with shareholders’ proposals, 

inquiries, disputes, and lawsuits, and implement 

them in accordance with the procedures？ 

 

 

 

 

(II) Has the company had a register of major 

shareholders who have controlling power over the 

company with ultimate control over those major 

shareholders？ 

 

(III) Has the company established and implemented the 

risk control and firewall mechanisms with 

affiliated companies？ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

(I) In addition to the stock agency, the Company has a spokesperson 

and an acting spokesperson delegated to act. The stock unit 

handles shareholders’ suggestions, doubts, disputes, and 

litigation matters, and responds appropriately. When necessary, 

the Company’s legal counsels and lawyers are commissioned to 

handle. In addition, the Company’s website is designated with 

an “interested parties” section available for investors 

(shareholders) to present suggestions or questions. 

(II)The Company observes the shareholdings of directors, 

supervisors, managerial officers, and shareholders with 10% 

shareholding or more, and acknowledges the list of major 

shareholders and their ultimate controllers through the register 

of shareholders. 

(III)The Company has the “Regulations Governing Related Party 

Transactions” and “Regulations Governing Subsidiary 

Supervision and Management” to clearly define the duties and 

responsibilities of the Company and affiliated companies, and 

builds appropriate firewalls based on risk assessment for 

continuous implementation and control. 

There is no 

noticeable 

discrepancy 
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Evaluation items 

Actual operation Difference from the 

“Corporate 

Governance Best 

Practice Principles 

for TWSE/TPEx 

Listed Companies” 

and the root cause 

Yes No Summary 

(IV) Has the company established internal policies that 

prohibit insiders using non-published information 

to trade securities？ 

 (IV)The Company has formulated the “Guidelines for the Adoption 

of Codes of Ethical Conduct for Directors, Supervisors, and 

Managerial Officers,” “Procedures for Handling Material Inside 

Information and Prevention of Insider Trade,” and “Procedures 

for Ethical Management and Guidelines for Conduct” in place to 

prohibit insiders using non-published information to trade 

securities. 

III. Assembly and obligations of the Board of Directors 

(I) Has the Board based on the composition of the 

members to plan and implement diversified 

policies？ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

(I) The Company has stipulated the board director diversification 

policy in Article 20 of the “Corporate Governance Best Practice 

Principles.” Taking into account the Company’s business 

development needs and the shareholding of major shareholders, 

there are 9 directors appointed, including 2 Independent Directors 

and 7 Directors; also, all Directors have extensive experience and 

expertise in the fields of overseas business management, 

industrial knowledge and technology research and development, 

corporate strategic planning, finance, accounting, legal affairs, 

and business management. In addition, the Company attaches 

importance to the gender equality of the board of directors. There 

are 2 female directors, accounted for 22% of the board of 

directors. One more independent director seat is expected when 

the re-election of the board directors is held in the 2022 

shareholder meeting. The implementation of the board directors 

diversification policy is illustrated as follows: 

There is no 

noticeable 

discrepancy. 
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Evaluation items 

Actual operation Difference from the 

“Corporate 

Governance Best 

Practice Principles 

for TWSE/TPEx 

Listed Companies” 

and the root cause 

Yes No Summary 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Title 

Diversification 

items  

 
 

 

The name of 
director  

Nationa

lity 
Gender 

Operat

ional 

judgm
ent/ 

Business 

manag
ement 

Crisis 

handli
ng/ 

Leade

rship 

Indust

ry 

knowl
edge 

Interna

tional 

market 
view 

Finan

ce and 

Accou
nting 

Decision-

making 
Remarks 

Chairman 

Representative of 

Nidec Corporation: 

Junichi Nagai 

Japan Male       

Good at 

overseas 
business 

management, 

corporate 
strategic 

planning 

Vice 
Chairman 

Representative of 
Yo Chang 

Investment Co., 

Ltd.: 
Shih-Ling Wu 

Republic 

of  

China 
Female       

Good at 

corporate 
strategic 

planning, 

finance and 
business 

management 

Director 

Representative of 

Yo Chang 
Investment Co., 

Ltd.: 

Ta-Chi Kuo 

Republic 

of 

China 
Male       

Good at 

industrial 

knowledge 
and 

technology 

research and 
development 

Director 

Representative of 

Nidec Corporation: 

Masashi Takao 

Japan Male       

Good at 
industrial 

knowledge 

and 

technology 

research and 
development 
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Evaluation items 

Actual operation Difference from the 

“Corporate 

Governance Best 

Practice Principles 

for TWSE/TPEx 

Listed Companies” 

and the root cause 

Yes No Summary 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

(II) Has the company, in addition to establishing the 

Remuneration Committees and Audit Committee, 

voluntarily setup other functional Committees？ 

 

 

(III) Has the company had the rules governing the 

performance evaluation of the board of directors 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Director 

Representative of 

Nidec Corporation: 
Kazuhito Kaise 

Japan Male       

Good at 

corporate 

strategic 
planning and 

legal affairs 

Director 
Representative of 
Nidec Corporation: 

Mitsuru Tsuyoshi 

Japan Male       

Good at 

overseas 

business 
management, 

corporate 

strategic 
planning 

Director 

Representative of 
Nidec Corporation: 

Hidetoshi 

Matsuhashi  

Japan Male       

Good at 
finance and 

business 

management 

Indepen

dent 
Director 

Ya-Ping Chiang 
Republic 

of China Female       

Good at 

accounting 
affairs 

Certified 

Public 
Accountant 

Indepen

dent 

Director 

Ke-Wei Hsu 
Republic 

of China 

 
Male       

Good at legal 
affairs 

(II) The Company has setup a Remuneration Committee. An Audit 

Committee will be setup when all board directors are re-elected 

at the end of the current term of office in 2022. The Company 

will evaluate whether to setup other functional committees 

depending on future operational needs. 

(III) The Company’s board of directors had resolved on December 

24, 2015 to formulate the “Regulations Governing the 
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Evaluation items 

Actual operation Difference from the 

“Corporate 

Governance Best 

Practice Principles 

for TWSE/TPEx 

Listed Companies” 

and the root cause 

Yes No Summary 

and evaluation methods stipulated, the 

performance evaluation performed annually and 

regularly, the results of the performance 

evaluations reported to the board of directors, and 

the evaluation result applied as a reference for 

individual director’s remuneration and nomination 

for re-election？ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Performance Evaluation of the Board of Directors.” The 

Company’s board performance evaluation is conducted 

regularly every year. It was amended as “Regulations 

Governing the Performance Evaluation of the Board of 

Directors and Functional Committee” subsequently in 

accordance with the updated law and regulations, which was 

resolved and approved by the board of directors on January 14, 

2020. All directors and Remuneration Committee members 

conducted self-evaluation by three parts, including ”Overall 

Board Operation,” “Individual Directors,” and “Remuneration 

Committee Operation”.  

   The self-evaluation questionnaires are distributed to the board 

directors and Remuneration Committee members to fill out at 

the end of each year. After having the questionnaires collected, 

the Chairman’s Office and the Administrative Department 

respectively count the evaluation results of each measurement 

index according to the scoring criteria. The measurement index 

with lower score or the recommendations of the directors and 

Remuneration Committee members will be reported to the 

directors and supervisors for future reference in adjustments or 

enhancing the deliberation of the board of directors / 

Remuneration Committee. The 2019 performance evaluation of 

the Board of Directors and Functional Committee was 

completed in January 2020. The scores of three self-evaluations 

were all above 90 points (converted and presented in a 

percentage concept). The performance evaluation results had 

been reported to the board of directors of the Company on 
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Evaluation items 

Actual operation Difference from the 

“Corporate 

Governance Best 

Practice Principles 

for TWSE/TPEx 

Listed Companies” 

and the root cause 

Yes No Summary 

 

 

 

 

 

 

(IV) Has the company regularly assessed the 

independence of the certified public accountant？ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

March 25, 2020. 

    Regarding the performance evaluation results of the board of 

directors, it may be referred by the Company at the time of 

selecting or nominating directors. The performance evaluation 

results of each board director may be referred to determine 

his/her remuneration. 

(IV) The Company regularly evaluates the independence of the 

attestation CPAs every year. The evaluation criteria are 

formulated by referring to Article 10 “Integrity, Fairness, 

Objectivity, and Independence” of the “Code of Professional 

Ethics,” including: the attestation CPAs shall take a recusal 

when their fairness and independence are affected by the 

commissioned matters due to a conflict of interest; the audit 

service members, other jointly practiced CPAs, CPA Firm, and 

affiliated companies of the CPA Firm shall be independent from 

the Company; the commissioned CPAs should be independent 

at the time of appointment without having their fairness and 

objective position compromised; the CPAs’ independence is not 

affected by self-interest, self-evaluation, defense, familiarity, 

and coercion, for example: there is no significant financial 

interest relationship / close business relationship / potential 

employment relationship between the CPAs and the Company, 

no financing or guarantees made between the Company and the 

directors or supervisors; Audit service members have not held 

the positions of directors, supervisors, or managerial officers of 

the Company or have significant influence on audits currently or 

in the last two years; not advertising or brokering the stocks or 
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for TWSE/TPEx 

Listed Companies” 

and the root cause 

Yes No Summary 

 securities of the Company, not serving as the a defender of the 

Company; the CPAs or audit service members are not a relative 

of the Company’s directors, supervisors, managerial officers, or 

persons who have a significant influence on the audits, and not 

received valuable gifts or presents from the Company or 

directors, supervisors, and managerial officers; the CPAs do not 

accept the management’s improper choices in accounting 

policies or improper disclosure in financial statements. 

The Company’s board of directors resolved the appointment of 

the attestation CPAs on March 25, 2020 for the 2020 financial 

statements and the independence evaluation of the attestation 

CPAs. The attestation CPAs after the evaluation completed are 

concluded complying with the Company’s independence 

evaluation criteria; also, the Declaration of Independence is 

collected from the attestation CPAs. 

IV. Do the TWSE/TPEx-Listed Companies have an 

adequate number of corporate governance personnel 

with appropriate qualifications, and appoint a chief 

corporate governance officer to be in charge of 

corporate governance affairs (including but not 

limited to furnishing information required for 

business execution by directors and supervisors, 

assisting directors and supervisors with legal 

compliance, handling matters relating to board 

meetings and shareholders meetings according to law, 

producing minutes of board meetings and 

shareholders meetings, etc.)? 

  The Chairman’s Office of the Company is responsible for corporate 

governance related matters, including: 

1. It is the deliberation unit of the board of directors, including 

consolidating the agenda of the meeting, mailing the meeting 

notice 7 days in advance to the directors and supervisors with 

sufficient meeting information provided to facilitate the 

participants to understand the relevant information of the 

proposal. If the issues are relevant to the Directors or the legal 

person represented by the Directors, they should be reminded to 

enter recusal appropriately in compliance with the law and 

regulations; also, the minutes of meeting will be issued to the 

directors and supervisors for reference within 20 days after the 

There is no 

noticeable 

discrepancy. 
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Yes No Summary 

meeting. 

2. Responsible for issuing major information and related 

announcements after the board meeting or shareholder meeting 

to ensure the legality and accuracy of the information disclosure; 

also, to protect the investors’ rights of receiving adequate trading 

information. 

3. Handle the pre-registration for the shareholder meeting in 

accordance with the law and regulations, compile and report the 

meeting notice, agenda handbooks, annual report, and minutes 

of the shareholder meeting within the deadline. 

4. Handle the Company’s insider shareholding change declaration 

operation and various industrial and commercial change 

registration matters. 

5. In order to enhance the operation efficiency of the board, before 

the end of the first quarter every year, an internal performance 

evaluation of the operation of the board in the previous year is 

conducted and the results of the evaluation are reported to the 

board of directors. 

6. Handle the contract renewal of the company’s “Directors and 

Supervisors and Key Staff Liability Insurance” and report the 

insurance coverage to the board of directors. 

7. Provide information related to the continuing education to the 

directors and supervisors occasionally, and arrange relevant 

courses for foreign directors and supervisors to study at home, 

so that the directors and supervisors can complete the study 

hours of the continuing education in accordance with the 

“Directions for the Implementation of Continuing Education for 
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Yes No Summary 

Directors and Supervisor of TWSE Listed and TPEx Listed 

Companies,” and complete the announcement and reporting 

operation. 

8. Provide information on the newly announced law and 

regulations or amendments to board members and supervisors 

for business practice and corporate governance. 

9. Review the index items of the corporate governance evaluation, 

and propose improvement plans or countermeasures for the 

un-scored indexes. 

10. Provide Company business or financial and other operational 

information upon the request of the directors and supervisors, 

and maintain smooth communication between the directors and 

the management. 

V. Has the company established communication channels 

with stakeholders (including but not limited to 

shareholders, employees, customers, suppliers, etc.), 

setup a stakeholder section on the company’s 

website, and properly responded to important 

corporate social responsibility issues of concern to 

stakeholders？ 

  The Company has a spokesperson and an acting spokesperson to 

communicate with stakeholders, and provides a spokesperson, 

acting spokesperson, and business (product) contact window and 

e-mail mailbox on the company website. In addition, there is a 

“stakeholder section” under the corporate social responsibility on 

the Company website to properly respond to the concerns of 

stakeholders 【employees, customers, investors (media), suppliers, 

and competent authorities, a total of five categories】, and a smooth 

communication channel in place. 

There is no 

noticeable 

discrepancy 

VI. Does the company appoint a professional stock 

agency to handle the shareholder meeting related 

matters？ 

 

  The Company has commissioned the Stock Service Department of 

Yuanta Securities to handle Shareholders’ Meeting related affairs. 

There is no 

discrepancy 
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and the root cause 

Yes No Summary 

VII. Information disclosure 

(I) Has the company setup a website to disclose 

financial business and corporate governance 

information？ 

 

(II) Has the company adopted other information 

disclosure methods (such as, setting up an English 

website, designating a person to be responsible for 

the collection and disclosure of company 

information, implementing the spokesperson 

system, placing the institutional investor 

conference on the company website, etc.)？ 

 

 

(III) Has the company published and reported the 

annual financial report within two months after the 

end of the fiscal year, and published and reported 

the financial reports for the first, second, and third 

quarters as well as its operating status for each 

month before the specified deadline? 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

(I) The Company has a company website (www.ccic.com.tw) 

setup to disclose financial business and corporate governance 

information; also, to update information occasionally for 

investors to access 

(II) The Chairman’s Office and relevant responsible departments 

jointly collect and disclose information on the Company’s 

website. It has setup the “Procedures for Handling Material 

Inside Information and Preventing Insider Trade,” 

implemented the spokesperson system, and disclosed the 

relevant institutional investor conference information on 

Market Observation Post System and the Company’s website 

in order to improve the information transparency of the 

company. 

(III) The Company announces and declares annual financial 

reports, quarterly financial reports, and monthly operating 

conditions in accordance with the time limit prescribed by 

law and regulations, and will evaluate the feasibility of early 

announcements in the future based on internal operating 

procedures. 

There is no 

noticeable 

discrepancy. In 

addition, the 

feasibility of early 

announcement 

and declaration of 

annual financial 

statements, 

quarterly 

financial 

statements, and 

monthly 

operating 

conditions in the 

future will be 

evaluated based 

on internal 

operating 

procedures. 

VIII. Has the company had other important information to 

help understand the operation of corporate 

governance (including but not limited to the 

employee rights, employee care, investor relations, 

supplier relations, stakeholder rights, continuing 

education of directors and supervisors, 

 
 

 

 (I)Employee rights and employee care: Please refer to the 

Company’s 2019 annual report “V. Labor Relation of Five. 

Operation Overview.” 

(II)Investor relations, supplier relations, and rights of stakeholders: 

The Company has formulated the “Corporate Governance Best 

Practice Principles,” “Regulations Governing Supplier 

There is no 

noticeable 

discrepancy 
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Actual operation Difference from the 

“Corporate 

Governance Best 

Practice Principles 

for TWSE/TPEx 

Listed Companies” 

and the root cause 

Yes No Summary 

implementation of risk management policies and risk 

measurement standards, implementation of customer 

policies, liability insurance acquired by the company 

for directors and supervisors, etc.)？ 

Evaluation,” “Corporate Social Responsibility Best Practice 

Principles,” “Ethical Corporate Management Best Practice 

Principles,” “Procedures for Ethical Management and Guidelines 

for Conduct” and other corporate social responsibility related 

regulations to implement and promote corporate governance. 

Please refer to “(V) The corporate social responsibility operation 

and its difference from the “Corporate Social Responsibilities Best 

Practice Principles for the TWSE/TPEx Listed Companies, and the 

root cause, IV. Corporate Governance Operation, Three. Corporate 

Governance Report” in the Company’s 2019 annual report for 

additional information. 

(III)The continuing education of Directors and Supervisors: 

The total hours of continuing education for all directors and 

supervisors of the Company in 2019 was 123 hours. The 

information on the continuing education is listed as follows: 

Title Name 

Date of 

continuing 

education 

Organizer Course title 

Hours 

of 

contin

uing 

educa

tion 

Chairman 
Junichi 

Nagai 
2019/11/04 

Securities and 

Futures 

Institute 

How do board directors and 

supervisors without finance 

and accounting background 

review financial statements 

and price transfer issues 

3 

hours 

The process and purpose of 

amendments to the Company 

Act and the key amendments 

made to the Company Act 

3 

hours 
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Actual operation Difference from the 

“Corporate 

Governance Best 

Practice Principles 

for TWSE/TPEx 

Listed Companies” 

and the root cause 

Yes No Summary 

2019/11/19 

Responsibility and Obligation 

of Directors and Supervisors 

stated in the Securities and 

Exchange Act 

3 

hours 

Taiwan’s law concerning 

regulations and examples of 

company mergers and 

acquisitions 

3 

hours 

Vice 

Chairman 

Shih-L

ing Wu 

2019/10/25 

Securities and 

Futures 

Institute 

2019 Annual Conference on 

Prevention of Insider Trading 

3 

hours 

2019/11/21 
Taiwan Stock 

Exchange 

Annual Conference on 

exercising directors’ functions 

effectively 

3 

hours 

Director 
Ta-Chi 

Kuo 

2019/11/21 
Taiwan Stock 

Exchange 

Annual Conference on 

exercising directors’ functions 

effectively 

3 

hours 

2019/12/11 

Securities and 

Futures 

Institute 

Discussion on Employee 

Remuneration Strategy and 

Tool Application 

3 

hours 

Securities and 

Futures 

Institute 

Corporate strategy and key 

performance indicators 

3 

hours 

Director 
Masashi 

Takao 
2019/11/04 

Securities and 

Futures 

Institute 

How do board directors and 

supervisors without finance 

and accounting background 

review financial statements 

and price transfer issues 

3 

hours 

The process and purpose of 

amendments to the Company 

Act and the key amendments 

made to the Company Act 

3 

hours 
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2019/11/19 

Responsibility and Obligation 

of Directors and Supervisors 

stated in the Securities and 

Exchange Act 

3 

hours 

Taiwan’s law concerning 

regulations and examples of 

company mergers and 

acquisitions 

3 

hours 

Director 
Kazuhito 

Kaise 

2019/11/04 

Securities and 

Futures 

Institute 

How do board directors and 

supervisors without finance 

and accounting background 

review financial statements 

and price transfer issues 

3 

hours 

The process and purpose of 

amendments to the Company 

Act and the key amendments 

made to the Company Act 

3 

hours 

2019/11/19 

Responsibility and Obligation 

of Directors and Supervisors 

stated in the Securities and 

Exchange Act 

3 

hours 

Taiwan’s law concerning 

regulations and examples of 

company mergers and 

acquisitions 

3 

hours 

Director 
Mitsuru 

Tsuyoshi 
2019/11/04 

Securities and 

Futures  

Institute 

How do board directors and 

supervisors without finance 

and accounting background 

review financial statements 

and price transfer issues 

3 

hours 

The process and purpose of 

amendments to the Company 

Act and the key amendments 

3 

hours 
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Yes No Summary 

made to the Company Act 

2019/11/19 

Responsibility and Obligation 

of Directors and Supervisors 

stated in the Securities and 

Exchange Act 

3 

hours 

Taiwan’s law concerning 

regulations and examples of 

company mergers and 

acquisitions 

3 

hours 

Director 

Hidetoshi 

Matsuh

ashi 

2019/11/04 

Securities and 

Futures 

Institute 

How do board directors and 

supervisors without finance 

and accounting background 

review financial statements 

and price transfer issues 

3 

hours 

The process and purpose of 

amendments to the Company 

Act and the key amendments 

made to the Company Act 

3 

hours 

2019/11/19 

Responsibility and Obligation 

of Directors and Supervisors 

stated in the Securities and 

Exchange Act 

3 

hours 

Taiwan’s law concerning 

regulations and examples of 

company mergers and 

acquisitions 

3 

hours 

Indepen

dent 

Director 

Ke-Wei 

Hsu 

2019/10/25 

Securities and 

Futures 

Institute 

2019 Annual Conference on 

Prevention of Insider Trading 

3 

hours 

2019/11/18 

Corporate 

Governance 

Professionals 

Association 

2019 Related Party and 

Related Party Transactions 

Seminar 

3 

hours 
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2019/11/21 
Taiwan Stock 

Exchange 

Annual Conference on 

exercising directors’ functions 

effectively 

3 

hours 

2019/12/05 

Securities and 

Futures 

Institute 

The principle and application 

of blockchain 

3 

hours 

Indepen

dent 

Director 

Ya-Ping 

Chiang 

2019/02/22 

Taiwan 

Corporate 

Governance 

Association 

Moving Towards Sustainable 

Corporate Governance and 

Increasing Company 

Long-Term Value Seminar 

3 

hours 

2019/05/15 

Taiwan Stock 

Exchange and 

Taipei 

Exchange 

ESG Investment Promotion 

Forum 

3 

hours 

2019/10/25 

Securities and 

Futures 

Institute 

2019 Annual Conference on 

Prevention of Insider Trading 

3 

hours 

2019/11/18 

Corporate 

Governance 

Professionals 

Association 

2019 Related Party and 

Related Party Transactions 

Seminar 

3 

hours 

2019/11/21 
Taiwan Stock 

Exchange 

Annual Conference on 

exercising directors’ functions 

effectively 

3 

hours 

2019/11/27 

Taiwan 

Corporate 

Governance 

Association 

The 15th International Forum 

on Corporate Governance 

Forum (Summit) 

3 

hours 

Supervi

sor 

Isao 

Takaha

shi 

2019/11/04 
 Securities 

and Futures 

Institute 

How do board directors and 

supervisors without finance 

and accounting background 

review financial statements 

and price transfer issues 

3 

hours 
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The process and purpose of 

amendments to the Company 

Act and the key amendments 

made to the Company Act 

3 

hours 

2019/11/19 

Responsibility and Obligation 

of Directors and Supervisors 

stated in the Securities and 

Exchange Act 

3 

hours 

Taiwan’s law concerning 

regulations and examples of 

company mergers and 

acquisitions 

3 

hours 

Supervi

sor 

Chun-Yu 

Yen 
2019/10/15 

Accounting 

Research and 

Development 

Foundation 

Internal audit and internal 

control practice of enterprise 

employee reward system 

6 

hours 

 

(IV)Implementation of risk management policies and risk 

measurement standards： 

The Company has setup the “Regulations Governing Business 

Strategy” and “Regulations Governing Risks.” The management 

after considering the company’s business situation, internal and 

external business issues, and the needs and expectations of 

stakeholders has responded to the risks and opportunities 

derived from it, and regularly integrate into the “Operational 

Risk Identification and Corresponding Risk and Opportunity 

Form.” In terms of risk management policies, the President’s 

Office convenes relevant responsible units to implement risk 

management measures according to the types of operational 

risks, and emphasizes the overall risk control of all employees, 
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and realizes prevention at all levels in order to effectively 

implement risk management. 

Based on the compilation of the “Operational Risk Identification 

and Corresponding Risk and Opportunity Form,” assess the 

impact on the business operations according to the severity and 

frequency of occurrence. If the impact is severe, it must be dealt 

with the strategic solutions adopted in order to minimize its 

influence. The Company has collected 34 risk issues in the latest 

issue (beginning of 2020), of which, 4 risks were concluded to 

be sever with the countermeasures and action plans proposed in 

order to reduce operational risks and grasp possible 

opportunities (business opportunities). 

(V) The implementation of customer policy: The Company takes 

integrity, innovation, and mutual benefit as its business 

philosophy, and provides excellent products, on-time delivery, 

and ethical management as its customer management policy. 

The practice of customer policy has been reflected in the 

company’s operational performance. 

(VI) The liability insurance purchased by the company for directors 

and supervisors: The Company had acquired “liability insurance 

for directors, supervisors, and key staff” for a coverage of US$3 

million in 2019, which was not yet expired as of the publication 

date of the annual report, but will be expired at the end of May. 

The Company will complete the renewal operation before the 

policy expires, and will report the important content of the 

liability insurance to the board of directors. 

IX.  Please explain the improvements made based on the corporate governance evaluation results issued by the Corporate Governance Center of Taiwan Stock 
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Exchange in the most recent year, and propose prioritized enhancements and measures for those that have not being improved. (The company that is not 

included for evaluation is exempted from providing such information.) 

 

The 6th Corporate Governance Evaluation Index that has been improved 

Index 

number 

Index items Improvement method 

1.8 Has the company had the annual report uploaded 14 days 

before the regular shareholder meeting? 

The Company has the 2019 annual report uploaded 14 days before the 

shareholder meeting. 

2.4 Are there not more than two directors of the company 

with a relationship of being a spouse or a relative within 

the 2nd degree of kinship? 

After all the directors and supervisors were elected at the special 

shareholder meeting on January 29, 2019, the current directors meet the 

requirement that not more than two directors with a relationship of being a 

spouse or a relative within the 2nd degree of kinship. 

2.20 Are there at least two independent directors attending 

each board meeting? 

The Company had held a total of 8 board meetings in 2019 with two 

independent directors attending each board meeting, in other words, a 

100% attendance rate of the independent directors. 

2.25 Do the independent directors of the company complete 

the continuing education in accordance with the hours 

specified in the “Directions for the Implementation of 

Continuing Education for Directors and Supervisor of 

TWSE Listed and TPEx Listed Companies?” 【If all 

directors and supervisors complete the continuing 

education in accordance with the Directions, 1 additional 

point will be added to the total score.】 

The total hours of continuing education for all directors and supervisors of 

the Company in 2019 was 123 hours, including 7 new recruits completing 

12 hours of continuing education per person and 4 current employees 

completing at least 6 hours of continuing education per person. Since the 

new recruits include 6 Japanese directors and supervisors, in order to help 

the Japanese directors and supervisors understand the relevant financial 

supervisory law and regulations in Taiwan, the Securities & Futures 

Institute has been contacted to arrange continuing education at home. The 

course is taught by the instructors who are CPAs and attorneys fluent in 

Japanese, English, and Mandarin; also, the course is lectured in Japanese 

with a purpose to minimize the gap in language expression and 
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communication, so that Japanese directors and supervisors can fully 

understand the relevant regulations of listed companies in Taiwan and the 

responsibilities and obligations of the directors and supervisors. The two 

independent directors had completed 12 hours and 18 hours of continuing 

education in 2019. 

3.17 Is the information related to finance, business, and 

corporate governance disclosed on the company’s 

website? 

The Company has disclosed the 2019 relevant information on finance, 

business, and corporate governance on the company’s website to facilitate 

investors to check and gain understanding. 

4.15 Is the ethical corporate management policy disclosed on 

the company’s website or annual report; also, is specific 

practice and plan for preventing unethical conduct 

specified? 

In addition to having the 2019 ethical corporate management policy 

disclosed on the company’s website, the internal and external education, 

training, or propaganda related to ethical corporate management issues held 

by the company in the year should be specifically disclosed on the 

company’s website to facilitate investors to check. 

 

The 6th Corporate Governance Evaluation Index that has not yet been improved and should be improved with priority 

Index 

number 

Index items Improvement method 

1.9 Has the company uploaded the meeting notice in English 

30 days before the regular shareholder meeting? 

The company will upload the meeting notice in English 30 days before the 

2020 regular shareholders meeting. 

1.10 Has the company uploaded the agenda handbooks and 

supplementary meeting data in English 30 days before the 

regular shareholder meeting? 

The Company will upload the agenda handbooks and supplementary 

meeting data in English 30 days before the 2020 regular shareholder 

meeting. 

1.11 Has the company uploaded the annual report in English 7 

days before the regular shareholder meeting? 

The Company will upload the annual report in English 7 days before the 

shareholder meeting. 

2.11 Has the company disclosed in the annual report the 

reasons for the discussion and resolution of the 

The Company will disclose the discussion and resolution of the 

Remuneration Committee and the handling of the opinions of the members 
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Remuneration Committee and the company’s handling 

the opinions of the members? 

in the 2019 Annual Report. 

2.17 Has the board of directors regularly (at least once a year) 

evaluated the independence of the attestation CPAs and 

disclosed the evaluation procedures in the annual report 

of the Company? 

The Company will disclose in detail the evaluation procedures for the 

independence of CPAs in the 2019 annual report. 

3.5 Is the annual report in English disclosed on the Market 

Observation Post System 7 days before the regular 

shareholder meeting? 【If it is a compiled voluntarily, one 

additional point will be added to the total score.】 

The Company will upload the annual financial report in English 7 days 

before the shareholder meeting. 
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(IV) The composition and operation of the Remuneration Committee: 

The composition, qualification, and attendance of the Company’s Remuneration Committee 

are listed as follows: 

1. Remuneration Committee Members profile 

Identity 

Qualifications 

 

 

 

Name 

With or without more than 5 years of work 

experience and the following professional 

qualifications 

Meet the independence situation 

(Note) 

Serving as a 
member of 

the 
Remuneration 
Committee of 
other public 
companies 

Remarks 

An instructor or 

higher in a 

department of 

commerce, law, 

finance, 

accounting, or 

other academic 

department 

related to the 

business needs 

of the company 

in a public or 

private junior 

college, college, 

or university 

Judge, 

Prosecutor, 

Lawyer, 

Accountant, 

or Holder of 

National 

Exam or 

Professional 

Qualification 

Relevant to 

the 

Company’s 

Operations 

Have work 

experience 

in the area 

of 

commerce, 

law, 

finance, 

accounting, 

or otherwise 

necessary 

for the 

business of 

the 

company. 

1 2 3 4 5 6 7 8 9 10 

Independent 

Director 

Ya-Ping 

Chiang 

             0 None 

Independent 

Director 

Ke-Wei  

Hsu 

             0 None 

Others Ching-Pei 

Huang 

             1 None 

Note: Each member who meets the following conditions in the two years before and during their tenure of office, please 

mark “” in the space below each condition code. 
(1) Not employed by other companies or any of their affiliated companies. 

(2) Not a Director or Supervisor of the company or any of the affiliated companies (the same does not apply, 

however, in cases where the person is an independent director of the company, its parent company, or any 

subsidiary, as appointed in accordance with this Act or with the law of the country of the parent or 

subsidiary). 

(3) Not a natural-person shareholder who holds shares, together with those held by the principal’s spouse, minor 

children, or held by the person under any other’s name, in an aggregate amount of 1% or more of the total number 

of issued shares of the company or ranking in the top 10 in shareholdings. 

(4) Not a spouse, relative within the second degree of kinship, or lineal relative within the third degree of 

kinship, of any of the managerial officers stated in preceding paragraph (1) or the persons in preceding 

paragraph (2) and (3). 

(5) Not a director, supervisor, or employee (the same does not apply, however, in cases where the person is an 

independent director of the Company, its parent company, or any subsidiary, as appointed in accordance 

with this Act or with the law of the country of the parent or subsidiary) of a corporate shareholder that 

directly holds 5% or more of the total number of issued shares of the Company, is ranked in the top 5 in 

shareholding, or designates its representative to serve as a director or supervisor of the Company under 

Article 27, paragraph 1 or 2 of the Company Act. 

(6) Not a director, supervisor, or employee of other companies that are controlled by the person who also 

controls the majority of the Company’s director seats or voting shares (the same does not apply, however, in 

cases where the person is an independent director of the Company, its parent company, or any subsidiary, as 

appointed in accordance with this Act or with the law of the country of the parent or subsidiary). 

(7) Not a director (or governor), supervisor, or person holding an equivalent position of the Company and that 

person in any of those positions at another company or institution are the same person or are spouses (the 

same does not apply, however, in cases where the person is an independent director of the Company, its 

parent company, or any subsidiary, as appointed in accordance with this Act or with the law of the country 

of the parent or subsidiary). 

(8) Not a director (or governor), supervisor, managerial officer, or shareholder holding 5% or more of the shares 
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of a specified company or institution that has a financial or business relationship with the Company (if the 

specified company or institution holds 20% or more and no more than 50% of the total number of issued 

shares of the Company, the same does not apply, however, in cases where the person is an independent 

director of the Company, its parent company, or any subsidiary, as appointed in accordance with this Act or 

with the law of the country of the parent or subsidiary). 

(9) Not a professional individual who, or an owner, partner, director (or governor), supervisor, or managerial 

officer of a sole proprietorship, partnership, company, or institution that, provides auditing services to the 

Company or its affiliates, or that provides commercial, legal, financial, accounting or related services to the 

Company or its affiliates for which the provider in the last 2 years has received accumulative compensation 

less than NT$500,000, or a spouse thereof. Provided that this restriction does not apply to a member of the 

Remuneration Committee, Public Tender Offer Review Committee, or Special Committee for 

Merger/Consolidation and Acquisition, who exercises powers pursuant to the Securities and Exchanges Act, 

the Business Mergers and Acquisitions Act, or related law and regulations. 

(10) There is not any circumstance as stated in Article 30 of the Company Act. 
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2. Remuneration Committee operations 

(1)The Company’s Remuneration Committee is with 3 members. 

(2)The term of the committee members is from January 29, 2019 to January 28, 2022. 

There were 4 meetings of the Remuneration Committee held in the most recent year 

(2019) with the attendance record of the members as follows: 

Title Name 

Number of 

attendance in 

person  

Proxy 

Attendance 

Attendance-in-person 

Rate (%) 
Remarks 

Convener 
Ya-Ping 

Chiang 
4 0 100% 

Member re-appointed 

by the Board on 

January 29, 2019 

Member 
Ke-Wei  

Hsu 
3 0 100% 

Member newly 

appointed by the 

Board on January 29, 

2019 

Member 
Ching-Pei 

Huang 
4 0 100% 

Member re-appointed 

by the Board on 

January 29, 2019 

Convener 
Chen-Chien 

Wu 
1 0 100% 

Dismissed on 

January 29, 2019 

Other Relevant Information: 

I. If the suggestions of the Remuneration Committee are not adopted or amended by the board of directors, 

please describe the board meeting date, term, content of the proposal, the resolution of the board of 

directors, and how the company handles the proposal of the Remuneration Committee (if the remuneration 

resolved by the board of directors is superior to the suggestion made by the Remuneration Committee, 

please describe the differences and reasons, if any): None of such incident occurred in the current year. 

II. In regard of the resolutions of the Remuneration Committee, is any member has his/her objection or 

reservation opinion raised and recorded in writing, please describe the Remuneration Committee meeting 

date, term, content of the proposal, the opinions of all members, and the handling of the members’ opinions: 

None of such incident occurred in the current year. 

III. The proposal for discussion and resolutions of the Remuneration Committee in the most recent year, and 

the company’s handling of the committee’s opinions: 

Remuneration 

Committee 

meeting date 

Proposal for discussion and resolutions 

The 3rd meeting 

of the 4th term 

January 3, 2019 

Proposals: The appointment of the key operating managers and his/her remuneration 

and benefit package. 

         The scope of the managerial officers whose remuneration need to be  

proposed by the Remuneration Committee. 

         Formulate the Company’s 2019 remuneration payment principle for 

directors, supervisors, and managerial officers. 

         The year-end bonus amount distributed to the Company’s directors and 

managerial officers, and the year-end bonus distribution principle for the 

employees. 

The opinions of the members: No objections or reservations. 

Resolution results: Passed by the attending members unanimously after being 

consulted by the Chairman. 

The opinions of the Remuneration Committee members handled by the company: It is 

presented to the board of directors and is approved by the attending board directors 

unanimously. 

The 1st meeting 

of the 5th term 

March 8, 2019 

Proposals: The appointment of the convener of the 5th Remuneration Committee. 

         The proposal of reviewing the directors and supervisors’ compensation 

and employees’ compensation (proposed amount) in 2018.  

62



 

 

The opinions of the members: No objections or reservations. 

Resolution results: The committee member, Ya-Ping Chiang, is elected to be the 

convener and chairman of the Remuneration Committee for the current term. The 

remaining proposals were passed by the attending members unanimously after being 

consulted by the Chairman. 

The opinions of the Remuneration Committee members handled by the company: It is 

presented to the board of directors and is approved by the attending board directors 

unanimously. 

The 2nd meeting 

of the 5th term 

August 8, 2019 

Proposals: The distribution of the directors and supervisors’ compensation and 

employees’ compensation for managerial officers in 2018. 

         The recruitment of the Assistant Vice President and his/her remuneration 

and benefit package 

The opinions of the members: No objections or reservations. 

Resolution results: Passed by the attending members unanimously after being 

consulted by the Chairman. 

The opinions of the Remuneration Committee members handled by the company: It is 

presented to the board of directors and is approved by the attending board directors 

unanimously. 

The 2nd meeting 

of the 5th term 

November 11, 2019 

Proposals: The appointment of the Company’s Vice President. 

The opinions of the independent members: No objections or reservations. 

Resolution results: Passed by the attending members unanimously after being 

consulted by the Chairman. 

The opinions of the Remuneration Committee members handled by the company: It is 

presented to the board of directors and is approved by the attending board directors 

unanimously. 
 

Note: The Company had held 4 remuneration committee meetings in 2019. For the members who were 

newly-appointed in the board of directors meeting on January 29, 2019, they should attend 3 remuneration 

committee meetings, the re-appointed members should attend 4 remuneration committee meetings, and the 

dismissed members should attend 1 remuneration committee meeting. The calculation of attendance rate is 

based on the number of meetings to be attended by the members.
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(V) The corporate social responsibility operation and its difference from the “Corporate Social Responsibilities Best Practice Principles for the 

TWSE/TPEx Listed Companies,” and the root cause: 

Evaluation criteria 

Actual Governance Difference from the 

“Corporate Social 

Responsibility Best 

Practice Principles 

for the 

TWSE/TPEx 

Listed Companies” 

and the root cause 

Yes No Summary 

I. Has the company conducted risk assessments 

on environmental, social, and corporate 

governance issues related to the company’s 

operations, and formulated relevant risk 

management policies or strategies based on the 

principle of materiality? 

 

 

(I) Environmental Protection 

The Company is a professional designer and manufacturer of 

electronic information product heat dissipation / heat transfer 

components. In order to fulfill corporate social responsibility 

and reduce the impact on the environment during production 

and operation, the Company has adopted the environment 

management system (ISO14001) and occupational safety and 

health management system (ISO45001) to reduce the adverse 

impact on the environment, and continue to actively 

implement energy saving and carbon reduction policies, 

strengthen employees’ environmental awareness, and improve 

the efficiency of various resources consumption. 

The Company has setup an Environmental Safety and Health 

Committee. The company has based on the “Procedures for 

Environmental Safety and Health Risk Investigation” and 

“Procedures for Environmental Safety and Health Risk and 

Opportunity Identification” to screen major risks and 

opportunities in environmental issues, and then formulate 

environmental safety and health goals And policies, as a plan 

for the improvement of the Company’s environmental safety 

and health management system in order to achieve 

environmental safety and health management performance 

and continue to meet the requirements of environmental 

There is no 

noticeable 

discrepancy 
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Evaluation criteria 

Actual Governance Difference from the 

“Corporate Social 

Responsibility Best 

Practice Principles 

for the 

TWSE/TPEx 

Listed Companies” 

and the root cause 

Yes No Summary 

safety and health management standards. 

(II) Product Liability 

The Company has setup the “Regulations Governing Supplier 

Environmental Safety and Health Investigation.” The 

purchase of raw materials is targeting on those with 

environmental characteristics (such as: RoHS compliance), 

environmental protection strategies (such as: providing waste 

solvent recovery services, equipment equipped with pollution 

prevention, etc.) and environmental protection process. In 

addition, the Company’s environmental substance task force 

regularly revises the “Hazardous Substance Free (HSF) 

Management Code” by referring to the relevant regulations to 

request the suppliers to sign the “Environmental Protection 

Declaration,” to issue a material safety data sheet (MSDS) or 

material certification and test reports notarized by a 

third-party in order to ensure that the materials, parts, 

components, packaging materials, and indirect materials used 

in the production and maintenance process provided by the 

supplier in conformity with the international standards and 

specifications. 

(III) Labor-management relations 

The recruitment is based on the annual manpower need of 

each department and the manpower plan is arranged 

accordingly. The company searches for outstanding talents 

that meet the core values of Chaun Choung Technology Corp. 
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Evaluation criteria 

Actual Governance Difference from the 

“Corporate Social 

Responsibility Best 

Practice Principles 

for the 

TWSE/TPEx 

Listed Companies” 

and the root cause 

Yes No Summary 

through multiple recruitment channels. In addition, diversified 

and international talents are recruited continuously, as well as 

better employee training plans and performance evaluation 

systems, along with the participation of the management of 

Nidec Corporation, the parent company, in order to meet 

future operational needs and strengthen the company’s 

competitiveness. 

(IV) Ethical corporate management and anti-corruption 

The Audit Office of the Company reports the compliance of 

the Group’s ethical corporate management lately in the board 

meeting regularly on a quarterly basis, and assists the Board 

of Directors and management to assess whether the 

preventive measures established for implementing ethical 

corporate management are operated effectively. The Company 

has setup the “Ethical Corporate Management Best Practice 

Principles,” “Procedures for Ethical Management and 

Guidelines for Conduct,” and report mailboxes; also, 

organized education and training courses and regular 

propaganda for new recruits and current employees in order 

to implement the policy objectives of ethical corporate 

management and anti-corruption. 

(V) Operational response to changes in the international situation 

The Company always stays aware of the possible impact of 

changes in the international situation on the Company’s 

operations. Although the China-US trade war was temporarily 
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Evaluation criteria 

Actual Governance Difference from the 

“Corporate Social 

Responsibility Best 

Practice Principles 

for the 

TWSE/TPEx 

Listed Companies” 

and the root cause 

Yes No Summary 

resolved with the preliminary agreement signed in January 

2020; however, there remains variables in the development of 

the second phase of negotiations, which casts a major impact 

on companies that are with their main production base in 

China. In order to avoid the impact of changes in the 

international situation on the company’s operations, the board 

of directors of the Company has made a resolution to have a 

major investment in Hanoi of Vietnam and set up a new core 

production base in order to hedge business operation risks. 

II. Has the company setup a full-time (part-time) 

unit responsible for promoting corporate social 

responsibility, and authorized the senior 

management by the board of directors to 

handle it and report the handling situation to 

the board of directors? 

 

 

The responsible departments of the Company are to handle the 

corporate social responsibility related matters. Understand the 

operation ad surrounding environment of the company, as well as 

the needs and expectations of stakeholders, to plan and 

implement short-, mid-, and long-term business plans in order to 

achieve the goal of sustainable operation. The President’s Office 

is responsible for proclaiming the company’s business 

philosophy and corporate social responsibility and obligations, 

but has not yet reported the relevant implementation to the board 

of directors. 

There is no 

noticeable 

discrepancy. The 

relevant 

implemented 

situation of CSR 

will be reported to 

the board of 

directors depending 

on operational 

needs in the future. 

III. Environmental issues 

(I) Has the company established an appropriate 

environmental management system according to 

its industrial characteristics? 

 

 

 

 

 

 

 

 

 

 

 

 

(I) The Company has obtained ISO14001: 2015 environmental 

management system certification to effectively prevent and 

control environmental pollution and to improve resource and 

energy efficiency in use. 

There are no major 

differences. In the 

future, the 

company's 

greenhouse gas 
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Evaluation criteria 

Actual Governance Difference from the 

“Corporate Social 

Responsibility Best 

Practice Principles 

for the 

TWSE/TPEx 

Listed Companies” 

and the root cause 

Yes No Summary 

(II) Has the company committed to improving the 

utilization efficiency of various resources and 

using recycled materials with low impact on 

environmental? 

 

 

 

 

 

(III) Has the company assessed the potential risks 

and opportunities of climate change to the 

company now and in the future, and taken 

measures to cope with climate-related issues? 

 

 

 

 

 

 

 

 

 

(IV) Has the company counted greenhouse gas 

emissions, water consumption and total weight 

of waste of the last two years, and formulated 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

(II)The Company under the requirements of ISO14001 

environmental management system continues to devote to the 

design and manufacturing of green products. The purpose is 

to improve energy efficiency, protect the global environment, 

and minimize the impact on ecosystem through the use of 

non-toxic, harmless, and easy to decompose materials, the 

raw materials supplied by the qualified suppliers, the 

waste-free or waste-less process, the high-power equipment 

and recycled materials, and the reuse of recyclable waste. 

(III)Global warming caused by continuous emissions of 

anthropogenic greenhouse gases is an important factor leading 

to climate change. Therefore, the Company continues to 

promote energy-saving and carbon-reduction policies, 

including the use of energy-saving light fixtures, the gradual 

replacement of old power-consuming equipment, controlling 

air conditioning temperature, posting posters and slogans at the 

elevator to encourage colleagues to use stairs as much as 

possible within a certain floor. The purpose is to implement 

and advocate energy-saving and carbon reduction policies and 

encourage colleagues to save energy. In terms of product 

production, please refer to aforementioned paragraph (II) for 

details. 

(IV)The Company for fulfilling the corporate social responsibility is 

continuously committed to the promotion of energy-saving and 

carbon reduction policies, and has established the regulations 

emissions, water 

consumption and 

total weight of 

waste will be 

counted according 

to operational 

needs. 
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Evaluation criteria 

Actual Governance Difference from the 

“Corporate Social 

Responsibility Best 

Practice Principles 

for the 

TWSE/TPEx 

Listed Companies” 

and the root cause 

Yes No Summary 

policies for energy saving and carbon reduction, 

greenhouse gas reduction, water use reduction, 

or other waste management? 

 

 

 

 

 

 

governing wastes to encourage recycling practice in order to 

achieve the goal of minimizing environmental pollution. The 

outdated but usable office computer, information equipment, and 

its peripheral products are donated to the social welfare group 

for further process. The ecological loading is minimized through 

resource recycling. As for general and hazardous recyclable 

waste, there are also related management specifications in place 

to avoid harming the environment. In addition, after the 

management of Nidec Corporation, parent company, joined the 

Company, the 3Q6S management model has been actively 

promoted. Through voluntarily proposing improvement 

proposal, in addition to improving operational efficiency, the 

relevant electricity and water consumption is reduced through 

colleagues’ voluntary improvement actions, so to help the 

Company become a low-carbon enterprise with sustainable 

environmental development. 

IV. Social issues 

(I) Has the company developed the relevant 

policies and procedures in accordance with laws 

and the relevant law and regulations and 

International Bill of Human Rights? 

 

 

 

(II) Has the company formulated and implemented 

 

 

 

 

 

 

 

 

 

  

(I) The Company follows the Labor Standards Act, Employment 

Service Act, Act of Gender Equality In Employment, and 

other relevant law and regulations to formulate internal 

management regulations, and at the same time has setup the 

“Corporate Social Responsibility Best Practice Principles” to 

protect the basic human rights and equities of all employees 

and stakeholders, and safeguard social welfare. 

(II) The Company follows the Labor Standards Act and related 

There is no 

noticeable 

discrepancy 
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Evaluation criteria 

Actual Governance Difference from the 

“Corporate Social 

Responsibility Best 

Practice Principles 

for the 

TWSE/TPEx 

Listed Companies” 

and the root cause 

Yes No Summary 

reasonable employee welfare measures 

(including remuneration, vacations, and other 

benefits), and appropriately reflected operating 

performance or results on employee 

remuneration? 

 

 

 

 

(III) Has the company provided employees with a 

safe and healthy work environment, and 

provided employees with education regularly on 

safety and health issues? 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

law and regulations to formulate various remuneration and 

welfare measures for employees, and clearly states the 

percentage of net income to be appropriated as employee 

remuneration in the “Articles of Association.” In addition, 

define the year-end bonus for employees to be appropriated 

according to the annual operational performance and 

profitability of the company in the “Personnel Management 

Rules,” which shows that the operating performance (results) 

has been appropriately reflected on employee remuneration. 

(III) The Company has formulated the “Safety and Health Best 

Practice Principles” and “Environmental Safety and Health 

Annual Monitoring Plan.” Ensure that all employees have a 

safe and healthy working environment by regulating the 

standard operating procedure for the relatively high-risk 

works, as well as regular labor operating environment 

monitoring, drinking water quality testing, fire equipment 

inspection and repair and maintenance, etc. In addition, 

strengthen the awareness and implementation of the 

occupational safety law and regulations of all employees 

through the labor safety and health training arranged for new 

recruits and current employees. Also, the company regularly 

conducts health checks for employees on the job. For workers 

who are engaging in particularly health hazardous operations, 

special health checks for specific projects are carried out in 

accordance with the law and regulations. The Administrative 
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Evaluation criteria 

Actual Governance Difference from the 

“Corporate Social 

Responsibility Best 

Practice Principles 

for the 

TWSE/TPEx 

Listed Companies” 

and the root cause 

Yes No Summary 

 

 

 

(IV) Has the company established an effective career 

development and training program for 

employees? 

 

 

 

(V) Has the Company with regard to customer 

health and safety, customer privacy, marketing 

and labeling of products and services complied 

with relevant law and regulations and 

international standards, and formulated relevant 

consumer protection policies and appeal 

procedures? 

 

 

 

(VI) Has the company formulated supplier 

management policies that required suppliers to 

comply with relevant specification on 

environmental protection, occupational safety 

and health, and labor human rights, and the 

implementation? 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Department also shares health information with colleagues 

through e-mails occasionally to help maintain the physical and 

mental health of colleagues. 

(IV) The Company has formulated the “Regulations Governing 

Education and Training.” The internal and external on-the-job 

education and training program for colleagues is carried out 

annually in accordance with the “Annual Education and 

Training Plan” to strengthen their professional knowledge 

and skills and cultivate their career development capabilities. 

(V) The Company has formulated the “Regulations Governing 

Customer Service” and “Regulations Governing Customer 

Complaint.” Value the importance of customer opinions. In 

addition to paying a personal visit, provide a business 

(product) contact window and e-mail mailbox on the 

company website. In addition, there is the stakeholder section 

to take customer questions and to handle customer complaints 

or suggestions. The Company bases on the principle of ethics 

to handle and respond issues appropriately in order to protect 

customers’ interest and rights. 

(VI) The Company has formulated the “Regulations Governing 

Supplier Evaluation” that requires suppliers to sign the 

“Supplier Social Responsibility Commitment,” promising to 

comply with the relevant standards in terms of labor conditions 

(including occupational safety and health) and human rights 

management in order to fulfill their corporate social 
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Evaluation criteria 

Actual Governance Difference from the 

“Corporate Social 

Responsibility Best 

Practice Principles 

for the 

TWSE/TPEx 

Listed Companies” 

and the root cause 

Yes No Summary 

responsibility. In addition, suppliers are requested to sign the 

“Supplier Environmental Safety and Health Requirements 

Notice” and “Environmental Protection Declaration.” The 

Company shall work together with suppliers to achieve the 

policy objectives, such as, committing to green environmental 

protection and providing products that comply with 

international standards and regulations (such as, RoHS 

standards, REACH standards, etc.). For any un-cooperative 

attitude or violation, the Company will stop buying from the 

said suppliers and will have them disqualified as a supplier. If 

there is any loss resulted to the Company under the 

circumstance, the Company will demand compensation for 

damages from such suppliers. In addition, the Company also 

demands suppliers to conduct reasonable due diligence on the 

supply chain in order to ensure that there are no conflict 

minerals in the materials provided by the suppliers to Chaun 

Choung Technology Corp., so as to take responsibility for 

corporate society, environmental protection, and the practice of 

international justice.  

V. Has the company had the corporate social 

responsibility reports and other reports that 

disclose the company’s non-financial 

information prepared by referring to the 

international standards and guidelines for the 

preparation of a report? Are the 

  

 

The Company has not yet prepared a corporate social 

responsibility report, but in terms of environmental protection, 

product liability, labor-management relations, safety and health, 

and ethical corporate management, the Company has them 

implemented in the actual operations in accordance with the 

spirit of performing corporate social responsibility. 

The Company has 

not yet prepared a 

corporate social 

responsibility report. 

The Company will 

assess whether to 
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Evaluation criteria 

Actual Governance Difference from the 

“Corporate Social 

Responsibility Best 

Practice Principles 

for the 

TWSE/TPEx 

Listed Companies” 

and the root cause 

Yes No Summary 

aforementioned reports validated and verified 

by a third-party verification unit? 

have it prepared 

based on operational 

needs in the future. 

VI. If the Company has formulated CSR principles in accordance with the “Corporate Social Responsibility Best Practice Principles for TWSE/TPEx Listed 

Companies,” please describe its current practices and any differences from the Best Practice Principles: 

The Company has formulated the “Corporate Social Responsibility Best Practice Principles” to realize the promotion of various corporate social 

responsibilities. The actual operation situation is not significantly difference from the established Principles. 

VII. Other important information that helps understand the operation of corporate social responsibility: 

(I) Social Welfare: The Company regularly makes charitable donations to the Mustard Seed Mission. An amount of NT$1.2 million was donated in 

2019. We donate to charity groups to help less fortunate families, children, and elderly people living alone in the community. In addition, the 

Company also donates outdated but usable computer, information equipment and peripheral components, books, etc. to social welfare groups for 

further process. The mission of the Company is to fulfill the corporate social responsibility with caring actions taken. 

(II) Human rights: The Company values the rights and interests of stakeholders, and sets up a stakeholder section on the company’s website to 

provide a good and convenient communication platform in order to understand the reasonable expectations and needs of stakeholders. Also, 

regarding the questions, complaints, or recommendations of the stakeholders, each contact window is responsible for listening and bringing 

relevant issues back to the responsible departments for further response and handling. The information feedback by and interaction with the 

stakeholders will be referred for adjusting and improving the operating efficiency of the company, and it is the foundation for the sustainable 

development of the company. 

(III) Environmental protection: The Company attaches great importance to environmental protection issues and actively implements various 

energy-saving and carbon-reduction measures, including reducing air conditioners operating hours with an appropriate room temperature 

settings. Also, purchase new lamps, if any, with electing-efficient light fixtures to gradually replace old power-consuming equipment. Actively 

promote paperless operation, and save paper use by adopting an e-signature operation internally. In addition, the recycled toner cartridges should 

be handed over to professional manufacturers for further process. Effectively use resources and make a contribution to ecological protection 

through a resource recycling operation. 
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(VI) The ethical corporate management operation and its difference from the “Ethical Corporate Management Best Practice Principles for the TWSE/TPEx 

Listed Companies” and the root cause: 

Evaluation Items 

Actual Governance Difference from the 

“Ethical Corporate 

Management Best 

Practice Principles 

for TWSE/TPEx 

Listed Companies” 

and the root cause 

Yes No Summary 

I. Establishment of ethical management policy and plan 

(I) Has the company formulated the ethical 

corporate management policy approved by the 

board of directors, and stated in the regulations 

and external documents the policies and 

practices of ethical corporate management, as 

well as the commitment of the board of 

directors and senior management to actively 

implement the management policy? 

 

 

(II) Has the company established an evaluation 

mechanism for the risk of unethical conduct, 

regularly analyzed and evaluated business 

activities with a high risk of unethical conduct 

within the business scope, and accordingly 

formulated a plan to prevent unethical conduct, 

and at least covered the “preventive measures 

for the conducts listed in Article 7, Paragraph 2 

of the “Ethical Corporate Management Best 

Practice Principles for the TWSE/TPEx Listed 

Companies?” 

 

 

(III) Has the company clearly defined the operating 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

(I) The board of directors of the Company had resolved on July 4, 

2011 to have the “Ethical Corporate Management Best Practice 

Principles” formulated, which was amended on March 25, 2015 

due to the changes in the law and regulations according to the 

resolution of the board of directors; also, such change has been 

disclosed on Market Observation Post System and the company 

website(www.ccic.com.tw). The board directors and senior 

management of the Company have performed business 

operation based on the concept of ethics in order to fulfill the 

commitment to an ethical corporate management. 

(II)The Company has formulated the “Procedures for Ethical 

Management and Guidelines for Conduct” that clearly defined 

the “prohibition of bribery and being bribed,” “prohibition of 

providing or accepting improper benefits,” “prohibition of 

providing or committing an illegal lobbing,” “prohibition of 

providing illegal political contributions,” “prohibition of 

inappropriate charitable donations or sponsorships,” 

“prohibition of conflicts of interest,” “prohibition of leaking 

trade secrets,” “prohibition of engaging in unfair competition,” 

“prevention of products or services from damaging 

stakeholders,” “prohibition of insider trading.” Also, take 

preventive measures and carry out education and promotion to 

implement the ethical corporate management policy. 

(III)The board of directors of the Company had resolved on 

There is no 

noticeable 

discrepancy 
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Evaluation Items 

Actual Governance Difference from the 

“Ethical Corporate 

Management Best 

Practice Principles 

for TWSE/TPEx 

Listed Companies” 

and the root cause 

Yes No Summary 

procedures, guidelines for conduct, disciplinary 

act and grievance system in the plan to prevent 

unethical conduct, implemented it, and 

regularly reviewed and revised the 

aforementioned plans? 

December 26, 2014 to have the “Procedures for Ethical 

Management and Guidelines for Conduct” formulated, which 

was amended on June 28, 2018 due to the changes in the law 

and regulations according to the resolution of the board of 

directors. It specifically regulates the requirements for the 

company’s personnel to comply with when performing job 

responsibilities, including clearly formulating the operation 

procedures and guidelines for conduct to prevent all unethical 

conducts, disciplinary acts, and appeal systems. There are the 

ethical corporate management policy related education and 

training and routine propaganda mechanism in place for new 

recruits and the current employees in order to implement the 

company’s ethical corporate management policy. 

II. Implementation of ethical corporate management 

(I) Has the company evaluated the ethics records 

of the counterparty and specified the terms of 

ethical conduct in the contract it signed with the 

counterparty? 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

(I) The Company has formulated the “Regulations Governing 

Supplier Evaluation” that requires suppliers to sign the 

“Integrity Commitment Letter,” committing to strictly comply 

with all the regulations imposed on the counterparty of Chaun 

Choung Technology Corp., and not paying or promising to pay 

any illegitimate benefits to the affiliates of Chaun Choung 

Technology Corp. for finalizing the transaction or fulfilling the 

transaction contract. In addition, the Company has conducted 

business with all legally registered and well-known financial 

institutions and banks, and both parties have their rights, 

obligations, and trading conditions clearly set in the credit 

contract; also, all the financial transactions conducted are 

transparent and appropriate. 

There is no 

noticeable 

discrepancy 
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Evaluation Items 

Actual Governance Difference from the 

“Ethical Corporate 

Management Best 

Practice Principles 

for TWSE/TPEx 

Listed Companies” 

and the root cause 

Yes No Summary 

(II) Has the company setup a special unit under the 

board of directors to promote ethical corporate 

management, and regularly (at least once a 

year) reported to the board on its ethical 

corporate management policies and plans to 

prevent unethical conduct and the supervision 

performed? 

 

 

(III) Has the company formulated a policy to prevent 

conflicts of interest, provided appropriate 

communication channels, and implemented 

them? 

 

 

 

 

 

(IV) Has the company established an effective 

accounting system and internal control system 

for the implementation of ethical corporate 

management, and the internal audit unit had 

formulated relevant audit plans based on the 

risk evaluation of the unethical conduct, and 

checked the compliance with the plan to 

prevent unethical conduct, or entrusted an 

accountant to perform the audit? 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

(II)The Audit Department and the Administrative Department of the 

Company respectively formulate the relevant management 

standards for ethical corporate management. The Audit 

Department is responsible for the promotion of ethical corporate 

management; also, reports the compliance of ethical corporate 

management by the Group in the latest board meeting on a 

quarterly basis in order to help the board directors understand 

the implementation of the ethical corporate management policy 

and the prevention of unethical conduct plan. 

(III)The Policies of preventing conflicts of interest are clearly 

defined in the “Ethical Corporate Management Best Practice 

Principles” and “Procedures for Ethical Management and 

Guidelines for Conduct” of the Company; also, the colleagues 

are required to implement them accordingly. In addition, the 

directors at the Company’s board meeting had taken recusal for 

the proposals that they have a conflict of interest in accordance 

with the provisions of Article 15 of the Company’s “Rules of 

Procedure for Board of Directors Meetings.” 

(IV)The Company has established a complete and effective control 

mechanism in the accounting system and internal control system 

for the business activities and operating processes that are 

potentially at high risk of unethical conduct. The internal 

auditors also includes the high-risk operating procedures as the 

audit items in the annual audit plan to strengthen the preventive 

effect, and report the implementation of the audit plan to the 

board of directors on a quarterly basis. In addition, since the 

date the Company has become a subsidiary of Nidec 
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Evaluation Items 

Actual Governance Difference from the 

“Ethical Corporate 

Management Best 

Practice Principles 

for TWSE/TPEx 

Listed Companies” 

and the root cause 

Yes No Summary 

 

 

 

 

 

(V) Has the company organized internal or external 

education and training regularly on the ethical 

corporate management? 

 

 

 

 

 

 

Corporation, the Company has cooperated with the rules of the 

parent company that is listed in Japan and allowed a 

non-attestation CPA Firm to conduct an internal control system 

audit on the reliability of the financial information disclosure of 

the Company in accordance with J-SOX. 

(V)The “Ethical Corporate Management Best Practice Principles” 

and “Procedures for Ethical Management and Guidelines for 

Conduct” of the Company are disclosed in the “Investors” 

section –organization operation rules of corporate governance 

on the company website, and are advertised through internal and 

external education and training programs. The directors and 

supervisors participated in the relevant training courses 

organized by the securities peripheral management agencies for 

a total of 27 hours in 2019. The Audit Department promoted it 

to 450 employees through internal e-mails. For new recruits, the 

Audit Department made the new recruits understand the 

Company’s ethical corporate management policy through the 

education and training programs with a total of 47 employees 

trained for a total of 24 hours. 

III. Whistleblowing System 

(I) Has the Company provided incentives and 

means for employees to report misconduct? Has 

the Company assigned dedicated personnel to 

investigate the reported misconduct? 

 

 

 

 

 

 

 

 

 

 

 

  

(I) A report and reward system is formulated in Article 21 of the 

Company’s “Procedures for Ethical Management and 

Guidelines for Conduct.” If the Group’s personnel suspect or 

find any unethical conduct, they can report it through the 

“Report Mailbox” on the company website or the exclusive mail 

mailbox of the Audit Department. Whistleblowing matters 

involving general employees should be reported to department 

There is no 

noticeable 

discrepancy 
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Evaluation Items 

Actual Governance Difference from the 

“Ethical Corporate 

Management Best 

Practice Principles 

for TWSE/TPEx 

Listed Companies” 

and the root cause 

Yes No Summary 

 

 

 

 

 

 

(II) Has the company set the standard operating 

procedures for the investigation of the 

complaint, the follow-up measures to be taken 

after the investigation is completed, and the 

relevant confidentiality mechanism? 

 

 

 

 

 

 

 

(III) Has the Company provided proper 

whistleblower protection? 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

heads. Whistleblowing matters involving directors or senior 

executives should be reported to independent directors and 

supervisors. The Audit Department and the responsible officers 

or personnel should immediately investigate relevant facts, if 

necessary, the Compliance or other relevant departments shall 

provide assistance. 

(II) According to Article 21 of the Company’s “Procedures for 

Ethical Management and Guidelines for Conduct,” the 

acceptance of the report, the investigation process, and the 

investigation results shall be retained in writing for at least five 

years. The responsible unit should be formed upon the 

confirmation of the reported fact to review the internal control 

system and operating procedures, and propose improvement 

measures to prevent the same unethical conduct from happening 

again. The Audit Department should also have the situation of 

the nonconformity, the handling method, and the follow-up 

review and improvement measures reported to the board of 

directors. 

(III)The Company shall keep the identity of the informant and the 

content of the report confidential and promise to protect the 

informant from improper disposal due to the report. 

IV. Enhancing information disclosure 

    Has the company disclosed the content of the 

Ethical Corporate Management Best Practice 

Principles and its implementation effect on its 

website and Market Observation Post System? 

 

 

  

The Company has disclosed the Ethical Corporate Management 

Best Practice Principles and its implementation on the company 

website, Market Observation Post System, and annual report in 

accordance with the provisions of Article 25 of the “Ethical 

Corporate Management Best Practice Principles.” 

There is no 

noticeable 

discrepancy 
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Evaluation Items 

Actual Governance Difference from the 

“Ethical Corporate 

Management Best 

Practice Principles 

for TWSE/TPEx 

Listed Companies” 

and the root cause 

Yes No Summary 

V. If the Company has formulated Its own “Ethical Corporate Management Best Practice Principles” in accordance with the “Ethical Corporate Management 

Best Practice Principles for TWSE/TPEx Listed Companies,” please describe its current practices and any differences from its own “Ethical Corporate 

Management Best Practice Principles”: 

The Company has formulated the “Ethical Corporate Management Best Practice Principles” to practice the corporate culture of ethical corporate 

management, and the actual operating situation is not significantly difference from the formulated “Ethical Corporate Management Best Practice 

Principles.” 

VI. Other important information that helps understand the implementation of the company’s ethical corporate management: (such as, the company reviewing 

and revising its ethical corporate management best practice principles, etc.) 

The Company has formulated the “Procedures for Handling Material Inside Information and Prevention of Insider Trade” that specifically prohibit 

Directors, Supervisors, managerial officers, and employees from disclosing material insider information to others, or inquiring/gathering material 

non-public information that is irrelevant to their duties from other insiders within the Company. The above parties are also prohibited from disclosing to 

others any material non-public information gained through non-business-related activities. 

(VII) If the Company has formulated the Corporate Governance and other relevant guidelines, the inquiry method for such principles must be 

disclosed: 

The Company has currently formulated the “Articles of Corporation,” “Rules of Procedures for Shareholders’ Meeting,” “Rules of Procedure for 

Board of Directors Meeting,” “Regulations Governing the Performance Evaluation of the Board of Directors and Functional Committee,” 

“Regulations Governing the Election of Directors and Supervisors,” “Remuneration Committee Charter,” “Procedures for the Acquisition or 

Disposal of Assets,” “Procedures for the Loaning of Funds,” “Regulations Governing the Making of Endorsements/Guarantees,” “Procedures for 

Handling Material Inside Information and Prevention of Insider Trade,” “Corporate Governance Best Practice Principles,” “Corporate Social 

Responsibility Best Practice Principles,” “Ethical Corporate Management Best Practice Principles,” Procedures for Ethical Management and 

Guidelines for Conduct,” “Guidelines for the Adoption of Codes of Ethical Conduct for Directors, Supervisors, and Managerial Officers,” and 

“Rules Governing the Scope of Powers of Independent Directors” that can be found on the company’s website (www.ccic.com.tw) and Market 

Observation Post System (MOPS). 

(VIII) Other important information that can help understand the implementation of the company’s corporate governance: 

1. The Company regularly holds institutional investor conferences; also, all institutional investor conferences related information is published on 

the Market Observation Post System and company websites to facilitate investors’ inquiries. 
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2.Continuing education of managerial officers in 2019: 

Title Name Date of 

continuing 

education 

Organizer Course title Nature and hours of continuing education courses 

Accounting 

Supervisor 

Ling-Chuan 

Yi 

2019/10/17~ 

2019/10/18 

Accounting Research 

and Development 

Foundation 

Accounting Supervisor 

Continuous Training 

Course for Issuer, 

Securities Firm, and 

Stock Exchange 

Accounting Finance 
Corporate 

Governance 

Professional 

ethics and 

legal 

responsibility 

3 hours 3 hours 3 hours 3 hours 
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(IX) Internal control system implementation status 

1.Declaration of Internal Control System 

Declaration of Internal Control System of  

Chaun-Choung Technology Corp. 

Date: March 25, 2020 

The following declaration has been made based on the 2019 self-assessment of the Company’s 

internal control system:  

I. The Company acknowledges and understands that establishment, implementation, and 

maintenance of the internal control system are the responsibility of the Board and 

managerial officers, and that such a system has been implemented within the Company. The 

purpose of this system is to provide reasonable assurance in terms of business performance, 

efficiency (including profitability, performance, asset security, etc.), reliable, timely, and 

transparent financial reporting, and regulatory compliance. 

II. There are inherent limitations to even the most well-designed internal control system. As 

such, an effective internal control system can only reasonably assure achievement of the 

aforementioned three goals. Furthermore, changes in the environment and circumstances 

may all affect the effectiveness of the internal control system. However, the internal control 

system of the Company features a self-monitoring mechanism that rectifies any deficiencies 

immediately upon discovery. 

III. The Company evaluates the design and execution of its internal control system based on the 

criteria specified in the “Regulations Governing Establishment of Internal Control Systems 

by Public Companies” (hereinafter referred to as “The Governing Principles”) to determine 

whether the existing system continues to be effective. Assessment criteria introduced by 

“The Governing Principles” consists of five main elements, each representing a different 

stage of internal control: 1. Environment control; 2. Risk evaluation; 3. Procedural control; 

4. Information and communication; and 5. Supervision. Each element further encompasses 

several sub-elements. Please refer to “The Governing Principles” for more details. 

IV. The Company has adopted the aforementioned criteria to validate the effectiveness of its 

internal control system design and implementation. 

V. The Company based on the evaluation results stated in the preceding paragraph believes that 

the internal control system (including supervising and managing the subsidiaries) on 

December 31, 2019, including understanding the effectiveness of operations and the degree 

to which efficiency goals are achieved and reported is reliable, timely, transparent, and 

complying with relevant standards and law and regulations. The design and implementation 

of the relevant internal control systems are effective that can reasonably ensure the 

achievement of the aforementioned goals. 

VI. This declaration constitutes main part of the Company’s Annual Report and prospectus, 

which shall be disclosed to the public. Any illegal misrepresentation or concealment in the 

aforementioned public statement are subject to the legal consequences described in Articles 

20, 32, 171, and 174 of the Securities and Exchange Act. 

VII. This declaration was resolved and passed unanimously without objection by all nine (9) 

Directors present at the Board Meeting dated March 25, 2020. 

 

                  Chaun-Choung Technology Corp. 

 

                  Chairman: Junichi Nagai    (Signature/Seal) 

General Manager: Ta-Chi Kuo  (Signature/Seal)  
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2. If the internal control system was audited as a projet reviewing by CPAs, the results of 

such review must be disclosed: None 

(X) Penalties imposed against the Company and internal staff by law, or penalties against 

employees for violating the internal control system in the most recent year and up to the 

publication date of this annual report, if the penalties may have significant impact on the 

shareholders’ equity or securities price, please describe the content of the penalties, major 

nonconformity, and corrective action: None. 

(XI) Major resolutions passed in Shareholders’ Meetings and Board of Directors Meetings 

held in the last year up to the publication date of this annual report: 

1. Important resolutions of the board of directors meetings: 

Meeting date Major Resolutions 

January 3,  

2019 

1. Approved the Company’s 2019 operating plan and budget. 

2. Approved the review of the Company’s Director (including 

Independent Director) and Supervisor nominees list. 

3. Approved the amendments of the Company’s “Regulations 

Governing Related Party Transactions.” 

4. Approved the recruitment of the Company’s key operational officers 

and their remuneration and benefits. 

5. Approved the scope of the managerial officers whose remuneration 

need to be proposed by the Remuneration Committee. 

6. Approved the review of the Company’s 2019 the items of 

remunerations plans. 

7. Approved the 2019 remuneration of the Company’s directors, 

supervisors, and managerial officers. 

8. Approved the year-end bonus amount of the Company’s directors 

and managerial officers, and the principle of year-end bonus to all 

employees.  

January 29, 

2019 

1. Approved the election of the Chairman and Vice Chairman. 

2. Approved the appointment of the Company’s 5th Remuneration 

Committee Members. 

3. Approved the appointment of the Vice Chairman as the Company’s 

“Chief Administrative Officer (CAO).” 

March 8,  

2019 

1. Approved the distribution of directors and supervisors’ compensation 

as well as employees’ compensation in 2018. 

2. Approved the Company’s 2018 Business Report and Consolidated 

and Standalone Financial Statements. 

3. Approved the Company’s 2018 Earnings Distribution. 

4. Approved the change of the attestation CPAs for the Company’s 

2019 financial statements. (Based on the internal adjustment of the 

accounting firm) 

5. Approved the Company’s application of the banking credit limits for 

the first half of 2019. 

6. Approved the Company’s 2018 “Declaration of Internal Control 

System.” 

7. Approved the proposal of convening the Company’s 2019 Regular 

Shareholders’ Meeting and related matters. 

8. Approved the proposal of handling the motions of shareholders in the 

Company’s 2019 Regular Shareholders’ Meeting. 

9. Approved the amendments to the Company’s “Procedures for the 

Acquisition or Disposal of Assets.” 

May 9,  1. Approved the review of the shareholders’ written proposals presented 
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Meeting date Major Resolutions 

2019 in the Company’s 2019 Regular Shareholders’ Meeting. 

2. Approved the proposal of formulating the “Standard Operating 

Procedures for Resolving Directors’ Requests.” 

3. Approved the amendments of the Company’s “Procedures for 

Loaning of Funds.” 

4. Approved the remuneration of the Remuneration Committee 

Members who are not board directors. 

5. Approved the addition agendas of the Company’s 2019 Regular 

Shareholders’ Meeting.  

June 24,  

2019 

1. Approved the ex-dividend date and the related matters for the 

distribution of 2019 cash dividend. 

2. Approved the amendments of the Company’s 2019 operating budget. 

3. Approved the Company’s applying for credit loans from financial 

institutions for the second half of 2019. 

August 8,  

2019 

1. Approved the allocation of directors and supervisors’ compensation 

as well as employees’ compensation in 2018. 

2. Approved the recruitment of the Assistant Vice President, including 

his/her remuneration and benefit package. 

3. Approved the change of the company’s business address. 

4. Approved the amendments of the Company’s “Regulations 

Governing Organizational Rights and Responsibilities and Internal 

Communication.” 

5. Approved the Company’s applying for bank credit limits. 

6. Approved the “Smart Phone Vapor Chamber Production Line 

addition (plan)” of the subsidiary, Kunshan Jue-Choung Electronics 

Co., Ltd. 

November 11, 

2019 

1. Recognized the proposal of having the Company’s managerial officer 

transferred to the subordinate company. 

2. Approved the appointment of the Company’s new managerial 

officer. 

3. Approved the Company’s “2020 Internal Audit Plan.” 

December 9, 

2019 

1. Approved the Company’s planning to apply to the financial 

institutions for credit loan renewal. 

2. Approved the amendments of the Company’s internal control system 

“Procurement and Payment Cycle.” 

3. Approved the Company’s planning to establish a new department 

and amend the “Regulations Governing Organizational Rights and 

Responsibilities and Internal Communication.” 

4. Approved the subordinate company, Chongqing Cyun Siang 

High-Tech Co., Ltd., planning to purchase/newly install 

manufacturing equipments(machines) of heat pipes, vapor chambers 

and thermal modules due to the changes in market demand and the 

need to expand future capacity. 

5. Approved the Company’s planning to have a major investment in 

Vietnam. 

January 14, 

2020 

1. Approved the Company’s planning to recruit two Vice Presidents. 

2. Approved the amendments of the Company’s “Regulations 

Governing the Performance Evaluation of the Board of Directors 

and Functional Committee” (was named: Regulations Governing 

the Performance Evaluation of the Board of Directors.”). 

3. Approved the amendments of the Company’s “Levels of Approval 
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Meeting date Major Resolutions 

Authority.” 

4. Approved the Company’s planning to establish a new subsidiary in 

Vietnam. 

5. Approved the distribution of the 2019 year-end bonus to the top 

management of the Company. 

March 25,  

2020 

1. Approved the Company’s subsidiary in Vietnam, Nidec Chaun 

Choung Vietnam Corporation, planning to issue a contract for the 

plant construction project. 

2. Approved the Company’s subsidiary, Nidec Chaun Choung 

Vietnam Corporation, planning to sign a land lease contract with 

FPT Hoa Lac Hi-tech Park Development Company. 

3. Approved the Company’s distribution of directors and supervisors’ 

compensation as well as employees’ compensation in 2019. 

4. Approved the Company’s 2019 Business Report, Consolidated and 

Standalone Financial Statements. 

5. Approved the Company’s 2019 Earnings Distribution. 

6. Approved the Company’s commissioning the 2020 attestation 

CPAs. 

7. Approved the Company’s issuing the 2019 Internal Control System 

Declaration. 

8. Approved the proposal of convening the Company’s 2020 Regular 

Shareholders’ Meeting and related matters. 

9. Approved the Company’s planning to amend the “Rules of 

Procedure for Board of Directors Meetings.” 

10. Approved the Company’s planning to amend the “Articles of 

Corporation.” 

11. Approved the Company’s planning to amend the “Procedures for 

the Acquisition or Disposal of Assets.” 

12. Approved the Company’s planning to amend the “Financing Cycle” 

and “Regulations Governing Budget.” 

13. Approved the Company’s planning to amend the “Regulations 

Governing the Preparation of Financial Statements.” 

14. Approved the Company’s planning to amend the “Accounting 

System.” 

15. Approved the Company’s adjusting the organizational structure and 

amending the “Regulations Governing Organizational Rights and 

Responsibilities and Internal Communication.” 

16. Approved the promotion of senior executive officers and his/her 

salary adjustment. 

March 30,  

2020 

1. Approved the correction of the Company’s 2019 Earnings 

Distribution. 

2. Important resolutions of the Shareholders’ Meeting and implementation: 

Meeting 

date 
Major Resolutions Implementation 

June 24, 

2019 

1. Recognized the 2018 

business report and financial 

statements. 

2. Recognized the 2018 

earnings distribution plan. 

 

1.  −. 

 

2. The Company’s board of directors 

had set the ex-dividend date on 

August 7, 2019, and the cash 

dividend issuance date on August 22 
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Meeting 

date 
Major Resolutions Implementation 

 

 

 

3. Approved the amendments of 

the “Procedure for the 

Acquisition or Disposal of 

Assets.” 

 

 

 

 

 

4. Approved the amendments of 

the “Procedure for Loaning 

of Funds.” 

of the same year. The cash dividend 

of NT$4.7 per share was fully 

distributed. 

3. The Company had uploaded the 

amended “Procedures for the 

Acquisition or Disposal of Assets” to 

the Market Observation Post System 

and the company website after the 

Shareholders’ Meeting; also, the 

related operations are conducted in 

accordance with the amended 

Procedure. 

4. The Company had uploaded the 

amended “Procedures for the 

Loaning of Funds” to the Market 

Observation Post System and the 

company website after the 

Shareholders’ Meeting; also, the 

related operations are conducted in 

accordance with the amended 

Procedure. 

(XII) In the most recent year and up to the publication date of the annual report, directors or 

supervisors have different opinions on the important resolutions passed by the board 

of directors, which have also being recorded or written: None 

(XIII) Summary of the resignation and dismissal of the Company’s Chairman, President, 

Accounting Officer, Finance Officer, internal audit officer, corporate governance 

officer, and R&D officer in the most recent year and up to the publication date of the 

annual report: 

Title Name 
Date 

Onboard 

Date 

Departed 
Reasons for resignation or dismissal 

Chairman 
Shih-Ling 

Wu 
2015.06.15 2019.01.29 

Due to the public tender offer for the 

Company’s securities by Nidec 

Corporation, an extraordinary shareholders’ 

meeting was held on January 29, 2019 to 

fully elect the directors and supervisors. On 

the same day, the board of directors elected 

Mr. Junichi Nagai as a new chairman, Ms. 

Shih-Ling Wu is currently the Vice 

Chairman of the Company as well as the 

CAO (Chief Administration Officer). 
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V. Disclosure of CPA’s fees:  

 (I) CPAs fees bracket 

Name of  

CPA Firm 
Name of CPAs 

Audit 

period 
Remarks 

KPMG 
Hsin-Yi  

Kuo 

Hui-Chih  

Ko 
2019 

Due to the internal job adjustment of the 

CPA Firm, the original CPAs Hsin-Yi Kuo 

and Ji-Long Yu were replaced by CPAs 

Hsin-Yi Kuo and Hui-Chih Ko. 

 

Unit: NTD thousands 

              Fee Category 

Amount range 

Audit 

 Fee 

Non-audit  

Fee 
Total 

1 Below NT$2,000,000 − − − 

2 NT$2,000,000 (inclusive) - NT$4,000,000 − − − 

3 NT$ 4,000,000 (inclusive) - NT$ 6,000,000  −  

4 NT$ 6,000,000 (inclusive) - NT$ 8,000,000 − − − 

5 NT$ 8,000,000 (inclusive) - NT$ 10,000,000 − − − 

6 NT$ 10,000,000 and above − − − 

(II)If the non-audit fees paid to the attestation CPAs, the CPA Firm to which the attestation 

CPAs belongs, and its affiliated companies are more than one-fourth of the audit fees, the 

amount of audit and non-audit fees and the content of non-audit services should be 

disclosed: None 

(III)If there is a change of Accounting Firm and the audit fee paid in the changing year is less 

than what was paid the year before, it is necessary to disclose the audit fee paid before 

and after the change of Accounting Firm and the root cause: None. 

(IV) If the audit fee is decreased by more than 10% compared with the audit fee paid in 

previous year, the amount, proportion, and reason for the reduction of audit fee shall be 

disclosed: None. 

VI. Change of CPAs  

(I) About the former CPAs 

Date of replacement It was resolved in the Board meeting on March 8, 2019 

Reason for replacement and 

description 
It was due to the internal job adjustment of the CPA Firm. 

Was the termination of audit 

service initiated by the 

Principal or by the CPAs? 

Parties 

Situation 
CPAs Principal 

Commission was terminated 

voluntarily. 

Not  

Applicable 

Not 

Applicable 

Commission was rejected (not 

continued) 

Not  

Applicable 

Not 

Applicable 

Reasons for issuing opinions 

other than unqualified 

opinions in the audit reports in 

the last two years 

None 

Disagreements with the 

issuer or not 

Yes 

 Accounting principles or practices 

 Disclosure of Financial Statements 

 Scope or steps of audit 

 Others 

None   
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Description 

Other disclosures 

(Disclosures deemed 

necessary under Item 1-4 to 

Item 1-7, Sub-paragraph 6, 

Article 10 of the Guidelines) 

None 

(II) Information relating to the succeeding CPAs 

Name of Accounting Firm KPMG 

Name of CPAs Hsin-Yi Kuo and Hui-Chih Ko 

Date of appointment The said appointment was resolved by the board 

of directors on March 8, 2019 

Inquiries and replies relating to the 

accounting practices or accounting 

principles of certain transactions, or any 

audit opinions the auditors were likely to 

issue on the Financial Reports prior to 

appointment 

None 

Written disagreements from the succeeding 

CPA against the opinions of the former CPA 
None 

(III)Former auditor’s replies relating to Item 1 and Item 2-3, Sub-paragraph 6, Paragraph 1, 

Article 10 of the “Regulations Governing Information to be Published in Annual 

Reports: None. 

VII. The Company’s Chairman, General Manager, or any managerial officers involved in 

financial or accounting affairs being employed by the attestation accounting firm or any 

of its affiliated companies in the last year: None 

VIII. In the most recent year and up to the publication date of the annual report, the 

transfer of equity and changes in pledged equity of directors, supervisors, managerial 

officers, and shareholders holding more than 10% of the issued shares: 

(I) Changes in the equity of directors, supervisors, managerial officers, and major shareholders:  

Title Name 

2019 
2020 

As of April 30 

Shareholding 
Share increase 

(decrease) 

Mortgaged 
shares 
Share 

increase 
(decrease) 

Shareholding 
Share increase 

(decrease) 

Mortgaged 
shares 
Share 

increase 
(decrease) 

Corporate Director & 
Major Shareholder 

Nidec Corporation 5,042,719 0 5,693,000 0 

Representative of 
Corporate Chairman 
(Chairman & CEO) 

Junichi Nagai 0 0 0 0 

Corporate Director 
Yo Chang Investment 

Co., Ltd. 
0 0 0 0 

Representative of  
Corporate Director 
(CAO) 

Shih-Ling Wu 0 0 0 0 

Representative of  
Corporate Director 
(General Manager &  
COO) 

Ta-Chi Kuo 0 0 0 0 

Representative of  
Corporate Director 
(CTO) 

Masashi Takao 0 0 0 0 

Representative of  
Corporate Director 
(CFO) 

Kazuhito Kaise 0 0 0 0 
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Title Name 

2019 
2020 

As of April 30 

Shareholding 
Share increase 

(decrease) 

Mortgaged 
shares 
Share 

increase 
(decrease) 

Shareholding 
Share increase 

(decrease) 

Mortgaged 
shares 
Share 

increase 
(decrease) 

Representative of  
Corporate Director 

Mitsuru Tsuyoshi 0 0 0 0 

Representative of  
Corporate Director 

Hidetoshi Matsuhashi 0 0 0 0 

Independent Director Ke-Wei Hsu 0 0 0 0 

Independent Director Ya-Ping Chiang 0 0 0 0 

Corporate supervisor 
Yi Cen Investment 

Co., Ltd. 
0 0 0 0 

Representative of  
Corporate Supervisor 

Chun-Yu Yen 0 0 0 0 

Supervisor Isao Takahashi 0 0 0 0 

Product Development  
and Promotion Office 
Senior Vice President 

Chien-Hung Wu (1,244,486) 0 0 0 

Vice President Meng-Cheng Huang 0 0 0 0 

Vice President Chih-Ren Lin 0 0 0 0 

R&D Center –  
Vice President Cheng-Tu Wang 0 0 0 0 

Vice President 
(Note 1) 

Chi-feng Hsieh 0 0 0 0 

Quality Assurance  
Department –  
Vice President 
(Note 2) 

Yu-min Fan − − 0 0 

Planning –  
Assistant Vice  
President 

Yi-Chang Wu 0 0 0 0 

PM1 –  
Assistant Vice  
President 

Hung-Lin Cheng 0 0 0 0 

PM2 –  
Assistant Vice  
President 

Ya-Chin Chih 0 0 0 0 

PM3 –  
Assistant Vice  
President  
(Note 3) 

Zhi-ye Shen 0 0 0 0 

Finance Department –  
Senior Manager 
(Finance and  
Accounting  
Supervisor) 

Ling-Chuan Yi 0 0 0 0 

Note 1: Chi-feng Hsieh, Vice President, has assumed office on November 11, 2019. 

Note 2: Yu-min Fan, Vice President, has assumed office on February 3, 2020. 

Note 3: Zhi-ye Shen, Assistant Vice President, has assumed office on July 22, 2019. 

 

 

 

 

 

88



   

 

(II)The counterparty of the share transfer is a related party: 

Name 

Reasons 

 for share 

transfer 

Transaction 

Date 

Transaction 

Counterparty 

Relationship of the trade 

counterparties with the company, 

directors, supervisors, managerial 

officers, and shareholders holding 

more than 10% issued shares 

Number 

of shares 

(shares) 

Trading 

price  

(NTD) 

Chien-Hung 

Wu 

Disposal July 8, 

2019 

Nidec 

Corporation 

Nidec Corporation is the parent 

company, director, and major 

shareholder holding more than 10% 

issued shares of the Company. 

1,217,486 165 

(III) The counterparty of the pledged shares is a related party: None. 
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IX. Information on the top ten shareholders in shareholding ratio and are related parties or with a  

   relationship of being a spouse or a relative within the 2nd degree of kinship: 

April 24, 2020 (book closed date)  

Name 

Principal’s shareholding 
Shares Held by Spouse 
and Underage Children 

Shares held in the names 
of others 

For the top ten shareholders in 
shareholding ratio who are 
related parties or with a 
relationship of being a spouse 
or a relative within the 2nd 
degree of kinship, please state 
the tile or name and 
relationship. 

Rem
arks 

Shares Held 
Shareholding 
Percentage 

Shares 
Held 

Shareholding 
Percentage 

Shares 
Held 

Shareholding 
Percentage 

Title 
(or name) Relationship 

Nidec Corporation 41,444,831 48.00% 0 0.00% 0 0.00% None None 
 

Nidec Corporation 
Representative: 
Shigenobu Nagamori 

0 0.00% 0 0.00% 0 0.00% None None 
 

CTBC Bank is 
entrusted with the 
custody of the 
investment account 
of Nidec Corporation 

10,735,719 12.43% 0 0.00% 0 0.00% None None 

 

Yo Chang  
Investment Co., Ltd. 

2,945,000 3.41% 0 0.00% 0 0.00% None None 
 

Yo Chang  
Investment Co., Ltd. 
Person-in-charge:  
Pei-Fang Wu 

48,572 0.06% 0 0.00% 0 0.00% 
You-Zhong

Wu 

A relative 
within the 1st 

degree of 
kinship 

 

Yi Cen  
Investment Co., Ltd. 

2,235,000 2.59% 0 0.00% 0 0.00% None None 
 

Yi Cen  
Investment Co., Ltd. 
Person-in-charge:  
Yi-Chang Wu 

380,000 0.44% 1,340 0.00% 0 0.00% 
Shih-Ling 

Wu 

A relative 
within the 
2nd degree 
of kinship 

 

Shih-Ling Wu 1,353,410 1.57% 0 0.00% 0 0.00% 
Yi-Chang 

Wu 

A relative 
within the 
2nd degree 
of kinship 

 

Public Servants 
Retirement Pension 
Fund Management 
Committee 2016 
Domestic Investment 
Account totally 
authorized entrusted 
with Taishin 
Securities Investment 
Trust Co., Ltd. 

930,000 1.08% 0 0.00% 0 0.00% None None 

 

You-Zhong Wu 800,000 0.93% 216,478 0.25% 0 0.00% 
Pei-Fang 

Wu 

A relative 
within the 

1st degree of 
kinship 

 

Mega Bank is 
entrusted with the 
custody of the 
investment account 
of Allianz Global 
Investors Taiwan 
Fund 

780,000 0.90% 0 0.00% 0 0.00% None None 

 

Jin-Chang Chang 720,000 0.83% 0 0.00% 0 0.00% None None 
 

Mercuries Life 
Insurance Inc. 

668,000 0.77% 0 0.00% 0 0.00% None None 
 

Mercuries Life 
Insurance Inc. 
Person-in-charge:  
Xian-gyue Chen 

0 0.00% 0 0.00% 0 0.00% None None 
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X.  Investments jointly held by the Company, the Company’s directors, supervisors, managerial 

officers, and enterprises directly or indirectly controlled by the Company, with shareholding 

disclosed in aggregate of the said parties  
     Unit: Thousand shares; as of April 30, 2020 

Invested businesses 

Investment of the 

Company 

Directors, supervisors, 

managerial officers, and 

investments that are 

directly or indirectly 

controlled 

Aggregate investment 

Shares 

Held 

Shareholding 

ratio 
Shares Held 

Shareholding 

ratio 
Shares Held 

Shareholding 

ratio 

Conquer Wisdom Co., Ltd. 18,093 100% 0 0 18,093 100% 

Chaun Choung Technology America 

Inc. 
0 0 300 100% 300 100% 

Globe Star Enterprise Ltd. 0 0 140,408 100% 140,408 100% 

Kunshan Jue-Choung Electronics 

Co., Ltd. 
0 0 Note 100% Note 100% 

Dongguan Chiuan-Vector Industrial 

Co., Ltd. 
0 0 Note 100% Note 100% 

Chongqing Cyun Siang High-Tech 

Co., Ltd. 
0 0 Note 100% Note 100% 

Nidec Chaun Choung Vietnam 

Corporation 
Note 100% 0 0 Note 100% 

Note: It is a limited company and has not issued shares. 
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Four. Fundrasing Overview 
I. Capital and Shares 

(I) Source of capital 
Unit: Shares;  New Taiwan Dollars  April 30, 2020  

Year Month 
Issuing 
price 
(NT$) 

Authorized capital Paid-in capital Remarks 

Number of 
shares 

(shares) 

Amount 
 (NT$) 

Number of 
shares  

(shares) 

Amount 
(NT$) 

Source of  
Capital (NT$) 

Paid in 
properties 
other than 

cash 

Others (Approval 
Reference Number) 

88 11 10 28,000,000 280,000,000 17,857,143 178,571,430 
Capitalization of 

Earnings for 
NT$38,571,430 

None 
November 18, 1999 
Economic Ministry(88) 
business 141547 

89 10 10 35,000,000 350,000,000 30,214,286 302,142,860 

Cash capital increase 
for NT$70,000,000 

Capitalization of 
Earnings for 

NT$53,571,430 

None 
(89)Taiwan Finance 
Certificate (I) No.54747  
Dated on June 30, 2000 

91 08 10 43,000,000 430,000,000 37,040,000 370,400,000 

Capitalization of 
Earnings for 

NT$68,257,140 
(Includes Employee 

bonus for 
NT$10,850,000) 

None 
Taiwan Finance Certificate 
(I) No. 0910141303  
Dated on July 24, 2002 

92 09 10 55,800,000 558,000,000 41,618,687 416,186,870 

Capitalization of 
Earnings for 

NT$45,786,870 
(Includes Employee 

bonus for NT$ 
5,413,270) 

None 

Economic Ministry 
authorized R.O.C. No. 
09232679810  
Dated on September 17, 2003 

93 01 10 55,800,000 558,000,000 42,399,037 423,990,370 

Conversion from 
Convertible Bonds 

into common shares 
for NT$7,803,500 

None 

Economic Ministry 
authorized R.O.C. No. 
09331573310  
Dated on January 19, 2004 

93 04 10 55,800,000 558,000,000 43,420,197 434,201,970 

Conversion from 
Convertible Bonds 

into common shares 
for NT$10,211,600 

None 

Economic Ministry 
authorized R.O.C. No. 
09332037290  
Dated on April 27, 2004 

93 08 10 55,800,000 558,000,000 43,498,230 434,982,300 

Conversion from 
Convertible Bonds 

into common shares 
for NT$780,330 

  None 

Economic Ministry 
authorized R.O.C. No. 
09332517160  
Dated on August 2, 2004 

93 11 10 55,800,000 558,000,000 51,881,054 518,810,540 

Capitalization of 
Earnings for 

NT$77,014,090 
(Includes Employee 

bonus for 
NT$7,897,180) 

Conversion from 
Convertible Bonds 

into common shares 
for NT$ 6,814,150 

  None 

Economic Ministry 
authorized Business No. 
09301200260  
Dated on November 4, 2004 

94 02 10 55,800,000 558,000,000 53,863,713 538,637,130 

Conversion from 
Convertible Bonds 

into common shares 
for NT$19,826,590 

  None 

Economic Ministry 
authorized Business No. 
09401019010  
Dated on February 1, 2005 

94 05 10 55,800,000 558,000,000 54,089,550 540,895,500 

Conversion from 
Convertible Bonds 

into common shares 
for NT$ 2,258,370 

  None 

Economic Ministry 
authorized Business No. 
09401079240  
Dated on May 5, 2005 

94 06 10 78,000,000 780,000,000 60,089,550 600,895,500 
Cash capital increase 
for NT$60,000,000 

  None 

Economic Ministry 
authorized Business No. 
09401102220  
Dated on June 9, 2005 
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Year Month 
Issuing 
price 
(NT$) 

Authorized capital Paid-in capital Remarks 

Number of 
shares 

(shares) 

Amount 
 (NT$) 

Number of 
shares  

(shares) 

Amount 
(NT$) 

Source of  
Capital (NT$) 

Paid in 
properties 
other than 

cash 

Others (Approval 
Reference Number) 

94 07 10 78,000,000 780,000,000 60,126,314 601,263,140 

Conversion from 
Convertible Bonds 

into common shares 
for NT$ 367,640 

  None 

Economic Ministry 
authorized Business No. 
09401138500  
Dated on July 22, 2005 

94 10 10 78,000,000 780,000,000 70,706,641 707,066,410 

Capitalization of 
Earnings for 

NT$105,299,200 
Conversion from 

Convertible Bonds 
into common shares 

for NT$504,070 

  None 

Economic Ministry 
authorized Business No. 
09401209040  
Dated on October 19, 2005 

95 09 10 120,000,000 1,200,000,000 78,493,996 784,939,960 

Capitalization of 
Earnings for 

NT$77,873,550 
(Includes Employee 

bonus for 
NT$7,166,900) 

  None 

Economic Ministry 
authorized Business No. 
09501205590  
Dated on September 13, 2006 

97 09 10 120,000,000 1,200,000,000 86,343,396 863,433,960 
Capitalization of 

Earnings for 
NT$78,494,000 

  None 

Economic Ministry 
authorized Business No. 
09701243310  
Dated on September   23, 
2008 
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April 30, 2020 Unit: shares 

Shares 
Type 

Authorized capital 
Remarks 

Outstanding  
shares 

Unissued  
shares Total 

Registered 
common stock 

shares 
86,343,396 33,656,604 120,000,000 Shares of Listed 

Companies 

Note: 500,000 shares out of the authorized 120,000,000 shares have been reserved for the issuance 

of stock options, preferred stock share subscription warrants, or corporate bond subscription 

warrants in order to exercise the warrants. 

Where offering of securities was approved to proceed using the aggregate reporting system, disclose 

the amount approved and information relating to the proposed issuance and issued securities: Not 

applicable. 
 

(I) Shareholder structure 
April 24, 2020 (Book closed date)  Unit: shares 

Shareholder 

Structure 

Volume  

Government 

institutions 

Financial 

institutions 

Other 

corporate 

entities 

Natural 

 persons 

Foreign 

institutions 

 and 

foreigners 

Total 

Head Count 4 3 105 7,293 76 7,481 

Shareholding 1,449,000 689,000 11,188,364 16,416,269 56,600,763 86,343,396 

Shareholding ratio (%) 1.68% 0.80% 12.96% 19.02% 65.54% 100.00% 

 

(II) Ownership distribution of equity  

1. Ownership distribution of common stock: 
April 24, 2020 (book closed date) 

Shareholding Range (shares) 
Shareholder 

Count (persons) 

Shareholding 

(shares) 

Shareholding ratio 

(%) 

1 ～ 999 3,224 182,613 0.21 

1,000 ～ 5,000 3,793 6,187,012 7.17 

5,001 ～ 10,000 218 1,705,187 1.97 

10,001 ～ 15,000 61 788,023 0.91 

15,001 ～ 20,000 46 845,388 0.98 

20,001 ～ 30,000 27 706,106 0.82 

30,001 ～ 50,000 40 1,624,965 1.88 

50,001 ～ 100,000 26 1,898,565 2.20 

100,001 ～ 200,000 16 2,286,395 2.65 

200,001 ～ 400,000 12 3,305,983 3.83 

400,001 ～ 600,000 5 2,303,554 2.67 

600,001 ～ 800,000 7 4,865,645 5.64 

800,001 ～ 1,000,000 1 930,000 1.08 

1,000,001 ～ 3,000,000 3 6,533,410 7.57 

Above 3,000,001 2 52,180,550 60.42 

Total 7,481 86,343,396 100.00 

2. Ownership distribution of preferred stock: Not Applicable. 
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(III) Major shareholders list: Name of the shareholders with more than 5% ownership or 

who are on the top 10 list 

April 24, 2020 (book closed date) 

Shares 

Name of major shareholders 

Shareholding 

(shares) 

Shareholding 

Percentage (%) 

Nidec Corporation 41,444,831 48.00% 

CTBC Bank is entrusted with the custody of the 

investment account of Nidec Corporation 
10,735,719 12.43% 

Yo Chang Investment Co., Ltd. 2,945,000 3.41% 

Yi Cen Investment Co., Ltd. 2,235,000 2.59% 

Shih-Ling Wu 1,353,410 1.57% 

Public Servants Retirement Pension Fund 

Management Committee 2016 Domestic Investment 

Account totally authorized entrusted with Taishin 

Securities Investment Trust Co., Ltd. 

930,000 1.08% 

You-Zhong Wu 800,000 0.93% 

Mega Bank is entrusted with the custody of the 

investment account of Allianz Global Investors 

Taiwan Fund 

780,000 0.90% 

Jin-Chang Chang 720,000 0.83% 

Mercuries Life Insurance Inc. 668,000 0.77% 

 

(IV) Information relating to Market Price, Net Worth, Earnings, and Dividends per share 

for the last two years 

Unit: thousand shares/NTD 

Year 

           

   Item                             
2018 2019 

Year-to-date as of 

April 30, 2020 

(Note 7) 

Market Price  

per share 

(Note 1) 

High 149.00 300.00 294.50 

Low 66.70 120.00 158.00 

Average 94.16 191.08 234.07 

Net worth  

per share 

(Note 2) 

Before distribution 44.45 47.01 47.30 

After distribution (Note 3) 39.75 (Note 3) (Note 3) 

Earnings  

per share 

Weighted average outstanding 

shares 
86,343 86,343 86,343 

EPS (Note 2) 6.90 8.12 1.04 

Dividends  

per share 

Cash dividends (Note 3) 4.70 (Note 3) (Note 3) 

Stock dividends 
(Note 3) − (Note 3) (Note 3) 

(Note 3) − (Note 3) (Note 3) 

Cumulative unpaid dividends − − − 

Return on 

investment 

analysis 

P/E Ratio (Note 4) 13.65 23.53 − 

Price to Dividends Ratio (Note 5) 20.03 (Note 3) (Note 3) 

Cash Dividend Yield % (Note 6) 4.99 (Note 3) (Note 3) 

Note 1: Average market price is calculated by weighing trade prices against trade volumes in each 

respective year. 

Note 2: Financial information as of the first quarter of 2020 had been audited or reviewed by CPAs. 

Note 3: Figures have been specified in the amounts resolved in the Shareholders’ Meeting in the 

following year. The 2019 Earnings Distribution has not been resolved in a Shareholders’ 

Meeting. 

Note 4: P/E Ratio = Average closing price per share for the year/earnings per share. 
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Note 5: Price to Dividends Ratio = Average closing price per share for the year/cash dividends per 

share. 

Note 6: Cash Dividend Yield = Cash dividends per share/Average closing price per share for the 

current year. 

Note 7: Net worth per share and earnings per share had been reviewed by the CPAs. For all other 

columns, calculations are based on data as of the publication date of the annual report. 

 

(V) Dividend policy and implementation 

1. Dividend policy stated in the Company’s Articles of Corporation 

According to the Articles of Corporation of the Company, annual earnings, if any, 

concluded by the Company are first applied to pay tax and make up for previous losses, 

followed by a 10% provision for legal reserve. However, no further provision is needed 

when legal reserve has accumulated to an amount equal to the Company’s paid-in capital. 

In addition, the Company may also make provision for special reserves as needed for 

operation or as required by law. The residual balance, if any, can then be added to 

undistributed earnings carried from previous years and distributed as dividends, subject to 

Board of Directors’ proposals and the resolution reached in the Shareholders’ Meeting. 

In principle, the Company generally distributes earnings for an amount not less than 50% 

of current net income. In addition to the aforementioned guidelines, for the distribution of 

dividend, the stock dividend should not exceed 80% of total dividends, whereas the cash 

dividend should not be less than 20% of total dividends. 

2. Dividends proposed for the current year 

Earnings distribution (distribution of 2019 earnings) resolved by the Company’s Board 

of Directors on March 30, 2020 

(1) Proposed cash dividend of shareholders: NT$420,492,339. 

(2) Cash dividends are to be distributed at NT$4.87 per share based on shareholders’ 

shareholdings recorded on the shareholder registry at record date for dividend 

distribution. 

(3) Once the earnings distribution is resolved in the Regular Shareholders’ Meeting, the 

Board of Directors shall be authorized to set the record date for cash dividend 

distribution. Cash dividends that amount to less than NT$1 shall be aggregated and 

recognized as non-operating income for 2020. 

(4) Should any changes occur to the terms of current earnings distribution, whether due to 

a change of regulations or instruction of the authority, that affect the number of 

outstanding shares or the shareholders’ shareholding ratio and percentage of cash 

dividends paid, the Board of Directors shall be fully authorized in the Shareholders’ 

Meeting to make the necessary adjustments. 

(VII) Impacts of proposed stock dividends in the current Shareholders’ Meeting on the 

Company’s business performance and earnings per share: Not applicable as no stock 

dividend was proposed in the Shareholders’ Meeting and no financial forecast was made 

for 2019. 

(VIII) Employee, director, supervisor compensation 

1. Percentage and range of employee, director, and supervisor compensation stated in the 

Articles of Corporation: 

According to the Company’s Articles of Corporation, any profits concluded from a fiscal 

year are subject to allocate employee compensation for an amount not less than 3%, which 

the Board of Directors may decide to distribute in cash or in shares. Employees of 

subordinate companies who meet the criteria determined by the Board of Directors are also 

entitled to receive the said compensation. The Company may also allocate Director and 

Supervisor compensation for an amount up to 3% of the aforementioned profit, which 

subject to the resolution of the Board of Directors. However, profits must first be taken to 

offset against cumulative losses, if any, before the remainder can be distributed as 
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compensation to employees, directors, and supervisors.  

2. Basis for the estimation of the compensation of employees, directors, and supervisors in 

current period, basis for the calculation of stock shares distributed to employees as 

compensation, and accounting treatment for the difference between the actual distribution 

amount and the estimated amount: 

The amounts of 2019 employee, director, supervisor compensation were estimated by 

multiplying the percentages mentioned in the Articles of Corporation by 2019 net income 

before tax net of employee, director, and supervisor compensation. However, the 

difference, if any, between the amount resolved in the Board of Directors Meeting and the 

amount previously estimated will be treated as a change in accounting estimate and 

recognized as gains/losses for 2020. Where employee compensation is paid in shares, the 

amount of share-based payment is calculated based on the closing price one day before the 

resolution reached in the Board of Directors Meeting. 

3. Compensation distribution resolved by the Board of Directors: 

(1) Employee, director, and supervisor compensation paid in cash or in shares. If it is 

different from the amount estimated in the year expense incurred, the amount of 

difference, causes, and treatment should be disclosed: 

The Company’s Board of Directors had compensation distributed to employees for an 

amount of NT$46,000,000 and to directors and supervisors for an amount of 

NT$5,000,000 on March 25, 2020, which were identical to the amounts estimated in 

operating costs or operating expenses for 2019. 

(2) Ratio of employee compensation paid in shares to net income and total employee 

compensation on the standalone (parent company only) financial statements: No 

proposal was made to pay 2019 employee compensation in shares. 

4. Actual payment of employee, director, and supervisor compensation in 2018; also, if it is 

different from the recognized and booked employee, director, and supervisor 

compensation, please explain the amount of difference, the cause, and treatment of such 

discrepancies: 

The Company’s Board of Directors had compensation distributed to employees for an 

amount of NT$42,000,000 and to directors and supervisors for an amount of 

NT$13,600,000 in 2018, which were no different from the actual payment amount 

resolved by the Board of Directors. 

(IX) Buyback of Company’s shares: The Company did not make any shares buyback in 2019 

 

II. Disclosures relating to Corporate Bonds: None. 

III. Preferred Stock Shares: None. 

IV. Global Depository Receipts: None. 

V. Employee Warrants: 

(I) Employee Stock Options: None. 

(II) Restricted Employee Stock Awards: None. 

VI. Issuance of new shares for business acquisition or share exchange: 

(I) Issuance of new shares for acquisition or exchange of shares of another company in the 

last year up to the publication date of the annual report: None. 

(II) Issuance of new shares for acquisition or exchange of shares of another company 

approved by the Board of Directors in the last year up to the publication date of the 

annual report: None. 

VII. Progress on fund utilization plan: 

(I) Plans: For any issuance or private placement of securities that were not completed or 

securities issuance/private placements that were completed within the last three years but 

have not yet to achieve the intended benefits by the immediate quarter before the 

publication date of the Annual Report, disclose details of the securities offering or private 
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placement including plan changes, source and use of funds, reasons for change, benefits 

before and after change, the dates of the proposals were presented in the Shareholders’ 

Meeting, and the dates information was uploaded onto the reporting website designated 

by the SFB: The Company has no incomplete securities issuance or private placement, or 

any completed securities issuance or private placement issuance within the last three 

years that has not achieved the intended benefits yet. 

(II) Execution: The Company has no incomplete securities issuance or private placement, or 

any completed issuance within the last three years that has not achieved the intended 

benefits yet. 
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Five. Operational Overview 
 

I. Business activities 

(I) Scope of business 

1. Main business activities 

The Company and subsidiaries are mainly involved in the manufacturing, processing, 

and trading of heat transfer components, and offering of heat transfer designs and 

solutions. The main products offered include thermal modules, heat sinks, heat pipes, 

and vapor chambers. 

2. Current main products and revenue weight (2019) 

Unit: NTD thousands 

Products Amount Percentage (%) 

Thermal module 6,338,744  73.83 

Heat sink 1,504,308  17.52 

Others 743,120  8.65 

Total 8,586,172  100.00 

3. New products planned for the future: 

(1) Current products of the Company 

Thermal modules, heat sinks, heat pipes, and vapor chambers. 

(2) New products planned for the future 

A. Integrated heat transfer solution incorporating fans/heat pipes/vapor chambers/fins 

B. Liquid cooling systems 

 

(II) Industry overview 

1. Current product development 

The Company’s main product lines include heat transfer devices for smartphones, 

desktops (DT), notebooks (NB), servers, networks communication, game consoles, 

and household appliances, with personal computers (PC), servers, networks 

communication, and smartphones representing the majority. Due to the higher heat 

generation of the CPU and the higher heat transfer requirements of chipsets, graphics 

chips, and other devices, the demand for heat transfer components is increasing day by 

day. Given the rapid development of handheld devices in the last five years and 

upcoming implementation of 5G for relevant systems, the ultra-high transfer speeds 

and the upgrade of hardware and software performance at the same time, high demand 

for heat transfer solutions on a global scale has been activated. 

The Company is a professional manufacturer dedicated to providing heat transfer 

solutions for IT and electronic products. The Company through collaboration with 

ITRI successfully developed “micro heat pipes,” a critical thermal module for NBs, in 

1995 and with mass production commenced and applied to the heat transfer device of 

PCs (DT and NB) in 1998. The Company began mass production of high-power vapor 

chambers in 2007, a heat transfer device for servers and networks communication 

products. Started mass production of ultra-thin vapor chambers and heat pipes for 

smartphones in 2015, the Company now provides heat transfer solutions for the 

majority of IT products. The Company remains active in recruiting R&D and design 

talents, improving production process and efficiency, reducing noise and emissions 

throughout the process, and adopting automated equipment continuously. These 

investments have helped secure the Company’s global leadership in the research, 

development, and manufacturing of heat pipes, vapor chambers, and thermal modules, 

as well as environmental protection, energy-saving, and carbon reduction solutions. 

Nidec Corporation (Japan) made a public tender offer for 48% of share ownership in 
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the Company towards the end of 2018, and officially became a part of the management 

team in early 2019 as the Company re-elected its Directors and Supervisors and 

reappointed members of the senior management. The inclusion of Nidec in the 

management team will significantly expand business prospects; also, the Company 

plans to capitalize by taking more pro-active global strategies towards maximizing 

revenues, growth, and profitability for the benefit of its customers, shareholders, and 

employees. 

2. Association between upstream, midstream, and downstream industry participants 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Thermal modules and heat sinks are currently the main products of the Company. They are 

mainly used in the information electronic components industry, and the upstream and 

downstream products of the industry are as depicted in the figure above. In addition, the 

upstream key raw material of the products and the downstream application of the Company 

is described as follows: 

  

IC Industry 

CPU 

DRAM 

CHIP SET 

SRAM 

PCB 

Other 

components 

CRT 

CCD & CIS 

Metallic 

material 

Copper 

industry 

Chemical 

materials 

Dry mold 

industry 

 

Mother

boards 

Graphic 

cards 

Contro

llers 

Network 

interface 

Components 

Display equipment: 

Surveillance cameras, 

terminals, LCD displays 

Storage equipment: 

HDD, disk arrays, FDD and 
DISK, disc writers, and 

optical drives 

Input device: 

Keyboards, mice, scanners, 

digitizer tablets, and pens 

Power device: 
Power supply and UPS 

(uninterrupted power supply) 

Others: 

Computer cases, heat sinks, 
thermal modules, fans, and 

related parts 

Personal 

computers PC LAN 

Workstation Computer 

servers 
Mini computers 

Software Communication 

products 

Computer 

sales 

Maintenance 

service 

Output device: 
Printers 

Accessories System Assembly 

Upstream and downstream products of the IT industry of Taiwan 

100



   

 

 

Upstream 

Key raw 

materials 

Heat Pipes  Fans  
Thermal 

Pads 
 

aluminum 

or Copper 

piece / 

block 

                

                

Midstream   Heat sink / module   

                

                

Downstream 

Product 

application 

Notebooks  Desktops  

Networks/

Communic

ation 

Products 

 IA Products 

 

A. Upstream supply of key raw materials 

The heat pipes used in the computer thermal modules are mostly manufactured by the 

Company, whereas raw materials are sourced from long-lasting suppliers. The 

Company maintains at least two suppliers for most of the needed materials; therefore, 

supply of main raw materials is considered as stable. 

 

B. Downstream applications 

Most precision electronics require specific form of heat transfer solution, and thermal 

modules have become essential components after they were introduced into notebooks 

in 1997. As electronics become lighter, slimmer, smaller, and more feature-rich, 

thermal modules will find more applications in IT, communications, and consumer 

electronics. 

3. Product development trends 

The PC industry has been declining for several consecutive years, which has prompted 

the Company to explore new opportunities in non-PC fields. As electronic mobile 

devices have become packed with features, power consumption increases and so is the 

need to dissipate heat. Increased demand for heat transfer is most significantly seen in 

networks/communication products. The Company employs a professional team of 

researchers whose sensitivity and insight in industry trends have led to the successful 

development of heat transfer solutions for handheld devices ahead of competitors. The 

team expects to explore opportunities in new fields, such as, slimmer mobile 

communication devices, cloud and power modules, and auto electronics in the future. 

4. Product Competition 

Increasing demand for heat transfer solutions driven by the evolution of electronics 

has attracted competition, including renowned local and foreign brands and thermal 

module suppliers from China. However, the key to success lies in the manufacturer’s 

ability to keep up with the rapidly changing electronic technologies, products, and 

applications. Having invested in the research of heat transfer and dissipation in as 

early as 1995, the Company leads its competition not only in terms of technical 

capability and sensitivity, but enjoys the advantage of long-term relationships with 

local and foreign system manufacturers as well. Compared to the competition, Chaun 

Choung Technology has time and time again impressed customers with its 

responsiveness and production flexibility, and is therefore able to secure purchase 

orders from customers over the long run. In the future, the Company aims to further 
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improve its competitiveness in the following areas: 

(1)  Improving business management 

(2)  Enhancing R&D capability 

(3) Forming strategic alliances with upstream and downstream partners. 

(4)  Development of heat transfer solutions for handheld devices, game consoles, auto 

electronics, and cloud computing 

(III) Technological research and development 

1. R&D expenses incurred in the last year and up to the publication date of the annual report 

Unit: NTD thousands 

Year 2018 2019 As of the first quarter of 2020 

R&D Expenses 290,193 343,725 72,046 
As a Percentage of 
Current Year Revenue (%) 3.79 4.00 4.38 

2. Technologies or products successfully developed 

(1) The 5G smart phone ultra-thin vapor chamber heat transfer solution project development 

completed. 

(2) The Intel Cometlake Platform heat transfer solution project development completed. 

(3)Server Whitley Platform cooling solution completed. 

(IV) Long-term and short-term business plans 

1. Short-term development plans 

The Company’s main heat transfer-related product lines are heat transfer devices for PC 

(NB+DT), Server, Network Communication, Smart Phone, and other related information 

electronic products. The short-term plan is to expand the production capacity of each 

plant’s product line, improve production technology and automation, accelerate the 

development of new customers and new product lines, increase mid- and high-level 

management and R&D related manpower, and other strategic layouts in order to achieve 

revenue growth and profitability increase. The Company’s short-term strategies are as 

follows: 

(1) Marketing strategies 

A. Actively develop new customers and new product lines to accelerate the 

achievement of market development and revenue growth by taking advantage of 

the powerful marketing team and its customer base resources of the parent 

company, Nidec Corporation. 

B. The Company will base on strong research and development capabilities, 

competitive prices, excellent product quality and manufacturing capabilities, and 

dedicated team services to increase the loyalty of the existing customers and their 

use of the Company’s products. 

C.  Layout the huge market demand of various industrial applications in the 5G era, 

provide customers with the most immediate products, production capacity, and 

services, and grow together with customers. 

(2) Production policies 

A. Expand manufacturing capacity to meet market demand and provide revenue 

growth momentum. 

B. Improve production procedures and enhance quality control to increase product 

yield. 

C. Accelerate the adoption of automated equipment and replacement of outdated 

equipment to improve production efficiency and reduce production cost. 

D. Enhance training management and horizontal and vertical integration for more 

consistent production quality. 

E. The main key components and products are manufactured at two more productions 
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sites for backup to each other. 

(3) Product development direction 

A.Continuously strengthen core technology capabilities (3S): Strengthen the 

development of Slight, Slim, and Strong heat transfer technologies and products, 

expand the scope of product applications, and enhance technological advantages. 

B. Develop new application products in the market demand of 5G, AI, HPC, IIOT and 

EV. 

C. Integrated heat transfer solution incorporating fans/heat pipes/vapor chambers/fins. 

D. Development of liquid cooling systems 

(4) Business scale and financial support 

Actively expand manufacturing capacity and substantiate the implementation of the 

plan for the construction of a new manufacturing base in Vietnam; strengthen the 

company’s financial management functions, and enhance risk control. 

2. Long-term development direction 

The Company has adopted the philosophy of pursuing “excellence” in a long run and 

aims to lead the competition in every aspect from industrial development trend 

recognition, decision making, research, development, and production technology, to 

quality enhancement. Driven by a service-oriented business model, the Company takes 

steps toward becoming the world’s leading brand on heat transfer solutions ultimately. 

The Company’s long-term strategies are as follows: 

(1) Marketing strategies 

A.Expand the company’s product line and sales scale, enhance the company’s global 

visibility and market share, and become the most important heat transfer product 

supply company of the industry. 

B.Comprehensively improve customer service and satisfaction, establish world-class 

service standards and reputation, become the most favorable supply chain and 

leading brand to customers, and increase market shares. 

(2) Production policies 

A. Adjust and expand the product lines and production capacity of each plant within 

the Group, meet customer needs, rationalize process control, improve the degree of 

automation, and enable each plant to fully exercise its advantages and create the 

“economies of scale” effect. 

B. Actively establish a plan to establish a factory in Vietnam, complete the production 

capacity setting promptly, participate in the production, and provide a better 

manufacturing environment and quality to serve customers. 

C. Innovate manufacturing technology, improve production efficiency and quality, and 

create maximum revenue growth with more competitive manufacturing costs. 

 

(3) Product development direction 

A. Layout the future development direction of science and technology in advance, and 

apply heat transfer design to more diversified products. Contribute to human 

well-being. 

B. Research and develop and introduce new products capable of achieving more 

efficient heat transfer. 

C. Continue to develop lighter, slimmer, and more efficient heat transfer products. 

(4) Business scale and financial support 

A.Implement mid- to long-term capacity expansion plans to support growth 

momentum for expanding revenue scale. 

B. Operating costs are rationalized and resources are optimally allocated. 

C. Gather, analyze, and compile market information for decision-making. 
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II. Market, production, and sales overview 

(I) Market analysis 

1. Main markets for product sales 

Unit: NTD thousands 

Area 2019 Percentage (%) 

China 4,743,478 55.25 

USA 442,220 5.15 

Taiwan 1,400,672 16.31 

Other Countries 1,999,802 23.29 

Total 8,586,172 100.00 

2. Market Share 

According to the statistics published by research institutions, 261 million PCs, 14.88 

million servers (including motherboards), and 1.541 billion (roughly estimate that around 

10% or loss of global smartphones using heat transfer devices like vapor chamber or heat 

pipe) smart phones were sold worldwide in 2019. The Company estimates that the market 

share of main products in PCs, servers, and smartphones is about 15%, 20%, and 15%, 

respectively. Purchase orders are mainly from the customers in the United States, China, 

South Korea, and Taiwan. 

3. Future Market supply, demand, and growth 

The Company’s products are used in personal computers (desktop computers and 

notebook computers) and peripheral heat transfer devices accounted for about 49% of the 

revenue, server/network communication equipment heat transfer devices accounted for 

about 39% of the revenue, mobile phone heat transfer devices accounted for about 9% of 

the revenue, and other categories accounted for about 3% of the revenue. 

According to the estimates of market research institutions, the first quarter of 2020 was 

impacted by the COVID-19 pandemic worldwide, and the revenue of the information and 

electronics-related industries is significantly affected. In the prospect of 2020, global PC 

shipments will decline from 2019. However, the substantial increase in demand for 

people working from home, attending classes at home, and online entertainment has 

directly driven the growth in real demand for servers, cloud data centers, network 

communications, business computers, and gaming PCs. In addition, the practical 

application of 5G is expected to be more diverse. The shipment of related heat transfer 

products will continue to grow along with the popularization of 5G commercialization. 

4. Competitive advantage 

The Company possesses advantages in the following areas: 

(1) Accumulate more than 10-year of experience, handle more than 1,000 thermal 

modules/components, and continue to refine innovation ability to design and refine 

key products. 

(2) Accumulate numerous and stable cooperation supply chains. 

(3) Abundant production capacity and flexible production procedures at all production sites. 

(4) Ability to develop and design key heat transfer components. 

(5) A highly efficient and mature planning/marketing/project team. 

(6) Heat transfer specifications certified by major local and foreign brands, which make 

them long-term business partners. 

5. Future opportunities, threats, and response strategies 

(1) Opportunities 

I. Full R&D and production capacity for heat pipes, slim pipes, vapor chambers, and 

related products. 

Due to the increasingly diversified design of electronics, new IT products are 

demanding more efficient and better-quality heat transfer, which makes it 

important for thermal solution suppliers to adapt quickly to the changing 

technology. The Company has built up strong knowledge in the development of 
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heat pipes since mass production began in 1997, and now possesses the capacity 

to design critical heat transfer components. Backed by more than 10 years of 

practical experience, an existing portfolio of more than 1,000 thermal 

modules/components, a versatile R&D team, and fully automated production 

equipment, the Company is highly competitive in terms of production efficiency. 

In recent years, the Company has further expanded the application of this core 

technology, by taking advantage of heat pipe with the characteristics of good 

conductivity and small size and through the thermal module technology of note 

book computer, to develop the heat module for mini heat pipes, boss hot plates, 

advanced interfaces, video processors, Ultrabook NBs, and supercomputers. 

 

II. II.A complete and mature planning/marketing/project team 

After the successful mass production of NB thermal modules in 1998, the 

Company obtained certification from renowned system manufacturers all over the 

world, which enabled it to build up customers in the USA, Europe, and Asia 

Pacific. A well-crafted marketing strategy combined with pro-active globalization 

efforts have enabled the Company to become a professional supplier of 

world-class heat transfer solutions. 

(2) Threats and response strategies 

I. Threats 

i. Broad diversity of product specifications and short life cycle. 

ii. New heat transfer applications call for accelerating industry integration. 

iii. Buyers have dominant bargaining power in the market. 

II. Response strategies: 

i. Secure advantage by focusing on the improvement of thermal materials, 

technology R&D, and production procedures. 

ii. Monitor industry development and adjust R&D and molding progress in line 

with customers’ product plans. 

iii. Diversify customers and reduce sales concentration risk. 

iv. Apply strict control over inventory level and minimize product obsolescence 

risk. 

v. Collaborate with peers of the heat transfer industry to introduce products needed 

by the market, and explore alternative applications. 

vi. New Customers: Explore Chinese, Japanese, and U.S. customers continuously, 

and venture into heat transfer solutions for smartphones. 

vii. Increase production capacity of vapor chambers (VC), ultra-slim pipes, and heat 

pipes to satisfy market growth. 

 

(II) Main product applications and production processes 

Heat pipes, heat sinks, and thermal modules are the main products of the Company; they 

are primarily used to distribute and dissipate heat in NBs, DTs, servers, and power 

supplies. 
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3. Heat sink 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

(III) Supply of main materials 

Main materials Supply location Supply status 

Aluminum die casted 

components 
China Sufficient 

Aluminum extruded 

components 
Taiwan and China Sufficient 

Copper extruded 

components 
China Sufficient 

Fans China Sufficient 

Heat Pipes China and Taiwan Sufficient 

Copper pipe materials China, Taiwan, and Japan Sufficient 

Stamped parts Taiwan and China Sufficient 

 

(IV) List of main buyers, sellers, and suppliers in the last two years 

1. Customers representing more than 10% of annual net revenue 

Currency unit: NT thousands 
Year 

 

 

 

Item 

2018 2019 As of the first quarter of 2020 

Name Amount 

As a 
Percentage 
of Annual 

Net 
Revenue 

(%) 

Relationship 

with the 

issuer 

Name Amount 

As a 
Percentage 
of Annual 

Net 
Revenue 

(%) 

Relationship 

with the 

issuer 

Name Amount 

As a 

Percentage of 

Net Revenue 

(%) in the First 

Quarter of the 

Current Year 

Relationship 

with the 

issuer 

1 E00011 1,172,465 15.30 
Non-related 

party 
E00001 1,232,394 14.35 

Non-related 

party 
E00011 318,327 19.37 

Non-related 

party 

2 E00001 1,231,327 16.07 
Non-related 

party 
E00011 1,417,684 16.51 

Non-related 

party 
E00001 300,822 18.31 

Non-related 

party 

3 L00007 732,582 9.56 
Non-related 

party 
L00007 780,398 9.09 

Non-related 

party 
L00071 175,902 10.70 

Non-related 

party 

4 Others 4,525,801 59.07 
Non-related 

party 
Others 5,155,696 60.05 

Including 

related party 
Others 848,278 51.62 

Including 

related 

party 

 
Net 

Revenue 
7,662,175 100.00  

Net 

Revenue 
8,586,172 100.00  

Net 

Revenue 
1,643,329 100.00  

The Company is a professional manufacturer of heat transfer components. The 

Company’s main products include: NB thermal modules, DT thermal modules, and heat 

Material cutting and stamping 

Drilling, stamping, and tapping 

Grinding and sandblasting 

Anodizing 

Printing 

Finished product 
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sinks for PC and consumer electronics accessories. The Company focuses on selling 

thermal modules to all main customers who are world-renowned PC manufacturers. 

Overall, the Company’s customer base is deemed stable. 

2. Suppliers representing more than 10% of annual net purchases 

Currency unit: NT thousands 
Year 

 

 

 

 

Item 

2018 2019 As of the first quarter of 2020 

Name Amount 

As a 

Percentage 

of Annual 

Net 

Purchases 

(%) 

Relationship 

with the 

issuer 

Name Amount 

As a 

Percentage 

of Annual 

Net 

Purchases 

(%) 

Relationship 

with the 

issuer 

Name Amount 

As a 

Percentage of 

Net Purchases 

(%) in the 

First Quarter 

of the Current 

Year 

Relationship 

with the 

issuer 

1 JIFU 1,340,775 29.53 
Non-related 

party 
JIFU 1,424,269 31.91 

Non-related 

party 
JIFU 302,822 38.97 

Non-related 

party 

2 Others 3,199,038 70.47 
Non-related 

party 
Others 3,038,663 68.09 

Non-related 

party 
Others 474,194 61.03 

Non-related 

party 

 
Net 

Purchases 
4,539,813 100.00 

 Net 

Purchases 
4,462,932 100.00 

 Net 

Purchases 
777,016 100.00 

 

Main materials used in the Company’s products include: heat pipes, aluminum die 

casted components, aluminum stamped components, thermal pads, heat sinks, and 

fans. The Company maintains long-term and productive relationships with its 

suppliers to secure the source of raw materials. 

 

(V) Production volume and value in the last two years 

Unit: capacity - thousand pcs; Volume - thousand pcs; Value – NT thousands 

Year 

Production volume 

and value 

Main Products 

2018 2019 

Production 

capacity 

Production 

volume 

Production 

value 

Production 

capacity 

Production 

volume 

Production 

value 

Thermal module 84,000 59,050 5,037,899 84,000 61,493 5,441,702 

Heat Sink 36,000 25,768 1,914,706 36,000 35,143 2,325,476 

Others (Note) 156,000 11,217 505,673 156,000 82,500 1,082,318 

Total 276,000 96,035 7,458,278 276,000 179,136 8,849,496 

Note:All products are of different specifications. Unit price and volume are determined 

depending on the current year’s orders, and no single product can be used to calculate 

production capacity. 
 

(VI) Sales volume and value in the last two years 

Unit: NT thousands / thousand pcs 

Year 

Sales volume 

and value 

Main Products  

2018 2019 

Domestic sales Export sales Domestic sales Export sales 

Volume Value Volume Value Volume Value Volume Value 

Thermal module 122 24,314 52,239 5,731,364 37 10,716 59,156 6,328,027 

Heat Sink 79 5,550 29,895 1,427,294 65 3,749 26,657 1,500,559 

Others 32 10,555 22,674 463,098 3 1,069 20,153 742,052 

Total 233 40,419 104,808 7,621,756 105 15,534 105,966 8,570,638 
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III. Employees 

(I) Employee structure 

Year 

Item 
2018 2019 

As of 

March 31, 2020 

Employee  

count 

Indirect employees 613 686 731 

Direct employees 1,473 1,947 2,383 

Total 2,086 2,633 3,114 

Average age 33.1 34.22 33.33 

Average years of service  

(Years) 
4.37 3.73 3.46 

Academic 

background % 

Doctoral degree 0.32% 0.30% 0.27% 

Master degree 1.99% 1.78% 1.73% 

Bachelor egree 22.19% 21.87% 22.84% 

Senior High School 29.66% 28.42% 26.71% 

Below Senior High School 45.84% 47.63% 48.45% 

IV. Environmental protection expenditure information 

(I) Losses and fines incurred due to environmental pollution in the last year and up to the 

publication date of the annual report: None. 

(II) Response strategies and possible expenses: 

The Company has been implementing ISO14001/ISO45001 (Environmental Safety and 

Health Management System) for more than a decade, and invested substantial resources 

into preventing environmental pollution and improving workplace condition for our 

employees. The Company will continue to assess risks and prevent pollution according to 

the Environmental Safety and Health Management System, and in doing so minimize 

impacts of business activity on the natural environment. 

(III) Uses of restricted substances in all of the Company’s current products have complied with 

RoHS; all existing suppliers and all products delivered to customers have complied with 

RoHS directives. 

V. Labor-management relations 

(I) Employee welfare measures and implementation 

The Company has placed special attention on maintaining a harmonious labor-management 

relation since it was first founded. In addition to adopting “integrity, innovation, and 

pragmatism” as the business philosophy, the Company uses a broad variety of 

communication channels to learn employees’ opinions and thoughts. A list of welfare 

measures implemented to date is illustrated as follows: 

1. Employees of the Company are entitled to labor insurance, national health insurance, 

group insurance, regular health checkups, pension benefit, festive bonus, remuneration, 

job rotation, salary adjustment, and training. 

2. The Company has assembled an Employee Welfare Committee and appointed 

Committee Members to oversee employees’ welfare. Welfare budgets are prepared on a 

yearly basis and are funded by contributing a fixed percentage of share capital, monthly 

revenue, employee salary, and scrap sales. Welfare budgets are used for purposes such 

as: employee trips, gatherings, wedding/funeral subsidies, scholarships, entertainment, 

and birthday cash. 

3. Formulate Employee Compensation Distribution Methods to align employees’ interests 

with those of the Company. 
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(II) Employees’ education and training 

The Company has been certified for ISO 9001、ISO14001、ISO45001, and places great 

emphasis on employee’s occupational safety and skill training. The Company devises next 

year’s “Annual Education and Training Plan” at the end of each year, and executes them in 

accordance with the quality/environment/safety and health system to help employees 

develop knowledge and experience in ways that support the Company’s growth. The 

Company values the importance of talents incubation. 

In ways that support the Company's growth. The Company offers pre-job and on-the-job 

training to improve employees’ skills over the course of their career. The summary of 

courses includes: 

1. Training and education plan for new recruits, including: organization overview, 

introduction to the environment, occupational health and safety training, ethical 

corporate management best practice principles, and internal control system. 

2. Training on the Company’s policies and ISO systems. 

3. Professional skill courses and certification courses for existing employees (internal and 

external training). 

4. Fire drills 

5. Internal and external training courses received a total of 5,593 enrollments in 2019; 

training expenses for the year amounted to NT$449,000. 

(III) Retirement system and execution 

All overseas businesses have implemented retirement systems according to local regulations, 

and make full contribution to employees’ individual pension accounts or provision accounts 

specified by the local authority. 

In Taiwan, in order to secure the life of employees after retirement, the Company formulates 

labor retirement rules according to law, and establishes a labor retirement reserve monitoring 

committee, and regularly sets a monthly retirement reserve at a rate of 3.6% of total salary 

expenses and deposits it in Bank of Taiwan (formerly a special account of the Central Trust 

Bureau) to protect labor rights and interests. Since July 1, 2005, the new government 

retirement plan has been adopted in parallel, and 6% of the employee’s personal income has 

been allocated to the employee’s personal pension account. The voluntary pension 

contributions, if any, will be appropriated from the employee’s monthly salary at the 

voluntary contribution rate, which will be deposited in the respective personal pension 

account with the Bureau of Labor Insurance. 

The Company’s applicable regulations under the Labor Standards Act are as follows: 

1. Voluntary retirement: 

Workers can voluntarily retire in one of the following circumstances: (For the 

application of the Labor Pension Act, it is to be handled in accordance with the same 

Act) 

(1)Those who have worked for more than 15 years and have reached the age of 55. 

(2)Those who have worked for more than 25 years. 

(3)Those who have worked for more than 10 years and have reached the age of 60. 

2. Mandatory retirement: 

The Company may force an employee to retire in one of the following situations: 

(1)Those who are over 65 years old. 

(2)Loss of mind or physical disability and is incompetent for work. 

For the age specified in the first paragraph, the Company may report to the central 

competent authority for approval to have it adjusted accordingly for workers performing 

danger works that require strong physical strength. But not less than 55 years old. 

3. Standard for pension payment: 

(1)For the work seniority before and after being subject to the Labor Standards Act and 

those who have chosen to be subject to the “Labor Standards Act” pension provisions 

according to the Labor Pension Act or retaining the work seniority accumulated 

before the application of the Labor Pension Act, the pension payment and standard 
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are calculated and paid in accordance with Article 84-2 and Article 55 of the Labor 

Standards Act. 

(2)For employees who are forced to retire in accordance with Article 54, paragraph 1, 

sub-paragraph 2, the loss of mind or physical disability is due to the performance of 

their duties, additional 20% pension amount will be paid according to Article 55, 

paragraph 1, sub-paragraph 2 of the Labor Standards Act. 

(3)For employees who are subject to the pension provisions of the Labor Pension Act, 

the Company pays 6% of their monthly salary to the individual retirement pension 

account of the employee. 

4. Pension payment: 

The Company shall pay the employees’pension in accordance with the latest Labor 

Standards Act.  

(IV) Employees’ behavior and ethics principles 

The Company has policies and rules in place to promote employees’ understanding of 

ethics, obligations, rights, and proper conduct. A summary of the policies is illustrated as 

follows: 

1.Levels of approval authority: The document outlines the approval authority for each 

level of management and provides the basis for accountability in order to improve the 

overall performance of the Company. 

2.Organizational responsibility and internal communication policy: The policy outlines 

the structure of the overall organization and the scope of authority and responsibility for 

each department. 

3.Education and training policy: 

(1) New recruits are subjected to training courses on safety and health, personnel 

management, ISO, internal control, and ethical corporate management to help them 

understand their responsibilities and obligations. 

(2) Provide professional skills and knowledge necessary for professionals through 

external and internal training. 

(V) Enforcement of labor agreements and employee rights 

The Company adopts a people-oriented management approach and considers a harmonious 

labor-management relation critical to its human resources strategy. 

The Company has implemented the Female Worker Protection Procedures and Sexual 

Harassment Prevention Policy in accordance with existing regulations, such as, the Act of 

Gender Equality in Employment to enforce equal gender values and dignity within the 

workplace. Employees are able to raise complaints in writing to the dedicated mailbox or 

to the Administrative Department; all complaints are handled appropriately in a timely 

manner for the protection of employees’ rights and enforcement of workplace safety. 

All employment-related policies are fully communicated between the management and 

employees in the utmost integrity and accountability. The Company convenes quarterly 

labor-management meetings where employee representatives may express suggestions and 

opinions on issues that are of the highest concern to workers. All issues raised are 

thoroughly discussed to ensure mutual understanding, and eventually develop a consensus 

that enables a harmonious employment relationship. 

In addition, the Company has also assembled an Employee Welfare Committee in 

compliance with the law to oversee issues concerning employees’ welfare. Entertainment 

activities are organized from time to time to promote harmony and unity within the 

workplace. 

(VI) Work environment and employees’ safety protection 

1. Workers’ safety and health: 

(1) The Company formulates “Worker Safety and Health Plans” on a yearly basis and 

substantiates “Operating Environment inspections,” “Education and Training,” 

“Employee Health Checkups,” and various requirements. 

(2) Changes in the safety and health officer are updated in accordance with the law. 
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(3) Standard operating procedures have been devised for all machinery and equipment. 

(4) The Company adopts ISO 45001 for continuous improvement of safety and health. 

2. Environmental protection: 

(1) All waste disposal is reported to the Environmental Protection Administration. 

(2) The Company adopts ISO 14001 for continuous improvement of environmental 

protection. 

3. Fire Safety: 

(1) “Fire drills” are held once every six months. 

(2) The Company performs visual and performance inspection on fire safety equipment 

on a monthly basis. 

(3) The Company engages a professional fire safety institution for annual “Fire Safety 

Inspections.” 

(VII) Losses as a result of employment disputes in the last year up to the publication date of the 

annual report: None. 

(VIII) Disclosure of actual or potential loss amount and response measure 

The Company values the importance of communication in employment relations and 

organizes regular labor-management meetings where the two sides are free to express 

opinions. The Company has been able to maintain a harmonious employment relationship 

since it was first founded, and has encountered no losses whatsoever due to employment 

dispute. The Company will continue introducing employee welfare measures in the future 

to unite employees and maintain a productive employment relationship. 

VI. Major Contracts 

Material contractual arrangements relevant to shareholders’ interest, such as, supply/sales 

agreements, technological collaboration contracts, construction contracts, and long-term 

borrowing contracts that are currently in effect or expired in the last year: None
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Six. Financial Summary 

 
I. Condensed Balance Sheet and Comprehensive Income Statement for the Last Five Years 

(I) Condensed Balance Sheet for the Last Five Years  IFRS (Consolidated) 

Currency unit: NT thousands 

      Year 

            

 

Item 

Financial Information for the Last Five Years (Note 1) As of 

March 31, 

2020 

(Note 1) 
2015 2016 2017 2018 2019 

Current Assets 4,935,071 5,169,344 4,875,493 5,253,442 5,397,234 4,781,647 

Property, Plants, and 

Equipment 1,037,103 1,323,167 1,362,019 1,329,492 1,609,032 1,775,835 

Intangible Assets 3,667 6,705 9,217 13,093 11,523 10,754 

Other Assets 239,418 230,964 242,687 303,459 249,186 225,665 

Total Assets 6,215,259 6,730,180 6,489,416 6,899,486 7,266,975 6,793,901 

Current 

Liabilities 

Before 

Distribution 
2,455,377 2,636,903 2,604,129 2,666,513 2,737,883 2,229,220 

After 

Distribution 
2,930,266 3,284,479 2,945,185 3,072,327 Note2 Note2 

Non-current Liabilities 265,538 311,247 286,632 394,677 470,034 480,425 

Total 

Liabilities 

Before 

Distribution 
2,720,915 2,948,150 2,890,761 3,061,190 3,207,917 2,709,645 

After 

Distribution 
3,195,804 3,595,726 3,231,817 3,467,004 Note2 Note2 

Equity Attributable to 

Parent Company 

Shareholders 

3,494,344 3,782,030 3,598,655 3,838,296 4,059,058 4,084,256 

Ordinary Shares 863,434 863,434 863,434 863,434 863,434 863,434 

Capital Surplus 531,823 531,823 531,823 531,823 531,823 531,823 

Retained 

Earnings 

Before 

Distribution 
2,017,953 2,484,301 2,334,304 2,628,521 2,886,170 2,976,380 

After 

Distribution 
1,543,064 1,836,725 1,993,248 2,222,707 Note 2 Note2 

Other Equity Items 81,134 (97,528) (130,906) (185,482) (222,369) (287,381) 

Treasury Stock - - - - - - 

Non-controlling Euity - - - - - - 

Total 

Equity     

Before 

Distribution 
3,494,344 3,782,030 3,598,655 3,838,296 4,059,058 4,084,256 

After 

Distribution 
3,019,455 3,134,454 3,257,599 3,432,482 Note 2 Note2 

Note 1: The above financial information has been prepared based on IFRS and audited (reviewed) by the 

CPAs. 

Note 2: Appropriation of 2019 earnings has not been resolved in the Shareholders’ Meeting. 
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(II) Condensed Balance Sheet for the Last Five Years − IFRS (Standalone) 

Currency unit: NT thousands 

      Year 

            

          

Item 

Financial Information for the Last Five Years (Note 1) As of 

March 31, 

2020 2015 2016 2017  2018 2019 

Current Assets 3,080,383 3,493,033 3,576,488 3,510,273 3,265,960 - 

Property, Plants, and 

Equipment 
366,931 391,896 393,213 400,475 457,404 - 

Intangible Assets 2,229 4,753 6,071 5,445 4,453 - 

Other Assets 2,580,156 2,827,043 2,624,718 2,980,305 3,327,867 - 

Total Assets 6,029,699 6,716,725 6,600,490 6,896,498 7,055,684 - 

Current 

Liabilities 

Before 

Distribution 
2,270,511 2,631,633 2,715,873 2,664,830 2,531,462 - 

After 

Distribution 
2,745,400 3,279,209 3,056,929 3,070,644 Note 2 - 

Non-current Liabilities 264,844 303,062 285,962 393,372 465,164 - 

Total 

Liabilities 

Before 

Distribution 
2,535,355 2,934,695 3,001,835 3,058,202 2,996,626 - 

After 

Distribution 
3,010,244 3,582,271 3,342,891 3,464,016 Note 2 - 

Ordinary Shares 863,434 863,434 863,434 863,434 863,434 - 

Capital Surplus 531,823 531,823 531,823 531,823 531,823 - 

Retained 

Earnings 

Before 

Distribution 
2,017,953 2,484,301 2,334,304 2,628,521 2,886,170 - 

After 

Distribution 
1,543,064 1,836,725 1,993,248 2,222,707 Note 2 - 

Other Equity Items 81,134 (97,528) (130,906) (185,482) (222,369) - 

Treasury Stock - - - - - - 

Total 

Equity 

Before 

Distribution 
3,494,344 3,782,030 3,598,655 3,838,296 4,059,058 - 

After 

Distribution 
3,019,455 3,134,454 3,257,599 3,432,482 Note 2 - 

Note 1: The above financial information has been prepared based on IFRS and audited by the CPAs. 

Note 2: Appropriation of 2019 earnings has not been resolved in the Shareholders’ Meeting. 
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(III) Condensed Comprehensive Income Statement for the Last Five Years - IFRS (Consolidated) 

 Currency unit: NT thousands 

Year 

Item 

Financial Information for the Last Five Years (Note 1) As of March 

31, 2020 

(Note 1) 2015 2016 2017 2018 2019 

Operating Revenue 6,043,808  7,296,933 7,067,221 7,662,175 8,586,172 1,643,329 

Gross Profit 1,485,914  1,908,889 1,463,166 1,551,889 1,858,195 245,888 

Operating Gains and 

Losses 
801,336  1,193,969 766,980 826,703 973,781 50,664 

Non-operating Income 

and Expenses 
139,842 85,697 (101,924) 104,345 (5,924) 57,417 

Net income before tax 941,178 1,279,666 665,056 931,048 967,857 108,081 

Current Net Income 

From Continuing 

Operations 

670,931 945,827 500,265 595,610 701,534 90,210 

Loss From 

Discontinued 

Operations 

- - - - - - 

Current Net Income 

(Loss) 
670,931 945,827 500,265 595,610 701,534 90,210 

Other Comprehensive 

Income for the Current 

Period (Net, After-tax) 

(34,009) (183,252) (36,064) (30,341) (74,958) (65,012) 

Total Current 

Comprehensive Income 
636,922 762,575 464,201 565,269 626,576 25,198 

Net Income Attributable 

to Parent Company 

Shareholders 

670,931 945,827 500,265 595,610 701,534 90,210 

Net Income Attributable 

to Non-controlling 

Equity 

- - - - - - 

Comprehensive Income 

Attributable to Parent 

Company Shareholders 

636,922 762,575 464,201 565,269 626,576 25,198 

Comprehensive Income 

Attributable to 

Non-controlling Equity 

- - - - - - 

Earnings per Share 7.77 10.95 5.79 6.90 8.12 1.04 

Note 1: The above financial information has been prepared based on IFRS and audited (reviewed) by 

the CPAs. 
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(IV) Condensed Comprehensive Income Statement for the Last Five Years - IFRS (Standalone)  

Currency unit: NT thousands 

Year 

Item 

Financial Information for the Last Five Years (Note 1) As of March 

31, 2020 
2015 2016 2017 2018 2019 

Operating Revenue 4,355,866 5,231,524 5,451,451 5,724,321 6,308,832 - 

Gross Profit 627,079 775,080 573,273 534,802 713,832 - 

Operating Gains/Losses 321,119 419,478 229,112 157,509 256,276 - 

Non-operating Income 

and Expenses 
487,875 713,381 385,967 657,591 612,599 - 

Net income before tax 808,994 1,132,859 615,079 815,100 868,875 - 

Current Net Income 

From Continuing 

Operations 

670,931 945,827 500,265 595,610 701,534 - 

Loss From Discontinued 

Operations 
- - - - - - 

Current Net Income 

(Loss) 
670,931 945,827 500,265 595,610 701,534 - 

Other Comprehensive 

Income for the Current 

Period (Net, After-tax) 

(34,009) (183,252) (36,064) (30,341) (74,958) - 

Total Current 

Comprehensive Income 
636,922 762,575 464,201 565,269 626,576 - 

Earnings per Share  7.77 10.95 5.79 6.90 8.12 - 

Note 1: The above financial information has been prepared based on IFRS and audited by the CPAs. 

(V) Names of Auditors and Audit Opinions for the Last Five Years 

Year Accounting Firm Name of Accountant Audit Opinion 

2015 KPMG 
Hui-Chih Ko and  

Hsin-Yi Kuo  
Unqualified Opinion 

2016 KPMG 
Hui-Chih Ko and 

Hsin-Yi Kuo  
Unqualified Opinion 

2017 KPMG 
Hsin-Yi Kuo and 

Pei-Chi Chen  
Unqualified Opinion 

2018 KPMG 
Hsin-Yi Kuo and 

Ji-Long Yu  
Unqualified Opinion 

2019 KPMG 
Hsin-Yi Kuo and 

 Hui-Chih Ko  
Unqualified Opinion 
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II. Financial Analysis for the Last Five Years 

(I) Financial Analysis - IFRS (Consolidated) 

             Year  

 

Analysis items 

Financial Analysis for the Last Five Years 
As of March 

31, 2020 
2015 2016 2017 2018 2019 

Financial 

Structure 

Debt to Asset Ratio (%) 43.77 43.80 44.54 44.36 44.13 39.88 

Long-term Capital to Property, Plants, 

and Equipment Ratio (%) 
362.53 309.35 285.2 318.39 281.47 257.04 

Solvency 

Current Ratio (%) 200.99 196.03 187.22 197.01 197.13 214.49 

Quick Ratio (%) 163.82 166.70 153.33 154.69 159.56 173.43 

Interest Coverage Ratio 176.49 321.23  124.70 619.22 1,076.39 832.39 

Operating 

Efficiency 

Accounts Receivable Turnover 

(Times) 
3.29 3.59  3.28 3.33 3.22 2.61 

Average Cash Collection Days 110.94 101.67 111.28 109.60 113.35 139.84 

Inventory Turnover (Times) 5.51 6.57 6.90 6.20 6.39 5.94 

Accounts Payable Turnover (Times) 3.09 3.22 3.19 3.37 3.48 3.14 

Average Inventory Turnover Days 66.24 55.55 52.89 58.87 57.12 61.44 

Property, Plants, and Equipment 

Turnover (Times) 
5.82 5.51 5.18 5.76 5.33 0.92 

Total Asset Turnover (Times) 0.97 1.08 1.08 1.11 1.18 0.24 

Profitability 

Return on Assets (%) 11.48 14.65 7.62 8.91 9.91 1.28 

Return on Equity (%) 20.03 25.99 13.55 16.01 17.76 2.21 

Net income before tax to Paid-in Capital 

ratio (%) 
109.00 148.20 77.02 107.83 112.09 12.51 

Net Profit ratio (%) 11.10 12.96 7.07 7.77 8.17 1.37 

Earnings per Share (NTD) 7.77  10.95  5.79 6.90 8.12 1.04 

Cash Flow 

Cash Flow Ratio  (%) 39.70 45.78 23.52 12.54 38.35 15.51 

Cash Flow Adequacy Ratio (%) 117.53 125.35 117.24 98.47 105.59 100.73 

Cash Reinvestment Ratio (%) 14.92 15.98 (0.79) (0.14) 12.31 6.51 

Degree of 

Leverage 

Operating Leverage 1.69 1.52 1.77 1.80 1.83 5.00 

Financial Leverage 1.00  1.00  1.00 1.00 1.00 1.00 

Causes of difference in financial ratio exceeding 20% in the last two years: 

Since the growth of revenue current year, profit and net cash inflow from operating activities increased, the interest 

coverage ratio and each cash flow ratio increased compared with last year.  
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(II) Financial Analysis - IFRS (Standalone) 

              Year 

 

Analysis 

Financial Analysis for the Last Five Years As of 

March 31, 

2020 2015 2016 2017 2018 2019 

Financial 

Structure 

Debt to Asset Ratio (%) 42.04 43.69 45.47 44.34 42.47 - 

Long-term Capital to Property, 

Plants, and Equipment Ratio (%) 
1,024.49 1,042.20 987.73 1,056.66 988.94 - 

Solvency 

Current Ratio (%) 135.66 132.73 131.68 131.72 129.01 - 

Quick Ratio (%) 112.70 112.99 110.72 105.26 102.77 - 

Interest Coverage Ratio 347.01  755.23  261.07  544.03 1,759.85 - 

Operating 

Efficiency 

Accounts Receivable Turnover 

(Times) 
3.81 3.91 3.54 3.46 3.60 - 

Average Cash Collection Days 95.80 93.35 103.10 105.49 101.38 - 

Inventory Turnover (Times) 7.25 8.60 9.00 8.18 8.22 - 

Accounts Payable Turnover (Times) 2.18 2.16 2.21 2.36 2.49 - 

Average Inventory Turnover Days 50.34 42.44 40.55 44.62 44.4 - 

Property, Plants, and Equipment 

Turnover (Times) 
11.87 13.34 13.86 14.29 13.20 - 

Total Asset Turnover (Times) 0.72 0.77 0.82 0.83 0.85 - 

Profitability 

Return on Assets (%) 11.76 14.86 7.54 8.84 10.06 - 

Return on Equity (%) 20.03 25.99 13.55 16.01 17.76 - 

Net income before tax to Paid-in 

Capital ratio (%) 
93.69 131.20 71.23 94.40 100.63 - 

Net Profit ratio (%) 15.40 18.07 9.17 10.40 11.61 - 

Earnings per Share (NTD) 7.77 10.95 5.79 6.90 8.12 - 

Cash Flow 

Cash Flow Ratio (%) 20.45 25.26 3.98 10.78 17.12 - 

Cash Flow Adequacy Ratio (%) 85.54 95.39 78.81 67.51 72.06 - 

Cash Reinvestment Ratio (%) 3.11 4.54 (13.51) (1.23) 0.59 - 

Degree of 

Leverage 

Operating Leverage 1.77  1.69  2.20  2.89 2.47 - 

Financial Leverage 1.00  1.00  1.01  1.00 1.00 - 

Causes of difference in financial ratio exceeding 20% in the last two years: 

Since the growth of revenue current year, profit and net cash inflow from operating activities increased, the interest 

coverage ratio and each cash flow ratio increased compared with last year. 
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Financial analysis formulas are as follows: 

1. Financial structure 

(1) Debt to Asset Ratio = Total liabilities / total assets. 

(2) Long-term Capital to Fixed Assets Ratio = (Net shareholders’ equity + long-term 

liabilities) / net fixed assets. 

2. Solvency 

(1) Current Ratio = Current assets/current liabilities. 

(2) Quick Ratio = (Current assets - inventory - prepayments) / current liabilities. 

(3) Interest Coverage Ratio = Net income before interest and tax / interest expenses for the 

current period. 

3. Operating Efficiency 

(1) Receivables Turnover (including accounts receivable and notes receivable from business 

activities) = Net sales/average receivables balance (including accounts receivable and notes 

receivable from business activities). 

(2) Average Cash Collection Days = 365 / receivables turnover. 

(3) Inventory Turnover = Cost of goods sold / average inventory balance. 

(4) Payables Turnover (including accounts payable and notes payable for business activities) 

= Cost of goods sold / average payables balance (including accounts payable and notes 

payable for business activities). 

(5) Average Inventory Turnover Days = 365 / inventory turnover. 

(6) Fixed Asset Turnover = Net sales / average net fixed assets. 

(7) Total Asset Turnover = Net sales / average total assets. 

4. Profitability 

(1) Return on Assets = [Net income + interest expenses x (1- tax rate)] / average asset 

balance. 

(2) Return on Shareholders’ Equity = Net income/average shareholders’ equity. 

(3) Net Profit ratio = Net income / net sales. 

(4) Earnings per Share = (Net income - preferred stock dividends) / weighted average 

outstanding shares.  

5. Cash Flow 

(1) Cash Flow Ratio = Net cash flow from operating activities / current liabilities. 

(2) Cash Flow Adequacy Ratio = Net cash flow from operating activities for the last 5 years / 

(Capital expenditure + increase in inventory + cash dividends) for the last 5 years. 

(3) Cash Reinvestment Ratio = (Net cash flow from operating activities - cash dividends) / 

(Gross fixed assets + long-term investments + other assets + working capital).  

6. Degree of Leverage 

(1) Degree of Operating Leverage = (Net operating income - variable operating costs and 

expenses) / operating profit. 

(2) Degree of Financial Leverage = Operating profit / (operating profit - interest expenses). 

 

 

III.Supervisors’ Review on the 2019 Financial Statements: Refer to Appendix on P.131 

IV. 2019 Audited Consolidated Financial Statements: Refer to Appendix on P.132 ~ P.200 

V. 2019 Audited Standalone Financial Statements: Refer to Appendix on P.201 ~ P.265 

VI. Financial difficulties encountered by the Company or any of its affiliated companies, and 

impacts on the Company’s Finance in the recent year and up to the publication date of the 

Annual Report: None. 
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Seven. Review and Analysis of Financial Position and 

Business Performance, and Risk Management Issues 
 

I. Analysis of Changes in Financial Position 

Currency unit: NT thousands 

Year 

Item 
2018 2019 

Difference 

Amount % 

Current Assets 5,253,442 5,397,234 143,792 2.74  

Property, Plants, and 

Equipment 1,329,492 1,609,032 279,540 21.03  

Intangible Assets 13,093 11,523 (1,570) (11.99) 

Other Assets 303,459 249,186 (54,273) (17.88)  

Total Assets 6,899,486 7,266,975 367,489 5.33  

Current Liabilities 2,666,513 2,737,883 71,370 2.68  

Non-current Liabilities 394,677 470,034 75,357 19.09  

Total Liabilities 3,061,190 3,207,917 146,727 4.79  

Equity Attributable to Parent 

Company Shareholders 3,838,296 4,059,058 220,762 5.75  

Ordinary Shares 863,434 863,434 0 - 

Capital Surplus 531,823 531,823 0 - 

Retained Earnings 2,628,521 2,886,170 257,649 9.80  

Other Equity Items (185,482) (222,369) (36,887) 19.89  

Total Equity 3,838,296 4,059,058 220,762 5.75  

Change in the difference ratio exceeding 20%: Due to the adoption of the accounting 

treatment of IFRS 16 “Leases”, the right-of-use assets of real estate, plant and equipment 

have increased. 

 

II. Analysis of Business Performance 

   Currency unit: NT thousands 

Year 

Item 
2018 2019 

Difference 

Amount % 

Net operating income 7,662,175 8,586,172 923,997 12.06 

Operating costs 6,110,286 6,727,977 617,691 10.11 

Gross Profit 1,551,889 1,858,195 306,306 19.74 

Operating expenses 725,186 884,414 159,228 21.96 

Operating profit 826,703 973,781 147,078 17.79 

Non-operating Income 

and Expenses 
104,345 (5,924) (110,269) (105.68) 

Current net income 

before tax 
931,048 967,857 36,809 3.95 

Income tax expenses 335,438 266,323 (69,115) (20.60) 

Net income 595,610 701,534 105,924 17.78 

(I) The Company generated consolidated net operating income amounted to 

NT$8,586,172 thousands in 2019, up 12% from the NT$7,662,175 thousands in 2018. 

Net income before tax amounted to NT$967,857 thousands, up 4% from the 

NT$931,048 thousands in 2018. Net income amounted to NT$701,534 thousands, 18% 

higher than the previous year. The high-end PCs, smart phones, electronic products 

with more sophisticated and powerful functions, improved heat dissipation power, and 
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high-wattage heat dissipation products have helped driven the Company’s business 

operation to grow continuously. 

(II) Expected sales, the basis of estimation, likely impacts on the Company’s future 

financial position, and response plans: Refer to p.3. 

 

III. Cash Flow 

(I) Analysis of Cash Flow Differences in the Last Year 

The Company’s cash and cash equivalents balance in 2019 was NT$15,180 thousands 

more than 2018. Changes in cash flow from operating activities are explained as 

follows: 

 Currency unit: NT thousands 

 

(II) Improvements for lack of liquidity and liquidity analysis for the next year 

Currency unit: NT thousands 

Opening 

Cash 

Balance(1) 

Expected Annual 

Net Cash Flow 

from Operating 

Activities(2) 

Expected 

Annual Cash 

Outflow (3) 

Expected Cash 

Surplus (Deficit) 

amount 

(1)+(2)-(3) 

Remedial measure for 

expected cash deficits 

Investment 

Plans 

Financing  

Plans 

1,470,714 349,000 1,481,534 338,180 - - 

Analysis of Cash Flow for the Year: 

(1) Operating Activities: There will be no change of trade terms in 2020, and the 

Company expects to generate net cash inflow from operating activities. 

(2) Investing and financing activities: The implementation of the Vietnam 

investment plan, the purchase of land, self-built factories, and purchase of 

equipment caused increase of net cash outflow from investing activities. 
 

IV. Material Capital Expenditures in the Last Year and Impact on Business Performance: 

The Company acquired NT$425,674 thousands of property, plants, and equipment in 2019; 

all of which were for production line process improvement and renewal of existing 

production equipment. In addition to maintaining existing NB customers, the Company will 

also take the initiative in developing heat dissipation solutions for non-NB products. 

 

V. Causes of profit or loss incurred on investments in the last year, and any improvement plan or 

investments planned for the next year 

 

Year 

Item 
2018 2019 

Increase (decrease) 

ratio (%) 

Net Cash Inflow (Outflow) From 

Operating Activities 
334,557 1,049,997 213.85 

Net Cash Inflow (Outflow) From 

Investing Activities 
(134,098) (421,847) 214.58 

Net Cash Inflow (Outflow) From 

Financing Activities 
(550,421) (513,392) (6.73) 

Cash Flow Ratio (%) 12.54 38.35 205.82 

Cash Flow Adequacy Ratio (%) 98.47 105.59 7.23 

Cash Reinvestment Ratio (%) (0.14) 12.31 (8,892.86) 

1. The increase in net cash inflows from operating activities and the increase in the cash flow ratio 

and cash reinvestment ratio were mainly due to the decrease in inventories and growth in 

revenue and profit. 

2. Investment activities are mainly for the purchase and replacement of production equipment, 

therefore the cash outflow amount has increased compared with last year. 
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(I) Investment policy 

The Company’s investment decision-making is based on considerations, such as, 

internationalization, coordination with operational growth needs, government regulations, and 

investment environment. Invest in China through the third region, setup production bases in 

Shanghai Kunshan and Chongqing to serve customers nearby and to shorten order delivery 

lead time and delivery routes. In addition, the Company has offices established in the USA, 

and southern China for serving customers nearby, gathering industry information, and 

developing market. Moreover, in order to build another important production base, the 

Company has established a new subsidiary in Vietnam in the first quarter of 2020 to engage 

in major investment in Hanoi of Vietnam in the future. 

 

(II) Investment analysis 

Currency unit: NT thousands 

 

VI. Analysis of Risk Management 

(I) Risk Management Policy, Organizational Structure 

The Company’s Board of Directors is fully authorized to establish and supervise the risk 

management framework of the consolidated company. A Chairman’s Office and a Group 

Operations Center have been created under the Board of Directors to oversee development 

and control of the risk management policy of the consolidated company. The Company’s 

risk management policy and system are regularly reviewed and adjusted to reflect market 

conditions and changes within the operation of consolidated company. The Company hopes 

to develop a disciplined and constructive controlled environment through training, internal 

control method, and operating procedure in order to make employees understand their roles 

and obligations. 

1. Business Risks 

The Company’s General Manager convenes regular meetings with General Managers 

from various subsidiaries to devise business strategies and evaluate risks. Review the 

operation performance afterwards in order to achieve the Company’s operating goals.  

2. Financial Risk 

Use of financial instruments exposes the Company to credit risk, liquidity risk, and 

market risk. The Company’s credit risk exposure arises mainly from customers’ accounts 

receivable. The Company has implemented a credit policy to analyze and assign a credit 

rating and credit limit for each customer. These ratings and limits are reviewed on a 

regular basis. Customers that fail to meet the minimum credit rating may only deal on a 

prepaid basis. The Company maintains an allowance account to reflect losses estimated 

Description 

 

Name of invested 

company 

Investment 

gains 

recognized in 

2019 

Main Causes of  

Profit or Loss 

Improvement 

Plans 

Investment 

Plans for 

the Coming 

Year 

Conquer Wisdom Co.,Ltd. 402,879 
Gains recognized from invested 

companies 
None None 

Chaun Choung Technology  

America Inc. 
(185) 

More aggressive development of 

the U.S. market. 
None None 

GlOBE STAR ENTERPRISE 

LIMITED 
404,793 

Gains recognized from invested 

companies 
None None 

Kunshan Jue-Choung Electronics 

Co., Ltd. 
201,577 

Adjust production capacity to 

meet market demand 
None None 

Dongguan Chiuan-Vector  

Industrial Co., Ltd. 
(407) 

Still in the market development 

stage. 

Ongoing 

development of 

new customers. 

None 

Chongqing Cyun Siang 

High-Tech Co., Ltd. 
203,246 

Adjust production capacity to 

meet market demand 
None None 
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on receivables. The Company applies the materiality principle and evaluates each account 

for signs of material impairment based on objective evidence on every balance sheet date. 

Accounts that exhibit material impairment on an individual basis are assigned a 100% bad 

debt rate, whereas accounts that show signs of impairment without reaching materiality are 

assessed on a case-by-case basis. Accounts that show no objective evidence of impairment 

an others are grouped by credit risk attributes, and shall have bad debts recognized using 

tiered impairment rates (amount of bad debt/amount of sales) based on records for the last 

three years. 

(II) Impact of Interest Rate, Exchange Rate, and Inflation on the Company’s Earnings, and 

Response Measures in the Future: 

1. Impacts of Changes in Interest Rate on the Company’s Profit and Loss, and Response 

Measures in the Future: 

The Company adopts a conservative and pragmatic approach towards managing capital, 

and borrows working capital from financial institutions to support its growing business. 

Changes in the short-term borrowing interest rate do not have material impact on the 

Company’s borrowing costs. 

2. Impacts of Change in Exchange Rate and Response Measures: 

The Company and subsidiaries generate almost 100% of their revenues from export sales. 

Transactions are conducted primarily in USD. Net exchange gains for 2019 amounted to 

NT$28,858 thousands, representing 0.34% of net revenues. The Company and subsidiaries 

adopt the following measures in response to the risk of exchange rate volatility: 

   (A) Close observation of exchange rate movement, and use of foreign currency account to 

adjust foreign currency positions and reduce adverse impacts of exchange rate 

volatility. 

 (B) Suppliers are paid in USD where possible to minimize USD currency held on hand. 

3. Impacts of Inflation on the Company’s Profit and Loss, and Response Measures in the 

Future: 

The Company and subsidiaries did not encounter any significant inflationary impacts in 

their domiciled locations in 2019. 

(III) Policies on High-risk and Highly Leveraged Investments, Loaning of Funds, 

Endorsements/Guarantees, and Trading of Derivatives; Describe the Main Causes of any 

Profit or Loss Incurred and Future Response Measures: 

1. The Company prohibits high-risk and highly leveraged investments. The Company did not 

engage in any high-risk or highly leveraged investment, loaning of funds, 

endorsements/guarantees, or trading of derivatives in 2019 that resulted in profit or loss. 

2.According to the Company’s “Endorsements and Guarantees Policy,” total 

endorsements/guarantees to external parties shall not exceed 30% of the Company’s net 

worth, whereas endorsements/guarantees to single counterparty shall not exceed 20% of the 

Company’s net worth. The Company and its subsidiaries did not engage in endorsements/ 

guarantees for others in 2019. 

3. The Company’s subsidiary - Kunshan Jue-Choung Electronics Co., Ltd. has implemented 

an “Loaning of Funds Policy” that allows loaning to foreign subsidiaries in which the 

Company holds 100% direct or indirect voting interest. The total amount of loans granted 

and due to the purpose of short-term financing or business dealings’ loan amount shall not 

exceed the net worth of Kunshan Jue-Choung Electronics Co., Ltd., as shown in the latest 

audited or auditor-reviewed financial statements. Kunshan Jue-Choung Electronics Co., Ltd. 

granted loan to Chongqing Cyun Siang High-Tech Co., Ltd. in 2019 for working capital. 

The related operation was conducted in accordance with the internal control system and was 

executed with the approval of the Board of Directors and fully disclosed in the audited and 

auditor-reviewed financial statements. 
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(IV) Future Research and Development Plans and Projected R&D Expenses 

The Company expects to invest in research and development for NT$454,375 thousands in 

2020. Future R&D Plans by Category: 

R&D Category Expected R&D Project Expected R&D 

Schedule 

Sports/Display and 

Audiovisual 

Entertainment 

New generation VR game console 

cooling solution 

2020.01.01-2021.01.01 

Electricity/Telematics 1. High-performance water-proof and 

dust-proof heat transfer solution. 

2018.01.01-2024.01.01 

Industry/Communication 1. Development of a thermal module for 

optical communication. 

2. Development of a workstation liquid 

cooling system. 

3. High-power AI chip thermal module 

development 

2017.01.01-2021.01.01 

2017.01.01-2022.01.01 

2020.01.01-2022.01.01 

(V) Financial Impacts and Response Measures due to Change of Local and Foreign Policies 

and Regulations in Recent Years: 

The Company operates in Taiwan, Mainland China, and the USA. Taiwan and Mainland 

China have successively amended the labor law and regulations in recent years to promote 

friendly workplaces and to protect labor rights. In response to the rising personnel cost, the 

Company will enhance the education and training of its employees and aim to mitigate the 

impact with better work efficiency. In addition, the Company observes domestic and foreign 

policy development trends and changes in regulations; also, collects relevant information for 

the reference of the management in decision-making, or consults with external professional 

units in order to take appropriate measures, so there is no significant impact on the 

Company’s finance and business operation. 

(VI) Financial Impacts and Response Measures due to Technological or Industrial Changes in 

the Last Year: 

Recent changes in technology and the rise of cloud systems have resulted in an increasing 

number of tablet and smartphone users that did indeed impact global shipment of notebooks. 

However, whichever the electronic or communication product involved, miniaturization and 

functional improvements are constantly happening, whereas CPU power is progressively 

enhanced for more intensive processing of communication and graphic rendering, causing 

cellphone chipsets to generate more heat year after year. To ensure that electronic 

components remain able to perform consistently under high temperature with product 

stability and reliability maintained, heat management is becoming a critical technology to 

3C and communication industries. This trend is the established direction for the research and 

development of Chaun-Choung Technology Corp.: 

PCs remain the largest market for heat sink and thermal modules, and the main applications 

are for CPUs, Chipsets, VGA (graphics) cards, and MCMs (single and multi-chip modules). 

Applications for downstream products include DTs, NBs, servers, workstations, and power 

supply. The Company will continue exploring broad and diversified applications for 

diversity other than PCs. 

In prospect, the Company will aim to secure its current market share in PC heat transfers, 

and accommodate the rapid changes and growth of the computer/network/communication 

industry by recruiting capable R&D talents to improve heat transfer efficiency and explore 

new applications and competitive edges. Therefore, technological changes will bring new 

heat transfer opportunities to the benefit of the Company in financial and business 

performance. 
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(VII) The impact of recent corporate image changes on corporate crisis management and 

response measures in the last year: 

The participation of Nidec Corporation in the Company’s management team has highly 

strengthened the Company’s internal control, improved the Company’s management, and 

upgraded the Company’s popularity and image, and positively helped the Company’s 

sustainability. The Company is committed to secure its position as a leading manufacturer of 

heat transfer technology, continue to actively expand international business, obtain the 

maximum benefits with the best operating efficiency, and share its operating results with all 

shareholders and employees. In addition, the Company has adopted a business model that 

places more emphasis on corporate image and corporate responsibilities, and as a result, no 

event of significant impact on corporate image has occurred to date. 

(VIII)Expected Benefits, Risks, and Response Measures of Planned Mergers and Acquisitions: 

The Company did not merge or acquire other entities in 2019 and up to the publication date 

of the Annual Report. 

(IX) Expected Benefits, Risks, and Response Measures Associated with Plant Expansions: 

The Company will adjust its production capacity based on the strengths and characteristics 

of each production location in order to accommodate the market’s changing supplies and 

demands. In addition, in order to grasp the opportunity of 5G industry development trends 

and expand production capacity, as well as establish another core production base, the Board 

of Directors Meeting of the Company on December 9, 2019 makes a resolution to build a 

plant in Hanoi, Vietnam to engage the major investment. This will help the expansion of the 

Company's operating scale and grasp the business opportunities; but the expansion of the 

plant will increase the Company's cash expenditures, operating costs and expenses. If it 

cannot relatively enhance the earnings, it will have a negative impact on the Company’s 

financial performance. In addition to the abundant resources and support of the parent 

company Nidec Corporation, the Company will continue to observe changes in industry and 

market supply and demand, maintain close cooperation with customers and continue to 

explore new customers to reduce the possible negative impact of the expansion of the plant 

on the Company's financial performance. 

(X) Risks and Response Measures Associated with Concentrated Sales or Purchases: 

1. The Company’s product portfolio mainly comprises thermal modules, radiators, and heat 

sinks for notebooks (NB), desktops (DT), IT products, and consumer electronics. The 

Company sells products mainly to renowned PC brands both local and abroad. As the PC 

market becomes dominated by a few international manufacturers, the Company has 

managed to maintain Excellent collaboration relationships with customers through its strong 

R&D capabilities, globalized sales channels, exceptional quality, and advanced production 

technology. Furthermore, the Company continues to invest budget and talent into 

developing heat transfer solutions in order to win new customers of different IT, network, 

and consumer electronic products in order to avoid the risk of excessive concentration of 

customers. 

2. Materials used in thermal modules and radiators mainly include: heat pipes, aluminum die 

casted components, aluminum stamped components, thermal pads, heat sinks, and fans. No 

supplier of the above materials is irreplaceable or holds exclusivity over the supply. Supply 

of the above materials is considered adequate, furthermore, the Company has always 

adopted a diversified purchasing strategy that maintains at least two suppliers for each type 

of raw material; therefore, there is no risk of concentrated purchases. 

(XI) Impacts, Risks, and Response Measures Following a Major Transfer of Shareholding by 

Directors, Supervisors, or Shareholders with More Than 10% shareholding: 

Refer to p.87-p.89 for details on major transfer of shareholding by Directors, Supervisors, 

or shareholders with more than 10% shareholding. The Company has not encountered any 
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impact or additional risk as a result. 

(XII) Impacts, Risks, and Response Measures Associated with a Change of Management: 

The total re-election of Directors on January 29, 2019 did not affect the Company’s business 

model or business activities in any way, and the Company did not encounter any impact or 

additional risk as a result. 

(XIII)Litigation and Non-contentious Cases: 

Litigious or non-litigious matter, contentious administrative procedure involving the 

Company’s Directors, Supervisors, General Manager, Real Person-in-charge, any 

shareholder with more than 10% shareholding, or any subordinate company in the recent 

year and up to the publication date of the Annual Report, whether any litigious or 

non-litigious matter, contentious administrative procedure, which may have significant 

impact on shareholders’ interests or securities prices; disclose the nature of dispute, the 

amount involved, the litigation starting date, the parties involved and current progress: 

None. 

Occurrence of events listed in Article 157 of the Securities and Exchange Act that involves 

the Company’s Director, Supervisor, Managerial Officer, or Shareholder with more than 

10% shareholding, and the current progress: None. 

(XIV) Other Significant Risks and Response Measures: 

Explanation of security risk assessment analysis: 

The Information Department is responsible for the Company’s internal computer, system 

and network security. In order to prevent internal and external security threats from affecting 

the internal daily operations or becoming leverage to attack external units, the Company has 

built a complete firewall, mail and personal computer protection measures. In addition to 

conducting internal security advocacy occasionally, high availability backup and backup 

mechanisms have also been established at the system host and network levels to reduce the 

risk of disaster impact. Network management personnel also pay attention to external 

security information at any time and update the response in a timely manner. Regular audits 

are conducted by internal auditors and accounting firms. Over the years, there have been no 

major security incidents affecting the company’s operations. 

VII. Other Important Disclosures: None. 
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Eight. Special Remarks 

I. Affiliated Enterprises related information 

(I) Affiliated Enterprises Chart: 

 

 

 

 

 

 

 

 
(II) Profile of Affiliated Enterprises: 

Currency unit: NT thousands 

Name of Affiliated Enterprise 
Date of 

incorporation 
Location 

Paid-in 

Capital 
Main Business Activities 

Conquer Wisdom Co, Ltd. 
August 14, 

2000 

British Virgin 

Islands 
737,240  Investment 

Chaun Choung Technology 

America Inc. 

November 1, 

2003 
USA 8,994 

Sale of PC thermal 

modules 

Globe Star Enterprise Limited  
April 2, 

2008 
Hong Kong 540,899 Investment 

Kunshan Jue-Choung Electronics 

Co., Ltd. 

February 28, 

2001 
China 689,540 

Production and sale of PC 

thermal modules 

Dongguan Chiuan-Vector 

Industrial Co., Ltd. 

September 8, 

2010 
China 16,359 

Research, development, and 

sale of heat dissipation parts 

Chongqing Cyun Siang High-Tech 

Co., Ltd. 

June 8, 

2011 
China 239,840 

Production and sale of PC 

heat dissipation modules. 

NIDEC CHAUN CHOUNG 

VIETNAM CORPORATION 

(Note 1) 

March 31, 

2020 
Vietnam 302,250 

Production and sale of 

components for heat 

dissipation 

 Note 1: Nidec Chaun Choung Vietnam Corporation (NCCV) has completed the enterprise 

registration on March 31, 2020, the Company will remit the initiated Charter capital whithin 

the prescribed period. 

 

 

CHAUN-CHOUNG TECHNOLOGY CORP. 

CONQUER WISDOM CO., LTD. 

100% 

KUNSHAN JUE-CHOUNG 

ELECTRONICS CO., LTD.  100% 

CHAUN CHOUNG TECHNOLOGY 

AMERICA INC. 100% 

GLOBE STAR ENTERPRISE LTD. 

100% 

CHONGQING CYUN SIANG 

HIGH-TECH CO., LTD. 100% 

 

DONGGUAN CHIUAN-VECTOR 

INDUSTRIAL CO., LTD.  100% 

NIDEC CHAUN CHOUNG 

VIETNAM CORPORATION  100% 
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(III) Common Shareholders between the concluded Controlling and Subordinate Company: 

None. 

(IV) Business Activities of Affiliated Enterprises and Work Division:  

1. Conquer Wisdom Co.,Ltd. 

Main business operation: Investment and intermediate trade in China. 

2. Chaun Choung Technology America Inc. 

    A subsidiary indirectly held by the Company through a third location for improved 

service, gathering of customer/industry information, and customer development. Sale of 

PC thermal modules and other heat dissipation components. 

3. GLOBE STAR ENTERPRISE LIMITED 

  Main business operation: Investment in China 

4.Kunshan Jue-Choung Electronics Co., Ltd. 

A Chinese subsidiary held indirectly by the Company through Conquer Wisdom Co., 

Ltd. and GLOBE STAR ENTERPRISE LIMITED. Production of PC thermal modules 

and other heat dissipation components 

5.Dongguan Chiuan-Vector Industrial Co., Ltd. 

A 100% held subsidiary of Kunshan Jue-Choung Electronics Co., Ltd.; main business 

activities are the research, development, and sale of heat dissipation components. 

6.Chongqing Cyun Siang High-Tech Co., Ltd. 

A Chinese subsidiary held indirectly by the Company through Conquer Wisdom Co., 

Ltd. and GLOBE STAR ENTERPRISE LIMITED. Production of PC thermal modules 

and other heat components 

7. NIDEC CHAUN CHOUNG VIETNAM CORPORATION 

It is a newly established subsidiary due to the Company’s need to engage in major 

investment in Hoa Lac Hi-Tech Park (HHTP), Vietnam. 

 

(V) Directors, Supervisors, and General Manager of Affiliated Enterprises:  

Unit: NT thousands 

The Name of the Enterprise Title 
Name or 

Representative 

Shareholding 
Shares 
Held 

Shareholding 
Percentage 

Conquer Wisdom Co.,Ltd. Chairman Shih-Ling Wu - - 

Chaun Choung Technology America 
Inc. 

Chairman Shih-Ling Wu - - 
Vice 

Chairman 
Chien-Hung Wu - - 

Director 
Chen-Hsing 

Chen 
- - 

Secretary Todd Ewing - - 
GLOBE STAR ENTERPRISE 
LIMITED 

Chairman Chien-Hung Wu - - 

Kunshan Jue-Choung Electronics  
Co., Ltd. (Note 1) 

Chairman Junichi Nagai - - 
Director 

& General 
Manager 

Ta-Chi Kuo - - 

Director Kazuhito Kaise - - 

Supervisor 
Hsiang-Chien 

Wang 
- - 
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The Name of the Enterprise Title 
Name or 

Representative 

Shareholding 
Shares 
Held 

Shareholding 
Percentage 

Dongguan Chiuan-Vector Industrial  
Co., Ltd. 

Chairman 
Junichi Nagai 

(Note 2) 
- - 

Supervisor 
Hsiang-Chien 

Wang 
- - 

Chongqing Cyun Siang High-Tech  
Co., Ltd. (Note 1) 

Chairman Junichi Nagai - - 

Director  
Tzong-Tu 

Huang 
- - 

Director Kazuhito Kaise - - 

Supervisor 
Hsiang-Chien 

Wang 
- - 

General 
Manager 

Kimura Yuji -  

NIDEC CHAUN CHOUNG 
VIETNAM CORPORATION 

Chairman Junichi Nagai - - 

Director Shih-Ling Wu - - 

Director Kazuhito Kaise - - 

Supervisor 
Hsiang-Chien 

Wang 
- - 

Note 1: No shares were issued. 
Note 2: The change registration of the person-in-charge is still being processed due to the 

impact of the COVID 19. 
 

(VI) Performance of Affiliated Enterprises 
Currency unit: NT thousands 

Company Name 
Paid-in 
Capital 

Total 
Assets 

Total 
Liabilities 

Net Worth 
Operating 
Revenue 

Operating 
Profit 

Current 
Profit/Loss 
 (After-tax) 

After-tax 
Earnings 
per Share 

(NT$) 

Conquer Wisdom Co, Ltd 737,240 3,238,331  3,238,331  (368) 404,528 22.36 

Chaun Choung Technology America Inc. 8,994 37,349 27,983 9,366 82,353 20 (192) (0.64) 

Globe Star Enterprise Limited  540,899 3,171,569  3,171,569  (36) 404,795 2.60 

Kunshan Jue-Choung Electronics Co., Ltd. 689,540 3,846,371 1,301,409 2,544,962 3,888,058 288,967 220,610 Note 

Dongguan Chiuan-Vector Industrial Co., Ltd. 16,359 9,273 387 8,886 756 (434) (405) Note 

Chongqing Cyun Siang High-Tech Co., Ltd. 239,840 1,612,702 960,269 652,433 1,990,159 227,526 203,242 Note 

Note: No shares were issued. 
 

(VII) Refer to Appendix P.132~P.200 for the Consolidated Financial Statements of affiliated 
enterprises. 

(VIII)Affiliation Report 
Affiliation Report: According to Article 369-12 of the Company Act, the Company is not 
required to prepare an Affiliation Report because it is not a subordinate company of any 
public company. 

II. Private placement of securities in the last year and up to the publication date of the Annual 
Report: None. 

III. Holding or disposal of the Company’s shares by subsidiaries in the last year and up to the 
publication date of the Annual Report: None. 

IV. Other supplementary information: None. 

V. Occurrences significant to shareholders’ equity or securities price in the last year and up to 
the publication date of the Annual Report: None. 
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[Appendix I] 

 

Chaun-Choung Technology Corp. 

Supervisor’s Review 

We, the supervisors of the Company, have the 2019 business report, consolidated financial 

statements and standalone financial statements, and statement of retained earnings 

reviewed without any nonconformity found; therefore, we hereby have the report prepared 

and issued for review in accordance with the provision of Article 219 of the Company Act. 

 

 

    

Sincerely yours, 

 

The 2020 Regular Shareholders’ Meeting of Chaun-Choung Technology Corp. 

 

 

 

 

Supervisor: Yi Cen Investment Co., Ltd. 

Representative: Chun-Yu Yen 

 

 

Supervisor:  Isao Takahashi   

 

Date of Publication: March 30, 2020 
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          Chaun-Choung Technology Corp. 

 

                Chairman: Junichi Nagai 
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